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Introduction

This will be the third year that the International Federation of Accountants (IFAC) issues a Notice
of Forthcoming Call for Nominations. This notice is designed to serve as a prospectus for IFAC
member bodies, the Forum of Firms and the general public. It outlines the qualifications,
expectations and opportunities for membership of each of IFAC’'s boards and committees for
terms commencing in 2010. We are issuing this prospectus for several reasons:

e To provide member bodies, the Forum of Firms and the general public with ample time to
consider the selection of candidates for nomination to IFAC boards and committees;

e To provide advanced information regarding the membership qualifications sought for
each of IFAC’s boards and committees;

e To provide a completely transparent and consistent set of objectives with respect to the
Nominating Committee’s selection process for appointments to IFAC boards and
committees;

e To encourage a clear understanding of the process through which we achieve
appropriate balance in the composition of IFAC’s boards and committees;

e To outline performance expectations that the Nominating Committee will seek for
candidates on IFAC boards and committees;

o To offer strategic guidance for nominating organizations with regard to selecting optimal
candidates for IFAC boards and committees.

When You Should Submit Nominations

This document is a preliminary notice to the official Call for Nominations for IFAC Boards and
Committees in 2010, which will be issued on February 15, 2009. The Call for Nominations will
contain some modifications to this Notice and additional details after further consultations with the
Chairs of each board and committee and others during the course of the next two months. The
Call for Nominations will also address gender, regional and professional representation
requirements for each of the boards and committees as deemed necessary by the Nominating
Committee and the Public Interest Oversight Board (PIOB). Submissions for candidates for IFAC
boards and committees must be made between February 15 and April 15, 2009. All nominations
must be submitted by no later than April 15, 2009.

IFAC Service is about Dedicated Volunteers

The members of the IFAC boards and committees are central to the effective functioning of IFAC.
IFAC is dependent on the efforts of dedicated volunteers and it is indebted to them for both their
time and their commitment to the profession. A member’'s greatest contribution will be his/her
active participation in meetings and in working groups. Appointment as a board or committee
member is a significant responsibility. In accepting such appointment, the individual assumes the
duties and responsibilities of active involvement, specifically:

e Acting in the public interest and in the common interest of the worldwide accountancy
profession;

e Acting as an ambassador for IFAC in the member’s country and region in explaining and
promoting the work of IFAC; and

e Attendance at, preparation for and active participation in all meetings.

Please note that it is permitted and encouraged for a member body to submit more than one
nomination for each board and committee. In particular, a member body may nominate
candidates from varying backgrounds.



For more information on each IFAC board and committee, please visit our website at
www.ifac.org.

Understanding Term Limits

The IFAC Constitution and Bylaws state that a person appointed to serve on an IFAC board or
committee shall be appointed for a term of up to three years (in the case of the Nominating
Committee the term length is up to two years). Appointments to a board or committee are made
annually in such a way that approximately one-third of the members rotate off the board or
committee each year. Continuous service on a board or committee by the same person is
normally limited to six years (in the case of the Nominating Committee it is four years). Members
of a board or committee may be selected as the committee chair, in which case, that person may
serve for an additional term of three years (in the case of the IAASB the chair may serve
continuously for up to six years).

Some of the members rotating off boards and committees may be eligible for reappointment.
After consultation with the board or committee chair concerning a member’'s performance in
contributing to the work of the board or committee to date, the Nominating Committee will
consider reappointment if a member body or nominating organization proposes a continuation of
service and the member indicates a willingness to continue service.

The Best Candidate for the Position

Nominations for the boards and committees are reviewed in order to determine the best
candidate for a position. To the extent possible, the Nominating Committee will also consider
gender, geographical and professional balance on the boards and committees, but its primary
objective is to choose the individuals most likely to enhance the quality of the outputs of the board
or committee.

The Role of Technical Advisors

Preparation and participation in meetings can be a significant time commitment as individuals are
expected to prepare appropriately and contribute fully to board or committee activities. A technical
advisor may accompany members to meetings. The member body or nominating organization
uses its judgment regarding the involvement of the technical advisor. Technical advisors will
usually provide research and staff support and will participate in project teams. While technical
advisors are often invited to participate actively in discussions, it is the member who has the
voting responsibility. It is important to emphasize that in all cases the role of the technical advisor
should be to play a supplementary, not a primary, role. Member bodies may appoint technical
advisors from their own or another member body.

Common Problems in Submitting Candidates

In providing nominating organizations with a better understanding of how to select their
candidates, it may be helpful to describe some of the common problems the Nominating
Committee has encountered over the years with candidate submissions. While some of these
problems are based on misunderstandings of the nominations process and the Nominating
Committee’s expectations, others are based on failure to follow instructions and the unwillingness
to provide certain key information. Common problems include:



o Nominating organizations provide candidates who are very senior in their organization;
however do not have the specific professional specializations or attributes called upon for
a particular board or committee.

¢ Nominating organizations have their own policies and practices for qualifying candidates
based on seniority, rank or other political processes that do not result in providing
candidates with the specific professional specializations or attributes called upon for a
board or committee.

e The online Candidate Information System (CIS) is incomplete with certain data fields
either ignored or left empty. This can cause obvious problems for the Nominating
Committee in its efforts to evaluate a candidate.

e Nominating organizations that submit multiple candidates use identical statements that
are replicated on each CIS. This depersonalized approach detracts greatly from the value
of the information.

¢ Nominating organizations that submit near identical CISs for different board or committee
positions. This reflects that the organization did not take into consideration the
differences between the positions and did not make an effort to provide the Nominating
Committee with specific reasons for why or how one candidate qualifies for different
positions.

e The problem of errors and carelessness. While the Nominating Committee understands
that many candidates will not have a perfect command of English grammar, usage and
spelling; CISs that contain extensive errors reflect a lack of care or seriousness on the
part of the nominating organization.

For more information on how to develop a more strategic approach to nhominating candidates for
IFAC boards and committees in 2010, please read the report titled Developing a Nominations
Strategy: Positioning Candidates for IFAC Boards and Committees in 2010. This report is
available as a companion guide to this document.

Submitting Nominations from Member Bodies, the Forum of Firms and the
General Public

All nominations must be submitted using the online CIS (see Appendix E: Sample CIS form),
which was designed to assist the Nominating Committee by providing a consistent format for
review. The CIS will be located at http://nominations.ifac.org/. The CIS will be made available at
the time of the issuance of the Call for Nominations for IFAC Boards and Committees in 2010 on
February 15, 2009.

Should you have any questions or problems, please contact Laura Buijs via email at
laurabuijs@ifac.org or by phone at +1(212) 471 8730.


http://nominations.ifac.org/

The Importance of Performance Expectations

Performance Expectations as a Measure of Transparency

In the past few years, IFAC has been experiencing considerable growth and success as an
international organization. A positive result of this growth and success is the increasing attention
paid to and expectations placed on our boards and committees. The performance of the
members of our boards and committees ultimately affects the quality of their output as well as
their credibility. The Nominating Committee recognizes that an important part of its transparency
process should be to provide not only clearly defined qualifications for each position but also
clearly defined performance expectations for all members of boards and committees.

Following the Rules and Procedures of each Board and Committee

Each board and committee has its own Terms of Reference, which can be found on their
individual websites. It is important for each nominee to review these documents and familiarize
themselves with the basic rules and procedures that govern each board and committee. In
general, the Nominating Committee will regularly evaluate, in consultation with board and
committee chairs as well as technical staff, certain performance factors for all board and
committee members. These factors include attendance at meetings and teleconferences, voting,
and whether or not the nominating organizations adhere to their undertaking to support their
nominees. The Nominating Committee will also regularly evaluate certain qualitative factors
including the candidate’s commitment to the public interest, level of contribution and work quality,
and cooperation and communication skills.

Commitment to the Public Interest

IFAC anticipates that members of its boards and committees will demonstrate a high level of
commitment to the public interest and will in no way be inappropriately motivated by regional
interests, national interests or special interests of any kind, whether related to specific
professional or commercial concerns (e.g., the member's firm or a specific subset of the
accounting profession). We expect that members will remain consistently focused on maintaining
or improving the integrity of the accounting profession and its responsibilities to the public.

Level of Contribution and Work Quality

IFAC anticipates that board and committee members will consistently provide high quality work
both in terms of diligent research, technical aptitude and the ability to place such information in
the context of the professional environment or other factors such as economic, political or
commercial conditions. We anticipate that members will take initiative in projects and
undertakings and demonstrate a willingness to assume responsibility. We also anticipate that
members will devote the time necessary to review the papers, agendas and documents of their
board and committee and respond to e-mails and phone calls in a timely manner.

Cooperation and Communication Skills
While IFAC understands that not every board and committee member will have expert command

of the English language, we require that each member will have proficiency in oral and written
English sufficient to make an effective contribution to the board or committee.



In an international organization, good cooperation and communications skills are imperative.
Thus, we also anticipate that each board and committee member will demonstrate a sincere
willingness to cooperate with all individuals on their board/committee in a constructive and
productive manner. We also anticipate that members will be good listeners and highly cognizant
of the contributions that others make. We expect that members will be considerate in discussions
and will not speak in excess. We expect members to understand and be conscious that cultural
differences (e.g. language barriers, mannerisms, etc.) can sometimes be the cause for
miscommunication.



Travel Subsidy for Developing Nations

What is the Travel Subsidy?

In September 2006, the IFAC Board approved a pilot program to offer financial support to
representatives from developing nations, thereby encouraging greater participation on IFAC
boards and committees. This pilot program has now been confirmed as a continuing program. In
2010, this program will be available to all nominees of member bodies with a dues level of
$10,000 2or less' and from a country with a Gross National Income (GNI) per capita below
$10,000.

How Does it Work?

This subsidy will be made available to a maximum of 18 representatives from the qualifying
member bodies at one time. The subsidy would be allocated based on actual expenditure with the
member body being responsible for the initial $1,500 for each appointed candidate. IFAC will then
reimburse up to $8,500 per appointed candidate on any board and committee, except for the
IAASB where the cap will be $13,500. The following provisions also apply:

e For qualifying member bodies to remain qualified they must maintain membership in
good standing, including payment of current dues and participation in the IFAC Member
Body Compliance Program.

e The appointed subsidized candidates must provide a meaningful contribution to the work
of the committee or board to which they were appointed.

e Expense claims must be submitted promptly and, in accordance with IFAC policy, with all
receipts and vouchers.

e A travel and expenses policy must be adhered to, which includes the use of economy
airfares, reimbursement of accommodation costs based on a maximum of the number of
meeting days plus one, and an appropriateness test to be applied to expenses incurred.

Which Member Bodies Are Eligible?

e See Appendix D — Regional Classification System. If your member body is shaded, it is
eligible for the Developing Nations Travel Subsidy in 2009.

L IFAC Dues Allocation Formula
2 GNI Figures based on World Bank data and statistics



IFAC Board

Overview:

Board Size: 22 members

Vacancies in 2010: 7

Approval Required: Council

Mission:

The IFAC Board is comprised of members from
around the world who have signed a declaration
to act with integrity and in the public interest. The
Board is comprised of the President and 21
individuals who are responsible for setting policy
and overseeing IFAC operations, the
implementation of programs and the work of
IFAC technical committees. It does not have a
role in respect of the work program or content of
standards of the independent standard setting
boards.

As outlined in the Strategic Plan, IFAC’s mission
is: To serve the public interest, IFAC will continue
to strengthen the worldwide accountancy
profession and contribute to the development of
strong international economies by establishing

(including President ex officio)

Learn More about the IFAC Board:

To learn more about the IFAC Board, please visit the
governance section of  the website at
http://www.ifac.org/About/Structure.php. Other online
resources related to the Board’s roles and
responsibilities are as follows:

Constitution

Bylaws

Board Subcommittees
Annual Report

To learn more about what the Board will be doing in
the future, please read IFAC’s Strategic Plan for 2009
— 2012. The plan identifies the organization's
strategic direction in 2009 - 2012 within the context of
the current and anticipated environment. It can be

and promoting adherence to high-quality
professional standards, furthering the
international convergence of such standards, and speaking out on public interest issues where the
profession’s expertise is most relevant.

found at http://www.ifac.org/About/StrategicPlan.php

The composition of the Board is designed to reflect the level of financial contribution to IFAC by member
bodies such that nine seats are allocated to representatives from the top twelve contributing member
bodies, six seats to representatives from contributors ranking between thirteen and twenty-four and six
seats to representatives from member bodies not amongst the top twenty-four contributors.*

The IFAC Constitution limits to two the number of members on the Board (excluding the President)? from
member bodies headquartered in any one country.

