




 
 

 Snapshot: The Developing Nations Committee  
 

       Term Ending 
Representative Gen-

der 
Present 
Occupation 

Member 
Body(ies) 

Country Region Service 
Since 

09 10 11 

Sehoole (Chair) M Other (Member 
Body Staff) 

SAICA South Africa Africa-
Middle 
East 

Mar 
2004 

X   

Bouraoui (Deputy 
Chair) 

M Practitioner – Mid 
Tier/ Int’l Network 

OET Tunisia Africa-
Middle 
East 

2005  X  

Cincotta M Practitioner – SMP FACPCE Argentina Latin 
America 

2005  X  

Paredes F Practitioner-SMP CAB Bolivia Latin 
America 

2009   X 

Kralicek M Academic  CACR 
UACR 

Czech 
Republic 

Europe 2008  X  

Eperjesi M Other (Auditor) CHA Hungary Europe 2007 X   
Jain M Practitioner - SMP ICAI India Asia 2008  X  
Larionov M Practitioner - Other 

international 
networks 

CARK Kazakstan Asia 2008  X  

Koimburi M Practitioner-Other 
Int. Network 

ICPAK Kenya Africa/ 
Middle-
East 

2009   X 

Thotanyana M PAIB – Large Entity LIA Lesotho Africa-
Middle 
East 

2006 X   

Siew M Practitioner – Large 
National Firm 

MIA Malaysia Asia 2008  X  

Hurks M Practitioner - SMP Royal 
NIVRA 

Netherlands Europe 2006  X  

Zaidi M Practitioner – Big 4 ICMAP 
ICAP 

Pakistan Asia 2007 X   

Kamela-Sowinska F Academic NBCAAP Poland Europe 2009   X 
Almeghames M Non-governmental 

organization 
SOCPA Saudi Arabia Africa-

Middle 
East 

2007 X   

Williams F Other (Consultant) CIPFA United 
Kingdom 

Europe Mar 
2004 

  X 

Scopes M Other (Member 
Body Staff) 

AICPA United 
States 

North 
America 

2008  X  

Ng’andwe F Other ZICA Zambia Africa-
Middle 
East 

2007 X   

       6 8 4 

 Shading indicates rotation 
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Professional Accountants in Business Committee 
 
Overview: 
 
Committee Size: 18 members (must be full member organizations of IFAC)   

 
Vacancies in 2010: 5 
    
Approval Required: IFAC Board  
 
 
Mission:    
  

The Professional Accountants in Business (PAIB) 
Committee serves IFAC member bodies and the 
more than one million professional accountants 
worldwide who work in commerce, industry, the 
public sector, education, and the not-for-profit 
sector. Its aim is to enhance the profession by 
encouraging and facilitating the exchange of 
knowledge and best practices.  
 
In 2006 the Committee took up a challenging 
new work plan to develop principles-based 
guidance in the area of management accounting 
and financial management, as well as broader 
topics in which professional accountants in 
business are likely to engage alongside 
colleagues from other disciplines. 
 

Learn More about the PAIB Committee: 
 
To learn more about the PAIB Committee, please visit 
its website at http://www.ifac.org/PAIB/ for more 
information. The PAIB Committee’s website provides 
the following information: 
 
• Terms of Reference 
• Exposure Drafts 
• Ongoing Projects 
• Meetings and Meeting Summaries 
• Publications 
• Guidance 

 

IFAC’s objective in issuing principles-based guidance is to foster a common and consistent approach to 
those aspects of the work of professional accountants in business not already covered by its standards. 
A supporting objective is to help professional accountants in business to meet the challenge of 
explaining their work to non-accountants. 
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General Qualifications for Nominees:  
 
Professional Experience: 
 
The Nominating Committee is looking for 
individuals with a corporate background in large 
organizations and/or experience in small and 
medium sized enterprises. Experience in the 
following areas is desirable:  
 

• Corporate governance 
• Corporate finance, particularly 

investment decision-making and 
valuation. 