! According to the 2006 IFAC Constitution, the Nominating Committee has some limited flexibility with respect to seat
allocations. Paragraph 5.3 states: “Notwithstanding the Board seat allocations indicated in Section 5.2, in
circumstances when the Nominating Committee considers it is appropriate to apply some degree of flexibility this is
permitted based on between eight and ten seats being allocated to representatives from the top twelve contributor
member bodies, between five and seven seats to representatives from the thirteen to twenty-four contributor category
and between five and seven seats to representatives from the member bodies not in the top twenty-four contributors.
In situations when it is recommended that there be a deviation from the Board seat allocations identified in Section
5.2 the Nominating Committee will report to the Council and Board on the reason for the deviation.”

2 According to Section 8.1 of the IFAC Bylaws “there should not at any one time be more than two members from
member bodies with headquarters in any one country, other than the country of the President, for which, in


http://www.ifac.org/About/BoardMembers.php
http://www.ifac.org/MediaCenter/?q=node/view/51
http://www.ifac.org/Committees/index.tmpl

General Qualifications for Nominees:

Professional Experience:

The Nominating Committee will welcome the
nomination of individuals from all sectors of the
profession, but particularly from practitioners in
small and medium practices, professional
accountants in business and those in
government or academia.

Nominees to the IFAC Board should be at a very
senior level in their organization and highly
respected both inside and outside the profession.
Nominees should also be very familiar with IFAC.
English proficiency (both written and oral) will be
essential.

Geographic Balance:

Although each candidate will ultimately be selected
on the basis of their professional experience, the
Nominating Committee is particularly interested in
receiving nominations from Asia and Latin America
& Caribbean.

IFAC's goal is to improve global representation
among six regions of the world: Africa-Middle East,
Asia, Australasia & Oceania, Europe, Latin America
& Caribbean, and North America. To view a
complete listing of countries in IFAC's Six-Region
Global Classification System, please see Appendix
D of this document.

Gender Balance:

IFAC is committed to improving gender balance on
all its boards and committees. In 2010, the
Nominating Committee will seek to continue to
reduce the gender imbalance. Thus we encourage
nominations of women to the IFAC Board.

How can your candidate(s) strengthen the professional
diversity of the IFAC Board in 2010? The following
types of professionals will remain:

Practitioners

Big 4

Other International Networks

Small and Medium Practitioners

ON W™

Total

Non-Practitioners

Consultant

Financial Services Regulator

Member Body Staff

Other

PAIB — Large Entity

LI ENEE

Total

2010: Before Appointments

Regions

b5

k3

Asla, 3

Eurape, 4

Latin
el \AT-'_h'-:.a&

Ameica, 3 Carinbean,

Gender

Wacandss

—Mais, 12

Famaiz, 3

recognition of the status of the President as independent Chair of the Board, there may be two members plus the

President serving on the Board.”



Requirements of Membership:

Time Requirements

Generally, the Board will have 4 meetings
annually. In addition, there may be between 3
and 4 conference calls to discuss, as they arise,
issues that require more immediate Board
attention or approval. Conservatively, this will
amount to 150 hours per year including travel
and preparation time.

Must attend 4 meetings of the Board each year
Additional time for projects between meetings
Additional time may be required for service on
Board subcommittees

Total time commitment is approximately 150
hours per year

Some Board members may also be appointed to serve on a Board sub-committee or working group.
The time commitment for serving in these additional roles is in addition to the above estimate.

Members may also have an additional time commitment in consultation with the nominating member

body to discuss agenda matters and seek input.

Financial Requirements

Costs for attendance at Board meetings are borne by the Board member’'s nominating body. If a member
wishes to bring a technical advisor to any meeting, these costs also are borne by the member’s

nominating body.



Snapshot: The IFAC Board

Representative | Gen-

der

Occupation

Country

Region

Ser-
vice
Since

Term Ending

09

10

11

Bunting, M Practitioner — Mid- | AICPA A United North 2006 X
President tier/int’l network States America
Tidstrom, M Practitioner - Big 4 Nordic B Nordic Europe 2004 X
Deputy Federation Federation
President
Morton F PAIB — Large entity ICAA/ A Australia Australasi | 2006 X
CPA a/
Australia Oceania
Vaini M Other CFC B Brazil Latin 2008 X
America
Dancey M Other - Member | CICA A Canada North 2007 X
Body Staff America
Vieweg M Member Body Staff CMA A Canada North 2009 X
Canada/ America
CGA
Canada
Chen M Other - Member | CICPA C China Asia 2004 X
Body Staff
Nahum M Practitioner — SMP OEC B France Europe 2004 X
CNCC
Pfitzer M Practitioner — Big 4 Idw A Germany Europe 2007 X
WPK
Jain M Practitioner — SMP ICAI B India Asia 2009 X
McGrory- F Practitioner — SMP ICPAI C Ireland Europe 2006 X
Farrell
D’Imperio M Practitioner - Small | CNDC A Italy Europe 2006 X
or Medium Sized CNRPC
Ikegami M Practitioner — Big 4 JICPA A Japan Asia 2006 X
Resa M Practitioner — Mid- | IMCP C Mexico Latin 2007 X
tier/int’l network America
Doerga F Non-governmental Royal B Netherlands | Europe 2007 X
organization NIVRA
Allen M Practitioner — Big 4 NZICA B New Australasi | 2007 X
Zealand a/
Oceania
Shah M Practitioner — Big 4 ICAP C Pakistan Asia 2009 X
Bouraoui M Practitioner - Other | OECT C Tunisia Africa- 2008 X
international Middle
networks East
Katto M Other - Financial | ACCA C Uganda Africa- 2008 X
Services Regulator ICPAU Middle
East
Hodgkinson M Other - Member | ICAEW A United Europe 2008 X
Body Staff ICAI Kingdom
ICAS
CIPFA
CIMA
Leonard M Practitioner — SMP ACCA A United Europe 2004 X
Kingdom
Kirtley F Other — Consultant AICPA A United North 2008 X
States America
7 8 7

Shading indicates rotation




International Auditing and Assurances Standards Board

Overview:

Board Size:
Members)

3 IFAC Members
1 Public Member

Vacancies in 2010:

1 Forum of Firms Member

Approval Required:

Mission:

The objective of the International Auditing and
Assurance Standards Board (IAASB) is to serve
the public interest by setting, independently and
under its own authority, high quality standards on
auditing, quality control, review, and other
assurance and related services. It is also
dedicated to facilitating the convergence of
national and international standards, thereby
enhancing the quality and uniformity of practice
throughout the world and strengthening public
confidence in financial reporting.

Over 100 countries are using or are in the
process of adopting or incorporating International
Standards on Auditing (ISAs), issued by the
IAASB, into their national auditing standards or
using them as a basis for preparing national
auditing standards. ISAs are intended for use in
all audits — publicly traded companies, private
business of all sizes and government entities at
all levels.

18 members (10 IFAC Members, 3 Public Members and 5 Forum of Firms

IFAC Board and Public Interest Oversight Board (PIOB)

Learn More about the IAASB:

Through its website (http://www.iaasb.org), the IAASB
provides the following information:

Terms of Reference

Due Process

List of current projects and project histories
Outstanding exposure drafts

Comments on exposure drafts

Meeting agendas and background papers
Minutes and audio recordings of meetings
Copies of its annual report and action plan

To learn more about what the IAASB will be doing in
the future, please visit www.ifac.org/Guidance/, which
presents the IAASB’s strategy for 2009-2011.

During 2010, the IAASB will be developing assurance standards on corporate reporting and trading of
carbon emissions and reports on pro forma financial information included in prospectuses. Board

members will also be involved in developing new and amended ISAs (including ISA 610: Using the Work
of Internal Auditors) following the rigorous due process set out for the Board and under the oversight of
the PIOB. The Board will determine actions to be taken based on academic research on the form and

content of the auditor’s report as well as considering revisions to ISA 2400 and developing processes for
evaluating the effectiveness of its own standards. In addition, some Board members will continue to liaise
with key regulatory and other organizations which will involve meetings, presentations and participation in
forums and workshops. The application of the IAASB’s due process will be under the oversight of the

PIOB.



General Qualifications for Nominees:

Professional Experience:

Nominees will ideally possess significant experience with audit issues relevant to one or more of the
public company, private company, or governmental sectors. Nominees with specific technical skills to
address XBRL, fair value accounting and auditing, or other forms of assurance engagements, such as
sustainability reporting and review engagements, will be especially welcome. The Nominating
Committee will also be interested in nominees from small and medium size practices and those with
experience auditing small and medium size enterprises. English proficiency (both written and oral) will

be essential.

Parity Between Practitioners and Non-Practitioners:

IFAC is committed to maintaining parity between
practitioners and non-practitioners on the IAASB
in 2010. In order to maintain parity on the IAASB
in 2010, the Nominating Committee will aim to
recommend the appointment of 2 practitioners
and 3 non-practitioners. For a more detailed
definition of Practitioners and Non-Practitioners
please see Appendix B of this document.

Geographic Balance:

Although each candidate will ultimately be selected
on the basis of their professional experience, the
Nominating Committee is particularly interested in
receiving nominations from Africa-Middle East,
Asia, Australasia/Oceania, and Latin America &
Caribbean.

IFAC's goal is to improve global representation
among six regions of the world: Africa-Middle East,
Asia, Australasia & Oceania, Europe, Latin America
& Caribbean, and North America. To view a
complete listing of countries in IFAC’s Six-Region
Global Classification System, please see Appendix
D of this document.

How can your candidate(s) strengthen the professional
diversity of the IAASB in 2010? The following types of
professionals will remain:

Practitioners

Big 4

Other International Networks

Small and Medium Practices

NI IS

Total

Non-Practitioners
Financial Services Regulator
Member Body Staff
PAIB — Large Entity
Standard-Setter

DN PN~

Total

2010: Before Appointments
Regions

‘Wacandiss,

IIIE._;;
TR

Azla, 2

Australazia
& Qoaania,

1 - -
Eurape, &

Warin
Amanica, 3

Carlsbean,



Gender Balance:

Gender

IFAC is committed to improving gender balance on
all its boards and committees. In 2010, the
Nominating Committee will seek to continue to

reduce the gender imbalance. Thus we encourage
Ma=, 1

nominations of women to the IAASB.

Requirements of Membership:
Time Requirements

IAASB members must attend all of the 4
meetings of the full IAASB each year. The time
commitment for this will be 20 days of meetings
and 10 to 15 days of preparation and, in addition,
travel time. Conservatively this will amount to
between 300 hours per year.

IAASB members must make a further
commitment to work on 2 to 4 task forces
responsible for developing project materials.

Must attend 4 meetings of full IAASB each year
Must make a further commitment on 2 to 4 task
forces, each meeting 4 — 6 times per year

Some members might be asked to attend
meetings of the IAASB Consultative Advisory
Group (CAG)

Total time commitment is approximately 500
hours per year.

Each task force meets approximately 4 to 6 times per year (depending on the status of the project).
These meetings are generally 2 days in length. Shorter meetings are usually conducted by conference
call or video link. Some meetings are held in conjunction with a full IAASB meeting but generally
meetings are independent of the full meetings. Estimated time will be 200 hours per year.

As a task force chair, a member might be asked to attend meetings of the IAASB Consultative Advisory
Group (CAG) to present findings and seek input on projects. The estimated time is 50 hours per year.

Members may have an additional time commitment in consultation with his/her sponsoring member

body to discuss agenda matters and seek input.

The total time a member of the IAASB might be expected to commit annually therefore is approximately

500 hours, or 550 if CAG attendance is requested.

Financial Requirements
IFAC Members and Forum of Firms Members:

Costs for attendance at IAASB meetings are
borne by the Board member's nominating
organization. If a member wishes to bring a
technical advisor to any meeting, these costs
also are borne by the member’'s nominating
organization.

For Public Members:

If necessary, the travel expenses of public
members are assumed by IFAC. If a public
member wishes to bring a technical advisor to
any meeting, these costs are borne by the
technical advisor. For a more detailed
description of a Public Member, please see
Appendix C.



Snapshot: The IAASB

Representative

Occupation

Country

Region

Service
Since

09

Schilder M Standard-Setter Royal Netherlands Europe 2009
(Chair) NIVRA
Fogarty Practitioner — Big 4 | AICPA United States North 2004 X
(Deputy Chair) America
Cowperthwaite | M Practitioner — SMP CICA Canada North 2006
America
Tang M Member Body Staff | CICPA China Asia 2008
Gélard M Member Body Staff | CSOEC France Europe 2009
CNdCAP
Ferlings M Practitioner — Big 4 | IDW Germany Europe 2008
WPK
Kassam M Practitioner-Other ICPAK Kenya Africa/ 2009
Int. Networks Middle-
East
Yusuf M Government ICAP Pakistan Asia 2007 X
Grant M Standard Setter ICAEW United Kingdom Europe 2008
Kinney M Academic AICPA United States North 2007 X
America
Public Members
Sekiguchi M Financial Services | JICPA Japan Asia 2009
Regulator
Larsson M Public Sector — AG | INTOSAI Sweden Europe 2006 X
Swanney M PAIB — large entity ICAS United Kingdom Europe 2006
TAC Members
Montgomery M Practitioner — Big 4 | E&Y United States North 2009
America
McCabe F Practitioner — Big 4 | Deloitte Australia Australas | 2008
ia/
Oceania
Hillier F Practitioner — Big 4 | PwC United Kingdom Europe 2006
Crawford M Practitioner — Big 4 | KPMG United States North 2005
America
Jones F Practitioner — Mid- | Grant United States North 2007 X
tier international | Thornton America
network
5

Shading indicates rotation




International Accounting Education Standards Board

Overview:

Board Size: 18 members (10 IFAC Members, 3 Public Members and 5 Forum of Firms
Members)

Vacancies in 2010: 3 IFAC Members
1 Public Member
2 Forum of Firms Members

Approval Required: IFAC Board and Public Interest Oversight Board (PIOB)

Mission:

The International  Accounting  Education Learn More about the IAESB:

Standards Board (IAESB) develops and issues, ; ; . ;

in the public interest and under its own authority, = Through its website (http://www.ifac.org/education/),
standards, practice statements and information e IAESB provides the following information:
papers on pre-qualification education and training
of accountants, and on continuing professional
development for members of the accounting
profession. In addition, the IAESB contributes to
the advancement of accounting education
programs worldwide, particularly where this will
assist economic development.

Terms of Reference

Due Process

List of current projects and project histories
Outstanding exposure drafts

Comments on exposure drafts

Meeting agendas and background papers
Minutes of meetings

The IAESB issues International Education To learn more about what the IAESB will be doing in
Standards (IES) which define education the future, visit http://www.ifac.org/Members/
standards for professional accountants and = DownlLoads/Strategic_and_Operational Plan_2007-
International Education Practice Statements 2009.pdf, which sets out the direction and priorities for
(IEPS), which assist in the implementation of IAESB's activities during the period 2007-2009.
generally accepted good practice in the

education and the development of professional

accountants by providing advice or guidance on

how to achieve good practice.

In 2010, the IAESB will continue its work to update the existing Framework for International Education
Standards and review the International Education Standards (IESs) to identify areas for additional
guidance. It will also be developing guidance on the measurable implementation of the IESs for member
bodies so as to assist in determining the extent to which convergence towards the IESs has taken place.
In addition, the IAESB will be developing guidance for member bodies to support the existing IESs on
Professional Skills (IES 3), Assessment (IES 6), and Competence for Audit Professionals (IES 8). It will
also engage in promotional activities that will include meetings, delivering presentations and participation
in regional forums and workshops. The application of the IAESB’s due process will be under the oversight
of the PIOB.



General Qualifications for Nominees:

Professional Experience:

The Nominating Committee is interested in receiving nominations from both practitioners and non-
practitioners (including members in academia and from professional accountants in business). This
includes nominees from small and medium-sized practices, industry and those with member body

experience.

Nominees with specific technical skills in

IT education syllabi, benchmarking

methodologies, or educational assessment or measurement tools will be especially welcome. English

proficiency (both written and oral) will be essential.

Parity Between Practitioners and Non-Practitioners:

IFAC is committed to maintaining parity between
practitioners and non-practitioners on the IAESB
in 2010.

In order to maintain parity on the IAESB in 2010,
the Nominating Committee will aim to
recommend the appointment of 3 practitioners
and 3 non-practitioners. For a more detailed
definition of Practitioners and Non-Practitioners
please see Appendix B of this document.

Geographic Balance:

Although each candidate will ultimately be selected
on the basis of their professional experience, the
Nominating Committee is particularly interested in
receiving nominations from Africa-Middle East,
Asia, Australasia & Oceania, Latin America and the
Caribbean, and North America.

IFAC's goal is to improve global representation
among six regions of the world: Africa-Middle East,
Asia, Australasia & Oceania, Europe, Latin America
& Caribbean, and North America. To view a
complete listing of countries in IFAC's Six-Region
Global Classification System, please see Appendix
D of this document.

How can your candidate(s) strengthen the professional
diversity of the IAESB in 2010? The following types of
professionals will remain:

Practitioners

Big 4 2

Mid-Tier International Networks 2

Small and Medium Practitioners 2
Total 6

Non-Practitioners

Academic 3

International Agency 1

Member Body Staff 1

Professional Accountant in Business — Small

and Medium Sized Entity 1
Total 6

2010: Before Appointments
Regions

Al
Midd

[N

Burape, §

Australasia
& Ogeania,
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Gender Balance:
Gender

In 2010, the Nominating Committee will seek to
maintain the gender balance on the IAESB. VEEEEE

Mae, &

Famaia, &

e Must attend 3 - 4 meetings of full IAESB each

Requirements of Membership:

Time Requirements

IAESB members must attend the 3 or 4 meetings
of the IAESB per year. The time commitment will

ear
be up to 12 days of meetings, with an additional 8 = Kﬂust make a further commitment to work on a
to 10 days of preparation and travel time. project team for 25 additional hours per year
Conservatively, this will amount to 175 hours per e« Some members might be asked to attend
year. meetings of the IAESB Consultative Advisory

Group (CAG)
A commitment to work on a project team is likely ¢ Total time commitment is between 200 - 220
to be required. Project teams generally conduct hours per year
their work by e-mail and conference call, and may
meet at the same time as the IAESB meets. The time commitment involved in project work is estimated
to be an additional 25 hours per year.

Some IAESB members may be asked to attend International Accounting Education Standards Board
Consultative Advisory Group (CAG) meetings to present findings or seek input on projects. Estimated
time will be 20 hours per year.

Members may have an additional time commitment in consultation with the nominating organization to
discuss agenda matters and seek input.

The total time a member of the IAESB might be expected to commit annually therefore is approximately
220 hours.

Financial Requirements
IFAC Members and Forum of Firms Members: For Public Members:

Costs for attendance at IAESB meetings are If necessary, the travel expenses of public members
borne by the Board member's nominating are assumed by IFAC. If a public member wishes to
organization. If a member wishes to bring a bring a technical advisor to any meeting, these costs
technical advisor to any meeting, these costs are borne by the technical advisor. For a more
also are borne by the member's nominating detailed description of a Public Member, please see
organization. Appendix C.



Snapshot: The IAESB

Representative Gen- Present Occupation Member Country Service Region
der Body(ies)/Firm Since
Allison Member Body Staff ICAS (CCAB) United Europe
Kingdom
Spofforth  (Deputy | M Practitioner — SMP ICAEW United 2006 Europe X
Chair) (CCAB) Kingdom
Langfield-Smith F Academic ICAA Australia 2008 Australasia/ X
CPA Oceania
Australia
Bouchard F Practitioner — Mid- | CICA Canada 2006 North X
tier/int’l network America
Ingolfsdottir F Practitioner — Big 4 Nordic Iceland 2007 Europe X
Federation
Meljem F Academic IMCP Mexico 2007 Latin X
America
Raslan F Other — PAIB ACCA Saudi 2009 Africa/ X
Arabia Middle-East
Kharwa M Academic SAIPA South 2008 Africa- X
Africa Middle East
Vilaboa F Practitioner — Small | ICJCE Spain 2008 Europe X
or Medium Sized
Pincus F Academic AICPA United 2006 North X
States America
Public Members
Fernando M PAIB-SME ICASL Sri Lanka 2007 Asia X
Asmelash M Other (Intl Agency) | UNCTAD Switzerland | 2005 Europe X
Wolf F Academic AAT United 2008 Europe X
Kingdom
TAC Members
Canetti M Practitioner - Other | BDO Argentina 2008 Latin X
international International America
networks
Krogh M Practitioner - Big 4 PwC Denmark 2008 Europe X
Belorgey M Practitioner —Big 4 | E&Y France 2007 Europe X
Kilbride F Practitioner — Big 4 | Deloitte United 2007 Europe X
Kingdom
Walsh F Practitioner — Big 4 | KPMG United 2009 North X
States America
6 7 5

Shading indicates rotation



International Ethics Standards Board for Accountants

Overview:

Board Size:
Members)

Vacancies in 2010:

2 Public Members

4 Forum of Firms Members

Approval Required:

Mission:

The International Ethics Standards Board for
Accountants (IESBA) develops and issues in the
public interest high-quality ethical standards and
other pronouncements for professional
accountants around the world. The IFAC Code of
Ethics for Professional Accountants and
Interpretations apply to all professional
accountants, whether in public practice, in
business, education, or in the public sector. The
Code serves as the foundation for codes of
ethics developed and enforced by member
bodies. No member body of IFAC or firm issuing
reports in accordance with International Auditing
and Assurance Standards is allowed to apply
less stringent standards than those stated in the
Code. The IESBA also publishes other
pronouncements on ethics related matters,
thereby advancing public understanding of the
ethical requirements of professional accountants.

In 2010 the Board members will be involved primarily with a project providing clarification of how the
guidance in the Code applies to accountants in government and with projects on fraud and illegal acts

18 members (10 IFAC Members, 3 Public Members and 5 Forum of Firms

2 IFAC Members (Including the Chair)

IFAC Board and Public Interest Oversight Board (PIOB)

Learn More about the IESBA:

Through its website (http://www.IFAC.org/ethics/), the
IESBA provides the following information:

Terms of Reference

Due Process

List of current projects and project histories
Outstanding exposure drafts

Comments on exposure drafts

Meeting agendas and background papers
Minutes and audio recordings of meetings

To learn more about what the IESBA will be doing in
the future, please visit www.ifac.org/ for the Strategic
and Operational Plan for IESBA for 2008-2009.

and conflicts of interest. Convergence of international and national ethical standards for professional
accountants will continue to be a high priority of the IESBA.

A significant portion of the Code is devoted to independence standards for assurance engagements, a
subject matter of much interest to regulators and national standard setters. The Board's convergence
initiatives will involve continuing dialogue with such parties to seek to establish the Code as the
international benchmark for independence standards.

The application of the IESBA’s due process will be under the oversight of the PIOB.


http://www.ifac.org/

General Qualifications for Nominees:

Professional Experience:

The Nominating Committee will be interested in receiving nominations from both practitioners and non-
practitioners (including individuals who are preparers or users of financial statements, members of the
investment community, and individuals in academia). Nominees with experience in governmental and
internal auditing and with experience in solving ethical dilemmas within an accounting or business
context will also be welcome. English proficiency (both written and oral) will be essential.

Parity Between Practitioners and Non-Practitioners:

IFAC is committed to maintaining parity between
practitioners and non-practitioners on the IESBA
in 2010.

In order to maintain parity on the IESBA in 2010,
the Nominating Committee will aim to
recommend the appointment of 4 practitioners
and 4 non-practitioners. For a more detailed
definition of Practitioners and Non-Practitioners
please see Appendix B of this document.

Geographic Balance:

Although each candidate will ultimately be selected
on the basis of their professional experience, the
Nominating Committee is particularly interested in
receiving nominations from Africa-Middle East, Asia
and Latin America & Caribbean.

IFAC’s goal is to improve global representation
among six regions of the world: Africa-Middle East,
Asia, Australasia & Oceania, Europe, Latin America
& Caribbean, and North America. To view a
complete listing of countries in IFAC's Six-Region
Global Classification System, please see Appendix
D of this document.

How can your candidate(s) strengthen the professional
diversity of the IESBA in 2010? The following types of
professionals will remain:

Practitioners

Big 4 4
Other International Networks 1
Total 5)
Non-Practitioners
Member Body Staff 1
Other (Chairman, Audit Oversight Board) 1
Other (Corporate Director) 2
Retired 1
Total )
2010: Before Appointments
Regions
Africa-
Middz
Za3:1,0
Asla i
[
Wacandes,
a \
Eurape, 6
Australasia
& Oczania, Ltn
1 Narin Amarica &
America, 2 Carlizbaan,

a



21

Gender Balance:

Gender

In 2010, the Nominating Committee will seek to
maintain the gender balance on the IESBA.

Male, 5

vacandss
.8

Famals, 5

The Chair of the IESBA

In 2010, the position of Chair of the IESBA will become vacant. The Chair, which is a voluntary position, is
appointed by the IFAC Board and approved by the PIOB for a three year term commencing on January 1,
2010. The Chair reports to the IFAC Board and the Chief Executive Officer. The Chair of the IESBA fulfills
three interrelated roles: 1) Spokesperson and Representative for the IESBA, 2) Leader of the IESBA and
3) Liaison of the IESBA.