• Internal control and risk management. 
• Sustainability, particularly from both a 

external reporting and management 
accounting perspective 

• Business and financial reporting. 
• Core financial management areas such 

as costing. 
 
The PAIB Committee is particularly interested in 
receiving nominations from those candidates who 
have experience in producing authoritative 
guidance in these areas. English proficiency 
(both written and oral) will be essential. 

 
 

How can your candidate(s) strengthen the professional 
diversity of the PAIB Committee in 2010? The 
following types of professionals will remain: 
 
Practitioners 

0 
Total 0 

 
Non-Practitioners 

Academic 1 
Other 2 
PAIB - Large Entity 6 
PAIB – Small and Medium-Sized Enterprise 1 
Retired – PAIB Large Entity 3 

Total 13 

 

Geographic Balance: 
 
Although each candidate will ultimately be selected 
on the basis of their professional experience, the 
Nominating Committee is particularly interested in 
receiving nominations from all parts of the world, 
especially Australasia & Oceania and Latin 
America & Caribbean.  
 
IFAC’s goal is to improve global representation 
among six regions of the world: Africa-Middle East, 
Asia, Australasia & Oceania, Europe, Latin America 
& Caribbean, and North America. To view a 
complete listing of countries in IFAC’s Six-Region 
Global Classification System, please see Appendix 
D of this document.  

 

2010: Before Appointments 
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Gender Balance: 
 

IFAC is committed to improving gender balance on 
all its boards and committees. In 2010, the 
Nominating Committee will seek to continue to 
reduce the gender imbalance. Thus we encourage 
nominations of women to the PAIB Committee. 
 
 
 

 
 

 
 

Requirements of Membership:  
 

Time Requirements  

The PAIB Committee meets at least twice per 
year, each meeting lasting three days. 
Conservatively, this will amount to 150 hours per 
year including travel and preparation time. 
 

Committee members are expected to work closely 
with the Technical Managers on at least one 
project between meetings. Communication is mostly in the form of email, Skype or telephone 
conference. The members are also encouraged to lead a project and draw upon resources from their 
member bodies to support them. Members may have an additional time commitment in consultation with 
the sponsoring member body to discuss agenda matters and seek input.  

• Must attend all meetings of the PAIB Committee 
each year 

• Additional time for working groups 
• Total time commitment is approximately 150 

hours per year 

 
 

Financial Requirements 
 

Costs for attendance at PAIB Committee meetings are borne by the committee member’s nominating 
organization. If a member wishes to bring a technical advisor to any meeting, these costs also are borne 
by the member’s nominating organization.  
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 Snapshot:  The PAIB Committee   
       Term Ending 
Representative Gen-

der 
Present 
Occupation 

Member 
Body(ies) 

Country Region Service 
Since  

09 10 11 

Chow (Chair) M PAIB –  Large Entity HKICPA Hong Kong Asia 2003   X 
Jackson (Deputy 
Chair) 

M Other (Member 
Body Staff) 

ICAEW United 
Kingdom 

Europe 2007 X   

Cahill M Retired PAIB – 
Large 

CPA Australia 
ICAA 

Australia Australasia/ 
Oceania 

2009   X 

Brooks F PAIB – Large Entity CICA Canada North 
America 

2009   X 

Langdon M Other CMA Canada Canada North 
America 

2006   X 

Kearney M Other – Consultant ICAI Ireland Europe 2007 X   
Lugalia M PAIB – Large Entity ICPAK Kenya Africa-

Middle East 
2008  X  

Gonzalez M PAIB – Large Entity IMCP Mexico Latin 
America 

2008  X  

van Horn M PAIB – Large 
(Retired) 

Royal NIVRA Netherlands Europe 2005  X  

Okpareke F PAIB – SMP ICAN Nigeria Africa-
Middle East 

2007 X   

Nara M PAIB – Large Entity ICMAP/ ICAP Pakistan Asia 2007 X   
Feleaga M Academic CECCAR 