A detailed Call for Nominations/Applications for Chair of the International Ethics Standards Board for
Accountants will be issued as part of the Call for Nominations for IFAC Boards and Committees in 2010.
This will outline the requirements and job description of the IESBA Chair. Candidates must submit their
applications online using IFAC’s Candidate Information System (CIS), which will be available at
http://nominations.ifac.org. Candidate Submissions for the IESBA Chair must be made between February
15 and April 15, 2009.

Requirements of Membership:

Time Requirements
IESBA members shall attend 3 or 4 meetings per  ,  pust attend 3 — 4 meetings of full IESBA each

year. The time commitment for this will be up to 12 year

days of meetings and 8 to 10 days of preparation e«  Must make a further commitment on a task force,

and travel time. Conservatively this will amount to that meets approximately 2 — 5 times per year

175 hours per year. e Some members might be asked to attend
meetings of the IESBA Consultative Advisory

IESBA members may be asked to work on a task Group (CAG)

force if needed. The task force will meet two to ~ ¢ Total ime commitment is approximately 275
five times per year, depending upon the status of hours per year

the project. These meetings will generally be two

days in length. The estimated time is 80 — 100 hours per year.

IESBA chairs of task forces might be asked to attend meetings of the IESBA’s Consultative Advisory
Group (CAG) to present findings and seek input on various projects from CAG members. The estimated
time for this undertaking is 20 hours per year.

Members may have an additional time commitment in consultation with his/her nominating organization
to discuss agenda matters and seek input.

The total time a member of the IESBA might be expected to commit annually therefore is approximately
275 hours.
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Financial Requirements
IFAC Members and Forum of Firms Members: For Public Members:

Costs for attendance at IESBA meetings are If necessary, the travel expenses of public members
borne by the Board member's nominating are assumed by IFAC. If a public member wishes to
organization. If a member wishes to bring a bring a technical advisor to any meeting, these costs
technical advisor to any meeting, these costs are borne by the technical advisor. For a more
also are borne by the member's nominating detailed description of a Public Member, please see
organization. Appendix C.



Snapshot: The IESBA
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Representative Occupation Country Service Region
Since
George (Chair) Other - Company | ICAI Ireland Europe
Director/
Consultant
McCleary F Other ICAA/ Australia 2008 Australasia/ X
CPA Oceania
Australia
Van Bellinghen | F Member Body Staff IdRdE Belgium 2009 Europe X
Rutherford M Other CICA Canada 2006 North X
America
Sapet F Practitioner - Other | CNCC France 2008 Europe X
international networks | CSOEC
Niehues M Practitioner — Big 4 IDW Germany 2006 Europe X
WPK
Sekine F Practitioner - Big 4 JICPA Japan 2008 Asia X
Rodriguez F CE — Member Body | ICJCE Spain 2007 Europe X
Staff
Barakzai F Other CIMA United 2009 Europe X
ICAEW Kingdom
ICAS
ICAI
CIPFA
Dakdduk M Practitioner - Big 4 AICPA United States 2005 North X
America
Public Members
Rohricht M Other — Chairman, | Federal Germany 2005 Europe X
Audit Oversight Board | Court of
Justice
Hoosain M Other — CE Standard | Self South Africa 2007 Africa- X
Setter Middle-East
Judge F Government Self United 2007 Europe X
Kingdom
TAC Members
Devlin M Practitioner — Big 4 PwC Ireland 2004 Europe X
Franchini M Practitioner - Big 4 E&Y Italy 2008 Europe X
Attwood M Practitioner — Mid-tier | RSM United 2004 Europe X
(Deputy Chair) intl network Robson Kingdom
Rhodes
Rothbarth F Practitioner — Big 4 DTT United States 2004 North X
America
Winetroub M Practitioner — Big 4 KPMG United States 2004 North X
America
8 6 4

Shading indicates rotation
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International Public Sector Accounting Standards Board

Overview:

Board Size: 18 members (15 IFAC Members, 3 Public Members)

Vacancies in 2010: 5 IFAC Members
1 Public Member

Approval Required: IFAC Board

Mission:

The mission of the International Public Sector

. . Learn More about the IPSASB:
Accounting Standards Board (IPSASB) is to
serve the public interest by developing high- ' Through its website (http:/www.IFAC.org/
quality accounting standards for use by public  publicsector/), the IPSASB provides the following
sector entities around the world in the  information:
preparation of general purpose financial

statements. This will enhance the quality and ¢ Terms of Reference

transparency of public sector financial reporting = ® Due Process

by providing better information for public sector =~ ¢  Listof current projects and project histories
financial ~ management  and  improved ¢ Outstanding exposure drafts
accountability and decision making. In pursuit of ~* Comments on exposure drafts

this objective, the IPSASB supports the ©* Meetingagendas and background papers

convergence of international and national public To learn more about what the IPSASB will be doing in

sector ~ accounting ~ standards ~and  the e fuuure, please visit http:/web.ifac.org/download/
convergence of accounting and statistical bases  |pSASB Current_Strategic_Plan.pdf, the Strategic
of financial reporting where appropriate. In  and Operational Plan for IPSASB for 2007 - 2010.
achieving its objectives, the IPSASB:

. issues International Public Sector Accounting Standards (IPSASSs);

e  promotes their acceptance and the international convergence to these standards; and

. publishes other documents which provide guidance on issues and experiences in financial
reporting in the public sector.

The IPSASB issues IPSASs dealing with financial reporting under the accrual basis of accounting and
the cash basis of accounting. The accrual basis IPSASs are based on the International Financial
Reporting Standards (IFRS) issued by the International Accounting Standards Board (IASB) where the
requirements of those standards are applicable to the public sector. They also deal with public sector
specific financial reporting issues that are not dealt with in IFRS.

The IPSASB is currently in the midst of an ambitious work program based on four key strategic themes:

development of a conceptual framework for the public sector;
IFRS convergence;

public sector specific projects;

promotion and communication.

The IPSASB expects to make significant progress on the conceptual framework in project in 2010. A
key Consultation Paper was issued mid way through 2008 with further papers to be issued in 2009,
allowing constituent views to be garnered and considered in 2010. At the same time, the IPSASB will be
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working to complete an IFRS workplan that will be as converged with IFRS as at December 31, 2009. A
critical phase of the work plan will be the development of a suite of IPSASs converged with the IASB’s
Financial Instruments Standards. As adoption and implementation of IPSASs expands the demands
and expectations on the IPSASB will increase and it will be critical for the IPSASB to be in a position to
respond with a well developed suite of accounting pronouncements that meet the needs of public sector

organizations around the world.

General Qualifications for Nominees:

Professional Experience:

The Nominating Committee will be particularly
interested in receiving nominations from those
with experience in public sector institutions, such
as ministries of finance, national audit offices or
similar governmental institutions, as well as from
academics with a specialization in this area. With
promotion and communication as a key strategic
focus, nominees should be willing to make
several presentations in their own localities every
year. IPSASB members are expected to be
strong advocates of the IPSASs. English
proficiency (both written and oral) will be
essential.

Geographic Balance:

Although each candidate will ultimately be selected
on the basis of their professional experience, the
Nominating Committee is particularly interested in
receiving nominations from Asia, Australasia &
Oceania and Latin America & Caribbean.

IFAC’s goal is to improve global representation
among six regions of the world: Africa-Middle East,
Asia, Australasia & Oceania, Europe, Latin America
& Caribbean, and North America. To view a
complete listing of countries in IFAC's Six-Region
Global Classification System, please see Appendix
D of this document.

How can your candidate(s) strengthen the professional
diversity of the IPSASB in 2010? The following types
of professionals will remain:

Practitioners
Mid-Tier International Networks 1
Total

I

Non-Practitioners
Academic
Standard Setting Staff
Government
Public Sector — Auditor General
Public Sector — Preparer
Other

AN IS EN NI

Total 1

2010: Before Appointments

Regions

Alrics-
Midda
Ez:13

Australasia
& Ocaanla,
1 Burape, 4

Marmn
Amsrica, 2

Lain
Amancd &
Carlithean,



Gender Balance:

IFAC is committed to improving gender balance on
all its boards and committees. In 2010, the
Nominating Committee will seek to continue to
reduce the gender imbalance. Thus we encourage
nominations of women to the IPSASB.

The Chair of the IPSASB

Gender

Maa, §
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In 2010, the position of Chair of the IPSASB will become vacant. The Chair, which is a voluntary position,
is appointed by the IFAC Board for a three year term commencing on January 1, 2010. The Chair reports
to the IFAC Board and the Chief Executive Officer. The Chair of the IPSASB fulfills three interrelated
roles: 1) Spokesperson and Representative for the IPSASB, 2) Leader of the IPSASB and 3) Liaison of

the IPSASB.

A detailed Call for Nominations/Applications for Chair of the International Public Sector Accounting
Standards Board will be issued as part of the Call for Nominations for IFAC Boards and Committees in
2010. This will outline the requirements and job description of the IPSASB Chair. Candidates must submit
their applications online using IFAC’s Candidate Information Form (CIF), which will be available at
http://nominations.ifac.org. Candidate Submissions for the IPSASB Chair must be made between

February 15 and April 15, 2009.

Requirements of Membership:

Time Requirements

The IPSASB meets three times per year with
each meeting lasting four days. There has been
some preliminary discussion of expanding this to
4 meetings though no decision has yet been
made. As noted, the demands on the IPSASB
are increasing and this means that enhanced
workload and output is needed.

Must attend 3 meetings of the IPSASB each year
Some members might be asked to participate in
subcommittees and project advisory panels.

e Total time commitment is approximately 300

hours per year

The IPSASB has a number of subcommittees and task forces on which members may be asked to
participate. Many of these operate on an electronic basis to provide input to IPSASB on various
projects. Conservatively, membership on the IPSASB will require approximately 300 hours per year
for meeting preparation and meeting time. Members may have an additional time commitment in
consultation with the sponsoring member organization to discuss agenda matters and seek input.

Financial Requirements
For IFAC Members

Costs for attendance at IPSASB meetings are
borne by the Board member’s nominating body. If
a member wishes to bring a technical advisor to
any meeting, these costs also are borne by the
member’s nominating body.

For Public Members:

If necessary, the travel expenses of public
members are assumed by IFAC. If a public
member wishes to bring a technical advisor to
any meeting, these costs are borne by the
technical advisor. For a more detailed description
of a Public Member, please see Appendix C.



Snapshot: The IPSASB
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Representative | Gen- Present Member Country Region Service | 09
der Occupation Body(ies)
Hathorn (Chair) Practitioner — | ICAS United Europe
Other CIPFA Kingdom
International CIMA
Networks ICAEW
ICAI
Swart (Deputy | F Other (CE | SAICA South Africa Africa- 2005 X
Chair) standard setter) Middle East
Batten M Government CPA Australia Australasia/ | 2007 X
Australia/ Oceania
ICAA
Prasad F Public Sector — | ICAI India Asia 2009 X
Auditor General
Lou M Government CICPA China Asia 2007 X
Cordier F Public Sector — | CNCC/OEC | France Europe 2007 X
Auditor Gen
Izkovich M Government ICPAI Israel Africa- 2008 X
Middle East
Sekikawa M Practitioner — | JICPA Japan Asia 2006 X
Big 4
Owuor F Other ICPAK Kenya Africa- 2008 X
Middle East
Van Schaik M Practitioner — | Royal Netherlands Europe 2006 X
Big 4/ | NIVRA
Academic
Muller-Marqués | M Practitioner - | IdW Germany Europe 2009 X
Berger Big 4 WPK
Salole M Standard- CICA Canada North 2009 X
Setter Staff America
Duman M Government TURMOB Turkey Europe 2008 X
EAAT
Bean M Other - CE | AICPA United States North 2007 X
Standard Setter America
Warren M Government NZICA New Zealand Australasia/ | 2009 X
Oceania
Public Members
Pozzoli M Academia CNDC Italy Europe 2006 X
Bergmann M Academia Switzerland Europe 2006 X
Fraser F Public Sector — | INTOSAI Canada North 2008 X
Auditor Gen America
6 4 8

Shading indicates rotation



Compliance Advisory Panel
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Overview:
Panel Size:

Vacancies in 2010: 4 (Including the Chair)

Approval Required:

Mission:

The Compliance Advisory Panel (CAP) oversees
the implementation and operation of the IFAC
Member Body Compliance Program. The IFAC
Board created this program to support the adoption
of high quality auditing, accounting, ethical,
educational and related quality assurance and
investigation and disciplinary standards.