 
Romania Europe 2008  X  

Soh M PAIB – Large Entity ICPAS Singapore Asia 2008  X  
Ramosedi M Other CIMA South Africa Africa-

Middle East 
2006   X 

Luck M Public Sector – 
Preparer 

CIMA United 
Kingdom 

Europe 2006 X   

Tabor M PAIB – Large 
(Retired) 

CIPFA United 
Kingdom 

Europe 2005   X 

Morrissey F PAIB –  Large AICPA United 
States 

North 
America 

2006   X 

Mai F PAIB - SME ACCA Vietnam Asia 2008  X  
       5 6 7 

  Shading indicates rotation 
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0BSmall and Medium Practices Committee 
 
Overview: 
 
UCommittee SizeU: 18 members (must be full member organizations of IFAC)   

 
UVacancies in 2010U: 6 
    
UApproval RequiredU: IFAC Board  
 
 
Mission:    
  

The Small and Medium Practices (SMP) 
Committee focuses on the issues faced by 
professional accountants operating in small and 
medium-sized practices (SMPs), as well as  
professional accountants who provide services to 
small and medium-sized enterprises (SMEs).  
 
The SMP Committee develops practical tools 
including explanatory guides, web-based 
resources and papers on relevant topics to help 
SMPs conform to international standards. The 
SMP Committee also provides input from a SMP 
and SME perspective into the development of 
international standards of accounting, auditing 
and ethics. 

Learn More about the SMP Committee: 
 
To learn more about the SMP Committee, visit its 
website at http://www.ifac.org/SMP/. The website 
provides the following information: 
 
• Terms of Reference 
• Exposure Drafts 
• Ongoing Projects 
• Publications 
 
To learn more about what the SMP Committee will be 
doing in the future, please visit the SMP Committee’s 
Strategic and Operational Plan for 2007 – 2010 for 
more information at www.ifac.org/SMP/files/SMPC 
_Strategic_and_Operational_Plan_2009-2012.pdf 
 

In 2010 the committee will be focused on the execution of its Strategic and Operational Plan for the Years 
2009-2012. This plan adopts a two pronged strategy of inputting to international standard setting, to help 
ensure the relevance of these standards to SMPs and SMEs, and providing practical support to help raise 
the capacity of SMPs to efficiently implement these standards and to remain competitive. The latter 
initiative will entail development of: implementation guides, in particular a practice management guide; 
enhanced web-based resources; and other projects aimed at helping SMPs support SME clients. There 
will be increased emphasis on provision of practical support in the form of web-based information 
resources and implementation materials and initiatives directed at helping develop the role of the SMP in 
providing business support to clients.  
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General Qualifications for Nominees:  
 
Professional Experience: 
 
The Nominating Committee will welcome 
nominations from individuals in a SMP 
(especially small practices as opposed to mid-tier 
networks and Big 4 firms), officers of Member 
Bodies currently involved in SMP/SME issues, 
accountants in practice in large firms but who are 
involved with SMEs, academics, and professional 
accountants in business in a SME. Skills and 
experience in standard setting will be considered 
extremely important. We are especially interested 
in individuals with an understanding of the 
challenges of implementing ISAs, IFRS and the 
IFAC Code of Ethics in a SME/SMP context. In 
addition, we seek individuals with experience 
developing materials to help practitioners 
implement such standards. The Committee also 
seeks individuals with experience in developing 
web-based information resources, 
implementation materials and providing business 
support services to clients. English proficiency 
(both written and oral) will be essential. 

 

How can your candidate(s) strengthen the professional 
diversity of the SMP Committee in 2010? The following 
types of professionals will remain: 
 
Practitioners 

Big 4 1 
Other International Networks 1 
Small and Medium Practitioners  8 

Total 10 
 
Non-Practitioners 

Non-Governmental Organizations 1 
PAIB – Small and Medium Enterprise 1 

Total 2 

 
 

Geographic Balance: 
 
Although each candidate will ultimately be 
selected on the basis of their professional 
experience, the Nominating Committee is 
particularly interested in receiving nominations 
from Asia, Australasia & Oceania, Latin America & 
Caribbean, and North America.  
 