As part of the program, IFAC collects information
from members and associates on their regulatory
and standard-setting framework, on their
compliance with IFAC’s Statements of Membership
Obligations (SMOs), and works with them in the

development of action plans for further
development.
The CAP oversees the work of the IFAC

Compliance staff which includes assessing and

6 Members (must be full member organizations of IFAC)

IFAC Board and Public Interest Oversight Board (PIOB)

Learn More about the CAP:

To learn more about the CAP and how your
candidate’s professional experience can play a key
role in the future of the panel, please visit its website
http://www.IFAC.org/compliance/ for more
information. The CAP website provides the following
information:

Terms of Reference
Meeting agendas and background papers
e For a complete description of the Compliance
Program, please visit:
http://www.ifac.org/ComplianceProgram/
o Statements of Membership Obligation
(SMOs)
o Program components
0 Questionnaire Responses & Instructions

making recommendations on the implementation of membership applications, undertaking periodic
reviews of membership criteria, reviewing the effectiveness of the SMOs, implementing processes to
determine whether Member Bodies comply with applicable SMOs and reporting to the Board and

Council on the program.

In 2010, the CAP will continue to focus its work on the Part 3, Action Plan phase of the Member Body
Compliance Program and IFAC membership applications. Part 3 requires IFAC members and associates
to develop specific and measureable Action Plans to further meet the requirements set out in the IFAC
Statements of Membership Obligations (SMOs). The CAP will also be required to review staff's
recommendations’ for IFAC membership or association from applicants.

The application of the CAP’s due process will be under the oversight of the PIOB.


http://www.ifac.org/ComplianceProgram/

General Qualifications for Nominees:

Professional Experience:

Nominees will
experience:

ideally possess the following

= Practical experience of the SMOs and
the IFAC Member Body Compliance
Program.

= Good knowledge of their own member
bodies (i.e., operations, quality control,
standard-setting, etc.) as well as those
located in their region.

= Experience with international relations,
institute building and assistance to
developing nations.

= A strong understanding of the
effectiveness of legal and regulatory
frameworks on the profession is
essential.

= English proficiency (both written and
oral) will be essential.

Geographic Balance:

Although each candidate will ultimately be selected
on the basis of their professional experience, the
Nominating Committee seeks to have one
representative from each of the six regions of the
world on the CAP: Africa-Middle East, Asia,
Australasia & Oceania, Europe, Latin America &
Caribbean, and North America.

In 2010, we will aim to maintain a regional balance
by seeking candidates from Asia, Europe, Latin
America & Caribbean, and North America. To view
a complete listing of countries in IFAC’s Six-Region
Global Classification System, please see Appendix
D of this document.
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How can your candidate(s) strengthen the professional
diversity of the CAP in 2010? The following types of
professionals will remain:

Practitioners

Total 0

Non-Practitioners
Member Body Staff 1
Other 1
Total 2

2010: Before Appointments
Regions

Arica
ddls
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Gender Balance:
Gender

Maiz, 1
IFAC is committed to improving gender balance on

all its boards and committees. In 2010, the
Nominating Committee will seek to continue to
reduce the gender imbalance. Thus we encourage
nominations of women to the CAP.

'-;'&:-a'::aa _/
The CAP Chair

In 2010, the position of Chair of the CAP will become vacant. The Chair, which is a voluntary position, is
appointed by the IFAC Board and approved by the PIOB for a three year term commencing on January 1,
2010. The Chair reports to the IFAC Board and the Chief Executive Officer. The role of the CAP Chair is
especially important since the Chair must achieve results while maintaining harmony among members’
views and following the CAP Terms of Reference. The Chair of the CAP fulfills three interrelated roles: 1)
Spokesperson and Representative for the CAP, 2) Leader of the CAP and 3) Liaison of the CAP.

A detailed Call for Nominations/Applications for Chair of the Compliance Advisory Panel will be issued as
part of the Call for Nominations for IFAC Boards and Committees in 2010. This will outline the
requirements and job description of the CAP Chair. Candidates must submit their applications online using
IFAC's Candidate Information System (CIS), which will be available at http://nominations.ifac.org.
Candidate Submissions for the CAP Chair must be made between February 15 and April 15, 2009.

Requirements of Membership:
Time Requirements

It is anticipated that members will commit to . \yst attend 3-4 meetings of the CAP annually
attending 3-4 meetings annually. Conservatively, =4 some members might be asked to represent

this will amount to 100-150 hours per year IFAC at other activities closely related to the
including travel and preparation time. Compliance Program.

e Total time commitment is approximately 150
Members may have an additional time hours per year

commitment in consultation with the nominating
member body to discuss agenda matters and seek input. CAP members may be periodically requested
to represent IFAC at activities closely linked to the Compliance Program.

The total time a member of the CAP might be expected to commit annually therefore is approximately
150 hours.

Financial Requirements

Costs for attendance at CAP meetings are borne by the panel member’s nominating body. If a member
wishes to bring a technical advisor to any meeting, these costs also are borne by the member’s nominating
body.



Snapshot: The CAP

Representative Gen- Present Member C
der Occupation Body(ies)
Mednick (Chair) Retired AICPA United North
Practitioner — Big States America
4
Sanchez M Retired IMCP Mexico Latin 2004
Madrid Practitioner — Big America
(Deputy Chair) 4
Dickson M Other ICAA Australia Australasia/ | 2008
CPA Oceania
Australia
Doshi F Practitioner — Big | ICAI India Asia 2007
4
Myhre M Practitioner — Big | NRF Norway Europe 2004
4
Kigen F Other — Member | ICPAK Kenya Africa- 2008
Body CE Middle East

Shading indicates rotation
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Developing Nations Committee

Overview:

Committee Size:

Vacancies in 2010: 6

Approval Required: IFAC Board

Mission:

The objective of the Developing Nations
Committee (DNC) is to support the growth of
IFAC members and aspiring members in
developing nations by raising awareness about
the needs of the profession and identifying ways
in which IFAC and the global profession can
assist in meeting these needs. The DNC work
program focuses on outreach with professional
accountancy organizations, development of tools
and guides, and aiding professional accountancy
organizations in  seeking mentors and
development funding.

The interventions required in the development of
the worldwide accountancy profession extend to
all countries where the profession needs
assistance. The constituents may therefore
include current IFAC member bodies, non-

18 Members (must be full member organizations of IFAC)

Learn More about
Committee:

the Developing Nations

To learn more about the Developing Nations
Committee, please visit its  website at
http://www.ifac.org/developingnations/ for more
information. The Developing Nation Committee’s
website provides the following information:

Terms of Reference

Activities of the Developing Nations Committee
Ongoing Projects

Meetings

Publications

Conferences

Establishing and Developing a Professional
Accountancy Body (downloadable good practice
guidance document).

member organizations (including past IFAC members and potential member bodies), regional
organizations and accountancy groupings, and other groups working towards the development of the
profession, whether in developing nations, economies in transition or elsewhere.

To carry out its objective, the DNC’s 2010 work program will focus primarily on:

= Promoting mentoring, and facilitating mentoring arrangements, to assist aspiring IFAC

members and associates;

= Development of guidance papers to assist professional accountancy bodies in carrying out
activities normally undertaken by such organizations; and
= Providing technical input into proposed standards and guidelines issued by IFAC standard-

setting boards and committees.



General Qualifications for Nominees:

Professional Experience:

Nominees should have expertise in and experience with the DNC's activities and be able to contribute
actively in one or more of the DNC's work program areas. Nominees involved with outreach and
member body development activities should be able to establish relationships with aspiring IFAC
members and other key stakeholders (e.g., development agencies, regional organizations, etc) to
address issues faced by the profession. Nominees involved with the development of tools and guidance
should have a strong desire to work towards the improvement of standards that are applied by the
accountancy profession within developing nations and have experience in committee due processes.
The nominee should have thorough knowledge of his/her own member body as well as members and
potential members in their region. English proficiency (both written and oral) is essential to contribute to
committee discussions and to carry out committee work outside committee meetings.

The following general attributes will be highly

valued:

Experience in providing guidance and
facilitating assistance to professional
accountancy bodies
Contacts or
development banks
Experience with the development of
action plans to improve compliance with
IFAC Statements of Membership
Obligation

Experience in providing comment, from a

experience with

developing nations perspective, to
international standard setting bodies
(e.g., the International Auditing and

Assurance Standards Board and the
International  Accounting  Standards
Board)

Experience in working with donor funded
accounting and audit development
projects either as provider or beneficiary
Experience as a committee volunteer at
an IFAC member level in the areas of
education, membership, standard-
setting, or quality assurance.

How can your candidate(s) strengthen the professional
diversity of the Developing Nations Committee in
20107? The following types of professionals will remain:

Practitioners

Other International Networks

Large National Firm

Small and Medium Practice

[ed BN Ll [OV)

Total

Non-Practitioners

Academic

Member Body Staff

Consultant

NI N IN

Total

Experience of working with IFRS and/or
ISA in a developing nation environment
in either a practical or teaching context
Strong language skills in addition to
English.
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Geographic Balance:

Although each candidate will ultimately be selected
on the basis of their professional experience, the
Nominating Committee is particularly interested in
receiving nominations from Asia, Australasia &
Oceania, Europe and North America.

IFAC's goal is to improve global representation
among six regions of the world: Africa-Middle East,
Asia, Australasia & Oceania, Europe, Latin America
& Caribbean, and North America. To view a
complete listing of countries in IFAC's Six-Region
Global Classification System, please see Appendix
D of this document.

Gender Balance:

IFAC is committed to improving gender balance on
all its boards and committees. For 2010, the
Nominating Committee will seek to continue to
reduce the gender imbalance. Thus we encourage
nominations of women to the Developing Nations
Committee.

Requirements of Membership:

Time Requirements

There will be at least three meetings per year,
each of two days, with consultation or participation
between meetings (including travel), particularly
regarding projects in progress or exposure drafts
issued by accounting and auditing standard
setters at an international level. Conservatively, it
is estimated that the DNC will require 150 hours

34

2010: Before Appointments

Regions
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e Must attend all meetings of the Developing
Nations Committee each year

e Additional time for working groups

e Total time commitment is approximately 150
hours per year (excluding additional working
group time)

per year for each member, inclusive of meetings, preparation and travel. Members will have an
additional time commitment between meetings for participating in working groups, for outreach /
advocacy activities including specific guidance or assistance to national accountancy bodies
(development of action plans, application for IFAC membership, etc.), and on providing input into
proposed standards and the development of tools and guides. Members may also have additional time
commitments for consultation with their nominating member body to discuss agenda matters and seek

input.

Financial Requirements

Costs for attendance at Developing Nations Committee meetings and activities are borne by the committee
member’s nhominating body. If a member wishes to bring a technical advisor to any meeting, these costs

also are borne by the member’s nominating body.



Snapshot: The Developing Nations Committee
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Representative Gen- Present Member Country Service | 09
der Occupation Body(ies) Since
Sehoole (Chair) M Other (Member | SAICA South Africa | Africa- Mar X
Body Staff) Middle 2004
East
Bouraoui (Deputy | M Practitioner — Mid | OET Tunisia Africa- 2005
Chair) Tier/ Int'| Network Middle
East
Cincotta M Practitioner — SMP FACPCE Argentina Latin 2005
America
Paredes F Practitioner-SMP CAB Bolivia Latin 2009
America
Kralicek M Academic CACR Czech Europe 2008
UACR Republic
Eperjesi M Other (Auditor) CHA Hungary Europe 2007 X
Jain M Practitioner - SMP ICAI India Asia 2008
Larionov M Practitioner - Other | CARK Kazakstan Asia 2008
international
networks
Koimburi M Practitioner-Other ICPAK Kenya Africa/ 2009
Int. Network Middle-
East
Thotanyana M PAIB — Large Entity | LIA Lesotho Africa- 2006 X
Middle
East
Siew M Practitioner — Large | MIA Malaysia Asia 2008
National Firm
Hurks M Practitioner - SMP Royal Netherlands Europe 2006
NIVRA
Zaidi M Practitioner — Big 4 | ICMAP Pakistan Asia 2007 X
ICAP
Kamela-Sowinska F Academic NBCAAP Poland Europe 2009
Almeghames M Non-governmental SOCPA Saudi Arabia | Africa- 2007 X
organization Middle
East
Williams F Other (Consultant) CIPFA United Europe Mar
Kingdom 2004
Scopes M Other (Member | AICPA United North 2008
Body Staff) States America
Ng'andwe F Other ZICA Zambia Africa- 2007 X
Middle
East
6

Shading indicates rotation



Professional Accountants in Business Committee

36

Overview:

Committee Size:

Vacancies in 2010: 5

Approval Required: IFAC Board

Mission:

The Professional Accountants in Business (PAIB)
Committee serves IFAC member bodies and the
more than one million professional accountants
worldwide who work in commerce, industry, the
public sector, education, and the not-for-profit
sector. Its aim is to enhance the profession by
encouraging and facilitating the exchange of
knowledge and best practices.

In 2006 the Committee took up a challenging
new work plan to develop principles-based
guidance in the area of management accounting
and financial management, as well as broader
topics in which professional accountants in
business are likely to engage alongside
colleagues from other disciplines.

18 members (must be full member organizations of IFAC)

Learn More about the PAIB Committee:

To learn more about the PAIB Committee, please visit
its website at http://www.ifac.org/PAIB/ for more
information. The PAIB Committee’'s website provides
the following information:

Terms of Reference

Exposure Drafts

Ongoing Projects

Meetings and Meeting Summaries
Publications

Guidance

IFAC’s objective in issuing principles-based guidance is to foster a common and consistent approach to
those aspects of the work of professional accountants in business not already covered by its standards.
A supporting objective is to help professional accountants in business to meet the challenge of
explaining their work to non-accountants.



General Qualifications for Nominees:

Professional Experience:

The Nominating Committee is looking for
individuals with a corporate background in large
organizations and/or experience in small and
medium sized enterprises. Experience in the
following areas is desirable:

o Corporate governance

e Corporate finance, particularly
investment decision-making and
valuation.

e Internal control and risk management.

e Sustainability, particularly from both a
external reporting and management
accounting perspective

e Business and financial reporting.

e Core financial management areas such
as costing.

The PAIB Committee is particularly interested in
receiving nominations from those candidates who
have experience in producing authoritative
guidance in these areas. English proficiency
(both written and oral) will be essential.

Geographic Balance:

Although each candidate will ultimately be selected
on the basis of their professional experience, the
Nominating Committee is particularly interested in
receiving nominations from all parts of the world,
especially Australasia & Oceania and Latin
America & Caribbean.

IFAC's goal is to improve global representation
among six regions of the world: Africa-Middle East,
Asia, Australasia & Oceania, Europe, Latin America
& Caribbean, and North America. To view a
complete listing of countries in IFAC's Six-Region
Global Classification System, please see Appendix
D of this document.
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How can your candidate(s) strengthen the professional
diversity of the PAIB Committee in 2010? The
following types of professionals will remain:

Practitioners

0
Total 0
Non-Practitioners

Academic 1
Other 2
PAIB - Large Entity 6
PAIB — Small and Medium-Sized Enterprise 1
Retired — PAIB Large Entity &
Total | 13

2010: Before Appointments
Regions
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Gender Balance:

IFAC is committed to improving gender balance on
all its boards and committees. In 2010, the
Nominating Committee will seek to continue to
reduce the gender imbalance. Thus we encourage

nominations of women to the PAIB Committee.

Requirements of Membership:

Time Requirements

The PAIB Committee meets at least twice per
year, each meeting lasting three days.
Conservatively, this will amount to 150 hours per
year including travel and preparation time.

Committee members are expected to work closely
with the Technical Managers on at least one

38

Gender

‘acandiass

5

Mai2, 10

Must attend all meetings of the PAIB Committee
each year

Additional time for working groups

Total time commitment is approximately 150
hours per year

project between meetings. Communication is mostly in the form of email, Skype or telephone
conference. The members are also encouraged to lead a project and draw upon resources from their
member bodies to support them. Members may have an additional time commitment in consultation with
the sponsoring member body to discuss agenda matters and seek input.

Financial Requirements

Costs for attendance at PAIB Committee meetings are borne by the committee member's nominating
organization. If a member wishes to bring a technical advisor to any meeting, these costs also are borne

by the member’s nominating organization.



Snapshot: The PAIB Committee

Representative | Gen-
der

Present

Member

Occupation Body(ies)

Country

Region

39

Service | 09 10 | 11
Since

Chow (Chair) M PAIB — Large Entity | HKICPA Hong Kong Asia 2003
Jackson (Deputy | M Other (Member | ICAEW United Europe 2007
Chair) Body Staff) Kingdom
Cahill M Retired PAIB — | CPA Australia | Australia Australasia/ | 2009
Large ICAA Oceania
Brooks F PAIB — Large Entity | CICA Canada North 2009
America
Langdon M Other CMA Canada | Canada North 2006
America
Kearney M Other — Consultant ICAI Ireland Europe 2007
Lugalia M PAIB — Large Entity | ICPAK Kenya Africa- 2008 X
Middle East
Gonzalez M PAIB — Large Entity | IMCP Mexico Latin 2008 X
America
van Horn M PAIB - Large | Royal NIVRA Netherlands | Europe 2005 X
(Retired)
Okpareke F PAIB — SMP ICAN Nigeria Africa- 2007
Middle East
Nara M PAIB — Large Entity | ICMAP/ ICAP Pakistan Asia 2007
Feleaga M Academic CECCAR Romania Europe 2008 X
Soh M PAIB — Large Entity | ICPAS Singapore Asia 2008 X
Ramosedi M Other CIMA South Africa | Africa- 2006
Middle East
Luck M Public Sector - | CIMA United Europe 2006
Preparer Kingdom
Tabor M PAIB - Large | CIPFA United Europe 2005
(Retired) Kingdom
Morrissey F PAIB — Large AICPA United North 2006
States America
Mai F PAIB - SME ACCA Vietnam Asia 2008 X
6

Shading indicates rotation



Small and Medium Practices Committee

Overview:

Committee Size:

Vacancies in 2010: 6

Approval Required: IFAC Board

Mission:

The Small and Medium Practices (SMP)
Committee focuses on the issues faced by
professional accountants operating in small and
medium-sized practices (SMPs), as well as
professional accountants who provide services to
small and medium-sized enterprises (SMES).

The SMP Committee develops practical tools
including  explanatory guides, web-based
resources and papers on relevant topics to help
SMPs conform to international standards. The
SMP Committee also provides input from a SMP
and SME perspective into the development of
international standards of accounting, auditing
and ethics.

18 members (must be full member organizations of IFAC)

Learn More about the SMP Committee:

To learn more about the SMP Committee, visit its
website at http://www.ifac.org/SMP/. The website
provides the following information:

Terms of Reference
Exposure Drafts
Ongoing Projects
Publications

To learn more about what the SMP Committee will be
doing in the future, please visit the SMP Committee’s
Strategic and Operational Plan for 2007 — 2010 for
more information at www.ifac.org/SMP/files/SMPC
_Strategic_and_Operational_Plan_2009-2012.pdf

In 2010 the committee will be focused on the execution of its Strategic and Operational Plan for the Years
2009-2012. This plan adopts a two pronged strategy of inputting to international standard setting, to help
ensure the relevance of these standards to SMPs and SMEs, and providing practical support to help raise
the capacity of SMPs to efficiently implement these standards and to remain competitive. The latter
initiative will entail development of: implementation guides, in particular a practice management guide;
enhanced web-based resources; and other projects aimed at helping SMPs support SME clients. There
will be increased emphasis on provision of practical support in the form of web-based information
resources and implementation materials and initiatives directed at helping develop the role of the SMP in

providing business support to clients.



General Qualifications for Nominees:

Professional Experience:

The Nominating Committee will welcome
nominations from individuals in a SMP
(especially small practices as opposed to mid-tier
networks and Big 4 firms), officers of Member
Bodies currently involved in SMP/SME issues,
accountants in practice in large firms but who are
involved with SMEs, academics, and professional
accountants in business in a SME. Skills and
experience in standard setting will be considered
extremely important. We are especially interested
in individuals with an understanding of the
challenges of implementing ISAs, IFRS and the
IFAC Code of Ethics in a SME/SMP context. In
addition, we seek individuals with experience
developing materials to help practitioners
implement such standards. The Committee also
seeks individuals with experience in developing
web-based information resources,
implementation materials and providing business
support services to clients. English proficiency
(both written and oral) will be essential.

Geographic Balance:

Although each candidate will ultimately be
selected on the basis of their professional
experience, the Nominating Committee is
particularly interested in receiving nominations
from Asia, Australasia & Oceania, Latin America &
Caribbean, and North America.

IFAC’s goal is to improve global representation
among six regions of the world: Africa-Middle
East, Asia, Australasia & Oceania, Europe, Latin
America & Caribbean, and North America. To
view a complete listing of countries in IFAC’s Six-
Region Global Classification System, please see
Appendix D of this document.

Ly

How can your candidate(s) strengthen the professional
diversity of the SMP Committee in 2010? The following
types of professionals will remain:

Practitioners

Big 4 1
Other International Networks 1
Small and Medium Practitioners 8
Total | 10
Non-Practitioners
Non-Governmental Organizations 1
PAIB — Small and Medium Enterprise 1
Total 2
2010: Before Appointments
Regions
Afica-
Middz
'u'a;a:r: z,
Azla 2
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& Oceania,
! Burape, 5

Amarica, 2

Amarica &
Carigbaan,



Gender Balance:

IFAC is committed to improving gender balance on
all its boards and committees. In 2010, the
Nominating Committee will seek to continue to
reduce the gender imbalance. Thus we encourage
nominations to the SMP Committee of women from
the accounting profession worldwide.

Requirements of Membership:
Time Requirements

The SMP committee normally has three meetings
per year: two of the meetings are generally two
days while one is three days. Members of the
committee are expected to work on projects
between meetings. Including travel time, meetings,
project work and preparation time, a committee
member will commit to approximately 150 hours per

42

Gender

Make, 10

Must attend 3 meetings of the SMP Committee
each year

Additional time for projects between meetings
Total time commitment is approximately 150
hours per year

year. Members may have an additional time commitment in consultation with the nominating organization
to discuss agenda matters and seek input. Members will also be expected to participate one day at the
annual SMP Forum (in addition to the 3 committee meetings per year).

Financial Requirements

Costs for attendance at SMP Committee meetings are borne by the committee member's nominating
organization. If a member wishes to bring a technical advisor to any meeting, these costs also are borne

by the member’s nominating organization.



Snapshot: The SMP Committee

Representative

Present Occupation

Member

Country

Serving
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Body(ies)

Since

Voghel (Chair) F PAIB — SME CGA Canada North 2006
Canada America
Poll (Deputy | M Practitioner — Mid- | IdW/WpK Germany | Europe Mar
Chair) tier/Intl Network 2004
Black M Practitioner — SMP ICAA Australia | Australasia/ | 2009
Oceania
Rodil M Practitioner - SMP IBRACON Brazil Latin 2007
America
Xin F Non-governmental CICPA China Asia 2006
organization
Rehn M Practitioner — Mid- | NRF Finland Europe 2005
tier/Intl Network
Chan M Practitioner — SMP HKICPA Hong Asia Mar
Kong 2004
Hilman M Practitioner — SMP ICPAI Israel Africa- Mar
Middle East | 2004
Attolini M Practitioner - SMP CNDC Italy Europe 2008
Scicluna M Practitioner — Big 4 MIA Malta Europe Mar
2004
Osiyemi F Practitioner — Big 4 ICAN Nigeria Africa- 2005
Middle East
Toma M Practitioner - SMP CECCAR Romania | Europe 2009
Luccio Torrez | M Practitioner - Other | ICJCE Spain Europe 2008
Rodriguez international networks
Abdelwahed M Practitioner — SMP OECT Tunisia Africa- 2006
Middle East
Turker M Practitioner — SMP TURMOB /[ | Turkey Europe 2006
EAAT
Chitty M Practitioner — Mid- | ICAEW, United Europe 2007
tier/Intl Network ICAS Kingdom
ICAl, CIMA
Jarvis M Member ACCA United Europe Mar
Body/Academia Kingdom 2004
Bluhm M Practitioner — SMP AICPA United North 2009
States America

Shading indicates rotation



Nominating Committee

Overview:

Committee Size: 7 members

(President and Deputy President are ex officio members)
(5 ordinary members, including a maximum of 2 IFAC Board members)

Vacancies in 2010:

Approval Required: IFAC Board and Council

Mission:

The Nominating Committee is composed of the
President and Deputy President ex officio and at
least four ordinary members, appointed by the
Council on the recommendation of the Board,
who shall be members of an IFAC member body.
Currently, there are five ordinary members. Of
the five ordinary members, not more than two
may be current Board members. Ordinary
members of the Nominating Committee shall be
appointed for a period of two years and may not
serve more than two terms.

General Qualifications for Nominees:

Professional Experience:

Nominations to the Nominating Committee
should be individuals who are very senior
members of an IFAC Member Body with
considerable international  experience. In
addition, nominees should have experience of
serving on an IFAC board or committee. They
must also have a sound understanding of IFAC’s
mission as well as the ability to assess candidate
skills and qualifications with a high degree of
impartiality. English proficiency (both written and
oral) will be essential.

1 Member (who may be an IFAC Board member)

Learn More about the Nominating Committee:

To learn more about what the Nominating Committee
will be doing in 2010 and how your professional
experience can play a key role in the future of the
Committee, please visit its website at
http://www.ifac.org/NominatingCommittee/ for more
information. The Nominating Committee’s website
provides the following information:

Terms of Reference

Activities of the Nominating Committee
Nominations Timetable

Candidate Information Form (CIF) for online
submissions of CVs.