IFAC’s goal is to improve global representation 
among six regions of the world: Africa-Middle 
East, Asia, Australasia & Oceania, Europe, Latin 
America & Caribbean, and North America. To 
view a complete listing of countries in IFAC’s Six-
Region Global Classification System, please see 
Appendix D of this document.  

 
 

2010: Before Appointments 
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Gender Balance: 
 
IFAC is committed to improving gender balance on 
all its boards and committees. In 2010, the 
Nominating Committee will seek to continue to 
reduce the gender imbalance. Thus we encourage 
nominations to the SMP Committee of women from 
the accounting profession worldwide. 
 
    

Requirements of Membership:  
 

Time Requirements 
 

The SMP committee normally has three meetings 
per year: two of the meetings are generally two 
days while one is three days. Members of the 
committee are expected to work on projects 
between meetings. Including travel time, meetings, 
project work and preparation time, a committee 
member will commit to approximately 150 hours per 
year. Members may have an additional time commitment in consultation with the nominating organization 
to discuss agenda matters and seek input.  Members will also be expected to participate one day at the 
annual SMP Forum (in addition to the 3 committee meetings per year).  
 

Financial Requirements 
 

Costs for attendance at SMP Committee meetings are borne by the committee member’s nominating 
organization. If a member wishes to bring a technical advisor to any meeting, these costs also are borne 
by the member’s nominating organization.  
 
 
 
 
 
 

• Must attend 3 meetings of the SMP Committee 
each year 

• Additional time for projects between meetings 
• Total time commitment is approximately 150 

hours per year 
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  Snapshot: The SMP Committee  
 

  Shading indicates rotation 

 

       Term Ending 
Representative  Gen-

der 
Present Occupation Member 

Body(ies) 
Country Region Serving 

Since 
09 10 11 

Voghel (Chair) F PAIB – SME CGA 
Canada 

Canada North 
America 

2006   X 

Poll (Deputy 
Chair) 

M Practitioner – Mid-
tier/Intl Network 

IdW/WpK Germany Europe Mar 
2004 

X   

Black M Practitioner – SMP ICAA Australia Australasia/ 
Oceania 

2009   X 

Rodil M Practitioner - SMP IBRACON Brazil Latin 
America 

2007 X   

Xin F Non-governmental 
organization 

CICPA China Asia 2006   X 

Rehn M Practitioner – Mid-
tier/Intl Network 

NRF Finland Europe 2005 X   

Chan M Practitioner – SMP  HKICPA Hong 
Kong 

Asia Mar 
2004 

 X  

Hilman M Practitioner – SMP  ICPAI Israel Africa-
Middle East 

Mar 
2004 

 X  

Attolini M Practitioner – SMP CNDC Italy Europe 2008  X  
Scicluna M Practitioner – Big 4 MIA Malta Europe Mar 

2004 
 X  

Osiyemi F Practitioner – Big 4 ICAN Nigeria Africa-
Middle East 

2005 X   

Toma M Practitioner – SMP CECCAR Romania Europe 2009   X 
Luccio Torrez 
Rodriguez  

M Practitioner - Other 
international networks 

ICJCE Spain Europe 2008  X  

Abdelwahed M Practitioner – SMP OECT Tunisia Africa-
Middle East 

2006  X  

Turker M Practitioner – SMP TURMOB / 
EAAT 

Turkey Europe 2006   X 

Chitty M Practitioner – Mid-
tier/Intl Network 

ICAEW, 
ICAS 
ICAI, CIMA 

United 
Kingdom 

Europe 2007 X   

Jarvis M Member 
Body/Academia 

ACCA United 
Kingdom 

Europe Mar 
2004 

X   

Bluhm M Practitioner – SMP AICPA United 
States 

North 
America 

2009   X 

       6 6 6 
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Nominating Committee 
 
Overview: 
 