How can your candidate(s) strengthen the professional
diversity of the Nominating Committee in 2010? The
following types of professionals will remain:

Practitioners

Big 4 2
Other International Networks 1
Small and Medium Practices 1
Total 4

Non-Practitioners
Retired 2
Total 2




Geographic Balance:

Although each candidate will ultimately be selected
on the basis of their professional experience, the
Nominating Committee seeks to have one
representative from each of the six regions of the
world on the Nominating Committee: Africa-Middle
East, Asia, Australasia & Oceania, Europe, Latin
America & Caribbean, and North America.

In 2010, we will aim to maintain a regional balance
by seeking candidates by emphasizing the need for
representation from Asia. To view a complete
listing of countries in IFAC's Six-Region Global
Classification System, please see Appendix D of
this document.

Gender Balance:

IFAC is committed to improving gender balance on
all its boards and committees. In 2010, the
Nominating Committee will strongly emphasize the
selection of a female representative. Thus we
encourage nominations of women to the Nominating
Committee.

Requirements of Membership:

Time Requirements

The Nominating Committee meets approximately
six to eight times per year (either by telephone or
in person) as required to review nominations,
conduct interviews and discuss other business.
These meetings are generally one to two days in
length. Conservatively, membership on the
Nominating Committee will require 200 hours per
yeatr, inclusive of travel time and preparation.

Financial Requirements

2010: Before Appointments

Regions
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e Must attend 6 - 8 meetings of the Nominating
Committee each year

e 2 — 3 meetings occur several days prior to IFAC
Board meetings

e Total time commitment is approximately 200 hours
per year

Costs for attendance at Nominating Committee meetings are borne by the committee member’s
nominating body. The Nominating Committee does not have technical advisors.
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Snapshot: The Nominating Committee

Representative

Present
Occupation

Country

Position

Service
Since

Terms

Ending

November
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Bunting, President M Practitioner - Mid- | United States | President, 2007 X
tier - international Ex-officio
network Member
Tidstrom, Deputy M Practitioner - Big | Nordic Deputy 2009 X
President 4 Federation President,
Ex-officio
Member
Andrade M Practitioner — | Brazil Non-Board 2007 X
SMP Member
David Smith M Retired — Member | Canada Non-Board 2009 X
Body Staff Member
Ikegami M Practitioner — Big | Japan Board Member 2008 X
4
Gathinji M Other - Retired Kenya Non-Board 2007 X
Member
Allen M Practitioner — Big | New Zealand Board Member 2007 X
4
1 6

Shading indicates rotation



Appendix A: Professional Classifications
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Practitioners:

Big 4

Other International Network

Large National Firm

SMP (Small and Medium Practices)

Non-Practitioners:

Academic

Development Bank

Financial Services Regulator
Government

Non-Government Organization
Standard Setter

Consultant

International Agency

Other

Member Body Staff

PAIB — Large entity

PAIB — SME

Public Sector — AG (Auditor General)
Public Sector — Preparer
Retired - Other

Retired — PAIB Large Entity
Retired Practitioner — Big 4
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Appendix B: Definition of Practitioners and Non-
Practitioners

IFAC is committed to the goal of maintaining parity between practitioners and non-
practitioners on the IAASB, IAESB and IESBA in 2010.

IFAC classifies practitioners in four categories:

Practitioner — Big 4

Practitioner — Other International Networks
Practitioner — Large National Firm

Practitioner — SMP (Small and Medium Practices)

We define non-practitioners as a broad group including professionals from academia,
government, the public sector, international agencies, development banks and other
organizations related to the accounting profession. This also includes professional
accountants in business from small and large enterprises. This category includes
individuals with the following backgrounds or occupations:

Academic

Development Bank

Financial Services Regulator
Government

Non-Government Organization
Standard Setter Staff
Consultant

International Agency

Other

Other — Auditor

Member Body Staff

PAIB — Large entity

PAIB — SME

Public Sector — AG (Auditor General)
Public Sector — Preparer
Retired - Other

Retired — PAIB Large Entity
Retired — IFAC

Retired Practitioner — Big 4

Non-practitioners may also be individuals who are not professional accountants.

For purposes of membership of IFAC Public Interest Activity Committees (PIACs)®, a
non-practitioner is a person who is not a member or employee of an audit practice firm
and, in respect of individuals who have been members or employees of such firms, there
shall normally be a cooling-off period of three years, but that such period may, on a
comply or explain basis, be reduced, provided that such a reduction shall not result in a

! The Public Interest Activity Committees (PIACs) include the International Auditing and
Assurance Standards Board (IAASB), the International Accounting Education Standards Board
(IAESB), the International Ethics Standards Board for Accountants (IESBA), and the Compliance
Advisory Panel (CAP).
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cooling-off period of less than one year. Where an individual is proposed for appointment
with less than a three year cooling-off period IFAC shall provide to the PIOB the reasons
for the proposed appointment, which the PIOB shall, in line with its authority to approve
all appointments to PIACs, have the authority to accept or decline.
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Appendix C: Definition of Public Members

On each of IFAC’s four standard setting boards (IAASB, IAESB, IESBA and IPSASB),
three positions, referred to as Public Members, are open for public nominations. A public
member can be self-nominated or nominated by any individual or organization including
an IFAC member body. A public member may be appointed for a term of up to three
years on a board and may serve a maximum of two terms; however, if appointed Chair
he or she may serve up to three 3-year terms or 9 years total.

It is important that the present role of an individual nominated as a public member is
such that they can be clearly seen to be independent of the profession in respect of the
function to which the activities of the specific board or committee relate and that they are
able to reflect the wider public interest. In respect of the IAASB, the IAESB and the
IESBA public members cannot be in public accounting practice or have a direct interest
in the subject matter of the Board or Committee. Public members do not have to hold a
professional accounting designation; however, they are expected to have a strong
technical knowledge of subject matters encompassed by the board for which they wish
to be considered. Public members are often, but not exclusively:

Auditors general

Standard-setters

Professionals from international institutions

Academics

Consultants who work in some capacity with the accounting profession

As with all members of IFAC boards and committees, public members are expected to
represent the public interest. When the travel expenses of a public member are not
supported by the respective member body or other organization, the travel expenses are
assumed by IFAC.



Appendix D: Regional Classification System
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Six Regions:

Africa-Middle East
Asia
Australasia & Oceania
Europe
Latin America and the Caribbean
North America

AFRICA-MIDDLE EAST

BAHRAIN Bahrain Accountants Association (BAA) (suspended)
BOTSWANA Botswana Institute of Accountants

CAMEROON Institute of Chartered Accountants of Cameroon

EGYPT Egyptian Society of Accountants & Auditors

GHANA Institute of Chartered Accountants (Ghana)

IRAN Iranian Institute of Certified Accountants

IRAQ Iragi Union of Accountants and Auditors

ISRAEL Institute of Certified Public Accountants in Israel

IVORY COAST Ordre des Experts Comptables et Comptables Agréés de Cote d'lvoire
JORDAN Jordanian Association of Certified Public Accountants
JORDAN Arab Society of Certified Accountants

KENYA Institute of Certified Public Accountants of Kenya

KUWAIT Kuwait Association of Accountants and Auditors

LEBANON Lebanese Association of Certified Public Accountants (LACPA)
LESOTHO Lesotho Institute of Accountants

LIBERIA Liberian Institute of Certified Public Accountants
MADAGASCAR Ordre des Experts Comptables et Financiers de Madagascar
MALAWI Society of Accountants in Malawi

MOROCCO Ordre des Experts Comptables du Royaume du Maroc (Morocco)
NAMIBIA Institute of Chartered Accountants of Namibia

NIGERIA Institute of Chartered Accountants of Nigeria

Note: Shading indicates eligibility for the Developing Nations Travel Subsidy.
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Saudi Organization for Certified Public Accountants

SEIRRA LEONE

Institute of Chartered Accountants of Sierra Leone, (ICASL)

SOUTH AFRICA South African Institute of Chartered Accountants
SOUTH AFRICA The South African Institute of Professional Accountants
SWAZILAND Swaziland Institute of Accountants
TANZANIA National Board of Accountants and Auditors (NBAA) Tanzania
TUNISIA Ordre des Experts Comptables de Tunisie
UGANDA Institute of Certified Public Accountants of Uganda
ZAMBIA Zambia Institute of Chartered Public Accountants
ZIMBABWE Institute of Chartered Accountants of Zimbabwe
ASIA
-
|
L]
%
)
bz~

BANGLADESH Institute of Cost and Management Accountants of Bangladesh
BANGLADESH Institute of Chartered Accountants of Bangladesh
CHINA Chinese Institute of Certified Public Accountants (CICPA)
CHINESE TAIWAN Federation of CPA Associations of Chinese Taiwan
GEORGIA Georgian Federation of Professional Accountants and Auditors
HONG KONG Hong Kong Institute of Certified Public Accountants
INDIA Institute of Chartered Accountants of India
INDIA Institute of Cost and Works Accountants of India
INDONESIA Indonesian Institute of Accountants
JAPAN Japanese Institute of Certified Public Accountants
KAZAKHSTAN Chamber of Auditors of the Republic of Kazakhstan
MALAYSIA Malaysian Institute of Accountants
MALAYSIA Malaysian Institute of Certified Public Accountants
PAKISTAN Institute of Cost and Management Accountants of Pakistan
PAKISTAN Institute of Chartered Accountants of Pakistan
PHILIPPINES Philippine Institute of Certified Public Accountants
SINGAPORE Institute of Certified Public Accountants of Singapore
SOUTH KOREA Korean Institute of Certified Public Accountants
SRI LANKA Institute of Chartered Accountants of Sri Lanka
THAILAND Federation of Accounting Professions
VIETNAM Vietnam Accounting Association

Note: Shading indicates eligibility for the Developing Nations Travel Subsidy.
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AUSTRALIA CPA Australia

AUSTRALIA Institute of Chartered Accountants in Australia

AUSTRALIA National Institute of Accountants in Australia

FIJl Fiji Institute of Accountants

NEW ZEALAND New Zealand Institute of Chartered Accountants
EUROPE

AUSTRIA Institut Osterreichischer Wirtschaftspriifer

AUSTRIA Kammer der Wirtschaftstreuh&nder

BELGIUM Institut des Reviseurs d'Entreprises

BELGIUM Institut des Experts-comptables et des Conseils fiscaux

BULGARIA Institute of Certified Public Accountants of Bulgaria

CROATIA Croatian Association of Accountants and Financial Experts

CYPRUS Institute of Certified Public Accountants of Cyprus

CZECH REPUBLIC

Chamber of Auditors of the Czech Republic

CZECH REPUBLIC

Union of Accountants of the Czech Republic

DENMARK Foreningen af Statsautoriserede Revisorer
DENMARK Foreningen Registrerede Revisorer FRR

ESTONIA Audiitorkogu (Estonian Auditing Board)

FINLAND KHT-yhdistys-Féreningen CGR ry

FINLAND HTM-tilintarkastajat ry

FRANCE Compagnie Nationale des Commissaires aux Comptes
FRANCE Conseil Supérieur de I'Ordre des Experts-Comptables
GERMANY Institut der Wirtschaftspruefer in Deutschland e.V.
GERMANY Wirtschaftspriferkammer

GREECE Institute of Certified Public Accountants of Greece (SOEL)
HUNGARY Chamber of Hungarian Auditors

ICELAND Félag loggiltra Endurskodenda

IRELAND Institute of Certified Public Accountants in Ireland

Note: Shading indicates eligibility for the Developing Nations Travel Subsidy.
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IRELAND Institute of Chartered Accountants in Ireland

ITALY Consiglio Nazionale dei Ragionieri e Periti Commerciali

ITALY Consiglio Nazionale dei Dottori Commercialisti

LUXEMBOURG Institut des Reviseurs d’Entreprises

MALTA Malta Institute of Accountants

MOLDOVA Association of Professional Accountants and Auditors of the Republic of
Moldova

NETHERLANDS Koninklijk Nederlands Instituut van Registeraccountants (Royal NIVRA)

NORWAY Den norske Revisorforening (DnR)

POLAND Accountants Association in Poland

POLAND National Chamber of Statutory Auditors

PORTUGAL Ordem dos Revisores Oficiais de Contas

ROMANIA Corpul Expertilor Contabili si Contabililor Autorizati din Romania

RUSSIA Institute of Professional Accountants of Russia (IPAR)

SERBIA Serbian Association of Accountants and Auditors

SLOVAKIA Slovenska Komora Auditorov

SLOVENIA Slovenian Institute of Auditors

SPAIN Instituto de Censores Jurados de Cuentas de Espana

SWEDEN Foreningen Auktoriserade Revisorer/Svenska Revisorsamfundet (FAR/SRS)

SWITZERLAND

Treuhand-Kammer -Swiss Institute of Certified Accountants and Tax
Consultants

TURKEY

Expert Accountants' Association of Turkey

TURKEY

Union of Chambers of Certified Public Accountants of Turkey (TURMOB)

UNITED KINGDOM

Chartered Institute of Management Accountants (CIMA)

UNITED KINGDOM

Association of Chartered Certified Accountants

UNITED KINGDOM

Chartered Institute of Public Finance and Accountancy

UNITED KINGDOM

Institute of Chartered Accountants in England & Wales

UNITED KINGDOM

Institute of Chartered Accountants of Scotland

LATIN AMERICA AND THE CARIBBEAN

“‘::,.

ARGENTINA Federacion Argentina de Consejos Profesionales de Ciencias Econdmicas
BAHAMAS Bahamas Institute of Chartered Accountants

BARBADOS Institute of Chartered Accountants of Barbados

BOLIVIA Colegio de Auditores de Bolivia

BRAZIL Instituto dos Auditores Independentes do Brasil — IBRACON

BRAZIL Conselho Federal de Contabilidade (CFC)

CHILE Colegio de Contadores de Chile (Suspended)

Note: Shading indicates eligibility for the Developing Nations Travel Subsidy.
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COLOMBIA Instituto Nacional de Contadores Publicos de Colombia

COSTARICA Colegio de Contadores Publicos de Costa Rica

DOMINICAN Instituto de Contadores Publicos Autorizados de la Republica Dominicana

REPUBLIC

GUATEMALA Instituto Guatemalteco de conadores Publicos y Auditores

GUYANA Institute of Chartered Accountants of Guyana

HAITI Ordre des Comptables Professionels Agrees d'Haiti

HONDURAS Colegio de Peritos Mercantiles y Contadores Publicos

JAMAICA Institute of Chartered Accountants of Jamaica

MEXICO Instituto Mexicano de Contadores Publicos, A.C.

NICARAGUA Colegio de Contadores Publicos de Nicaragua

PANAMA Colegio de Contadores Publicos Autorizados de Panama

PARAGUAY Colegio de Contadores de Paraguay (suspended)

PERU Junta de Decanos de Colegios de Contadores Publicos del Peru

TRINIDAD & Institute of Chartered Accountants of Trinidad & Tobago

TOBAGO

URUGUAY Colegio de Contadores, Economistas y Administradores del Uruguay

VENEZUELA Federacion de Colegios de Contadores Publicos de Venezuela (Suspended)
NORTH AMERICA

CANADA CMA Canada

CANADA Canadian Institute of Chartered Accountants

CANADA Certified General Accountants' Association of Canada

USA American Institute of Certified Public Accountants

USA National Association of State Boards of Accountancy (NASBA)

Note: Shading indicates eligibility for the Developing Nations Travel Subsidy.
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of Accountants Appendix E: Sample Candidate Information Form

Last Name: Type last name here

First Name: Type first name here

Nomination For: Click to see drop-down menu

Nomination Type: Click to see drop-down menu

Nominating Organization: Region: For staff only
Organization(s): Please type in the full name of your nominating organization(s)

Candidate Information:

Title: Please select title from drop-down menu

Address: Type here

Telephone: Type here

Fax: Type here

E-mail: Type here

Current Profession: Please select from drop-down menu
Gender: select from drop-down menu

Country of Residence: TYPE COUNTRY HERE

Country of Residence

Additional Informaiton: If the candidate believes that the Current Country of Residence is not the
appropriate country of representation, please tell us which country is the
most appropriate country of representation and provide an explanation to
assist the Nominating Committee in making its determination
(OPTIONAL).

TYPE IN COUNTRY

Note: The appropriate country of representation may be based on the
country where the candidate received their professional education and
certification; the country where the candidate receives professional
oversight; the country of citizenship; or other reason that the candidate
believes is important. In all cases, it is the decision of the Nominating
Committee to determine the correct country of representation based on
the information provided.
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of Accountants Appendix E: Sample Candidate Information Form
Nationality: TYPE IN NATIONALITY
Language: Type in your primary language (s)
Written English Proficiency: select written language proficiency from list
Spoken English Proficiency: select spoken language proficiency from list
Professional Designation: Please type here
Professional Affiliations: Please type here
Occupation Description: Please type here
If “Other” please describe: Please type here
Background and Education: Please type here
Career History/Professional Please type here
Experience:

Appointments or activities relating Please type here
to the accountancy profession,
standard-setting, or government:

Explain why you wish to be Please type here
appointed:

Explain your objectives for this Please type here
position:

Explain how your skills, knowledge | Please type here
and experience are relevant to this

position:

Please list (up to ten) any major Please type here
published works:

Has there ever been or is there Please see drop-down menu
currently any disciplinary action
taken against you by accounting
bodies, requlators or others:

If yes, please describe: Please type here

Do you understand the time Please see drop-down menu
requirements for this position:

Would you like to be considered for | Please see drop-down menu
the Developing Nations Travel
Funding Program:

For further information, please see
Appendix A of the Call for
Nominations for IFAC Boards and
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of Accountants Appendix E: Sample Candidate Information Form

Committees in 2008.

I have read the annual time
commitment required for this
designated position in previous
IFAC Call for Nominations
literature and will be available to
meet these annual time
requirements.

Please see drop-down menu

| will notify the Nominating
Committee as soon as reasonably
possible if my employer,
employment status or country of
residence changes.

Please see drop-down menu

Would you be willing to accept a
technical advisor from another
nominating body?

Please see drop-down menu

[please complete next page for nominating contact information]
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of Accountants Appendix E: Sample Candidate Information Form

Nominating Contact Information:

Title: Please select title from drop-down
First Name: Type first name here

Last Name: Type last name here

Address: Type here

Telephone: Type here

Fax: Type here
E-mail: Type here
Nation: TYPE IN COUNTRY

Explanation for nomination:
Please type here

Type of support the organization will provide:
Please type here

Is this a joint nomination: Please see drop-down menu
Is this candidate being considered for multiple nominations: Please see drop-down menu
Is this candidate being re-nominated Please see drop-down menu

(and currently serves on this board or
Committee?):

Declaration of Nominating Organization or Employer:

The nominating organization or employer will Please see drop-down menu
support this candidate in his/her role as a member

of a board or committee of the International

Federation of Accountants. This support will include

ensuring that the nominating organization or

employer will not exert undue influence, whether

financial or otherwise, which might impair the

member’s ability to act with independence, integrity

and in the public interest.

E-mail for certification: (the following e-mail may be used to certify that this nomination is a valid
submission from the candidate’s nominating organization). Please provide an official e-mail from the
nominating organization.

Please type e-mail here
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Information
Resource

Website Address

IFAC Board
About Structure

and Governance
of IFAC

http://www.ifac.org/About/Structure.php

Constitution

http://www.ifac.org/Downloads/IFAC _Constitution.pdf

Bylaws

http://web.ifac.org/download/International Federation_of Accountants Bylaws.pdf

Audit Committee

http://www.ifac.org/AuditCommittee/

Planning and
Finance
Committee

http://www.ifac.org/PlanningAndFinanceCommittee/

IFAC Strategic
Plan 2007 - 2010

http://www.ifac.org/About/StrategicPlan.php

IFAC Membership

http://www.ifac.org/About/Membership.php

International Auditing and Assurances Standards Board (IAASB)

Home page http://www.ifac.org/IAASB/
Fact Sheet http://www.ifac.org/MediaCenter/files/IAASB_Fact Sheet.pdf
Pronouncements http://www.ifac.org/IAASB/Pronouncements.php

Exposure Drafts

http://www.ifac.org/IAASB/ExposureDrafts.php

Projects http://www.ifac.org/IAASB/Projects.php

Meetings http://www.ifac.org/IAASB/Meetings.php

Terms of http://www.ifac.org/IAASB/downloads/IAASB_ToR.pdf
Reference

Due Process

http://www.ifac.org/Downloads/PIAC_Due_Process.pdf

Proposed Strategy
for 2009 - 2011

http://www.ifac.org/Guidance/EXD-Details.php?EDID=0096

Other Resources

http://www.ifac.org/IAASB/Resources.php

International Accounting Education Standards Board (IAESB)

Home page http://www.ifac.org/Education/
Fact Sheet http://www.ifac.org/MediaCenter/files/IAESB_Fact_Sheet.pdf
Pronouncements http://www.ifac.org/Education/Pronouncements.php

Exposure Drafts

http://www.ifac.org/Education/ExposureDrafts.php

Projects

http://www.ifac.org/Education/Projects.php



http://www.ifac.org/About/Structure.php
http://www.ifac.org/Downloads/IFAC_Constitution.pdf
http://web.ifac.org/download/International_Federation_of_Accountants_Bylaws.pdf
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http://www.ifac.org/Education/ExposureDrafts.php
http://www.ifac.org/Education/Projects.php
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Information Website Address

Resource

Meetings http://www.ifac.org/Education/Meetings.php

Terms of http://www.ifac.org/Education/downloads/IAESB_ToR.pdf
Reference

Due Process

http://www.ifac.org/Downloads/PIAC Due Process.pdf

Strategic and
Operational Plan
2007 - 2009

http://www.ifac.org/Store/Details.tmpl?SID=1192129085229631

Other Resources

http://www.ifac.org/Education/Resources.php

International Ethics Standards Board for Accountants (IESBA)

Home page http://www.ifac.org/Ethics/
Fact Sheet http://www.ifac.org/MediaCenter/files/IESBA Fact Sheet.pdf
Pronouncements http://www.ifac.org/Ethics/Pronouncements.php

Exposure Drafts

http://www.ifac.org/Ethics/ExposureDrafts.php

Projects http://www.ifac.org/Ethics/Projects.php

Meetings http://www.ifac.org/Ethics/Meetings.php

Terms of http://www.ifac.org/Ethics/downloads/IESBA ToR.pdf
Reference

Due Process

http://www.ifac.org/Downloads/PIAC_Due_Process.pdf

Exposure draft on
Strategic and
Operational Plan
for the period
2008-2009.

http://www.ifac.org/Guidance/EXD-Details.php?EDID=0084

Other Resources

http://www.ifac.org/Ethics/Resources.php

International Public Sector Accounting Standards Board (IPSASB)

Home page http://www.ifac.org/PublicSector/
Fact Sheet http://www.ifac.org/MediaCenter/files/IPSASB_Fact Sheet.pdf
Pronouncements http://www.ifac.org/PublicSector/Pronouncements.php

Exposure Drafts

http://www.ifac.org/PublicSector/ExposureDrafts.php

Meetings http://www.ifac.org/PublicSector/Meetings.php
Terms of http://www.ifac.org/Members/DownlLoads/2007_A03_TOR.pdf
Reference

Strategic and
Operational Plan
for the period
2007-2009.

http://web.ifac.org/download/IPSASB_Current Strategic Plan.pdf

Other Resources

http://www.ifac.org/PublicSector/Resources.php
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http://www.ifac.org/PublicSector/Meetings.php
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http://www.ifac.org/PublicSector/Resources.php

Information
Resource

Website Address

Compliance Ad
Home page

visory Panel (CAP)

http://www.ifac.org/Compliance/

Compliance
Program

http://www.ifac.org/ComplianceProgram/

Statements of
Membership
Obligations
(SMOs)

http://www.ifac.org/Store/Details.tmpl?SID=11716485773037620

Terms of
Reference

http://www.ifac.org/Compliance/Downloads/CAP_Terms of Reference.pdf

IFAC Membership

http://www.ifac.org/About/Membership.php

Developing Nations Committee (DNC)

Home page http://www.ifac.org/DevelopingNations/

Projects http://www.ifac.org/DevelopingNations/Projects.php
Meetings http://www.ifac.org/DevelopingNations/index.php#Meetings
Resources http://www.ifac.org/DevelopingNations/index.php#Resources

Professional Accountants in Business (PAIB) Committee

Home Page http://www.ifac.org/PAIB/
Guidance http://www.ifac.org/PAIB/Committee.php#Guidance
Meetings http://www.ifac.org/PAIB/Meetings.php

Other Resources

http://www.ifac.org/PAIB/index.php#Resources

Small and Medium Practices (SMP) Committee

Home Page

http://www.ifac.org/SMP/

Other Resources

http://www.ifac.org/SMP/index.php#Resources

Nominating Committee

Home Page http://www.ifac.org/NominatingCommittee/

Nominations http://www.ifac.org/NominatingCommittee/downloads/Nominations_Timetable.pdf
Timetable

Candidate http://nominations.ifac.org/

Information

System (CIS)
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