Committee Size: 7 members    

(President and Deputy President are ex officio members) 
(5 ordinary members, including a maximum of 2 IFAC Board members) 
 

 
Vacancies in 2010: 1 Member (who may be an IFAC Board member) 
 
    
Approval Required: IFAC Board and Council 
 
 
Mission:    
  

The Nominating Committee is composed of the 
President and Deputy President ex officio and at 
least four ordinary members, appointed by the 
Council on the recommendation of the Board, 
who shall be members of an IFAC member body. 
Currently, there are five ordinary members. Of 
the five ordinary members, not more than two 
may be current Board members. Ordinary 
members of the Nominating Committee shall be 
appointed for a period of two years and may not 
serve more than two terms. 
 
 
 
 
 
 
 
 

Learn More about the Nominating Committee:
 
To learn more about what the Nominating Committee 
will be doing in 2010 and how your professional 
experience can play a key role in the future of the 
Committee, please visit its website at 
http://www.ifac.org/NominatingCommittee/ for more 
information. The Nominating Committee’s website 
provides the following information: 
 
• Terms of Reference 
• Activities of the Nominating Committee 
• Nominations Timetable 
• Candidate Information Form (CIF) for online 

submissions of CVs.  
 

 

General Qualifications for Nominees:  
 
Professional Experience: 
 
Nominations to the Nominating Committee 
should be individuals who are very senior 
members of an IFAC Member Body with 
considerable international experience. In 
addition, nominees should have experience of 
serving on an IFAC board or committee. They 
must also have a sound understanding of IFAC’s 
mission as well as the ability to assess candidate 
skills and qualifications with a high degree of 
impartiality. English proficiency (both written and 
oral) will be essential. 

How can your candidate(s) strengthen the professional 
diversity of the Nominating Committee in 2010? The 
following types of professionals will remain: 
 
Practitioners 

Big 4  2 
Other International Networks 1 
Small and Medium Practices 1 

Total 4 
 
Non-Practitioners 

Retired 2 
Total 2 
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Geographic Balance: 
 
Although each candidate will ultimately be selected 
on the basis of their professional experience, the 
Nominating Committee seeks to have one 
representative from each of the six regions of the 
world on the Nominating Committee: Africa-Middle 
East, Asia, Australasia & Oceania, Europe, Latin 
America & Caribbean, and North America. 
 
In 2010, we will aim to maintain a regional balance 
by seeking candidates by emphasizing the need for 
representation from Asia. To view a complete 
listing of countries in IFAC’s Six-Region Global 
Classification System, please see Appendix D of 
this document.  

 

2010: Before Appointments 

 
Gender Balance: 
 

IFAC is committed to improving gender balance on 
all its boards and committees. In 2010, the 
Nominating Committee will strongly emphasize the 
selection of a female representative. Thus we 
encourage nominations of women to the Nominating 
Committee. 

 
 
 

Requirements of Membership:  
 

Time Requirements  

The Nominating Committee meets approximately 
six to eight times per year (either by telephone or 
in person) as required to review nominations, 
conduct interviews and discuss other business. 
These meetings are generally one to two days in 
length. Conservatively, membership on the 
Nominating Committee will require 200 hours per 
year, inclusive of travel time and preparation.  
 
 

 
• Must attend 6 - 8 meetings of the Nominating 

Committee each year 
• 2 – 3 meetings occur several days prior to IFAC 

Board meetings 
• Total time commitment is approximately 200 hours 

per year 
 
 
 

 

Financial Requirements 

Costs for attendance at Nominating Committee meetings are borne by the committee member’s 
nominating body. The Nominating Committee does not have technical advisors.  
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 Snapshot: The Nominating Committee  

      Terms 
Ending 

November 
Representative Gen-

der 
Present 
Occupation 

Country Position Service 
Since  

09 10 

Bunting, President M Practitioner - Mid-
tier - international 
network 

United States President,  
Ex-officio 
Member 

2007  X 

Tidström, Deputy 
President 

M Practitioner - Big 
4 

Nordic 
Federation 

Deputy 
President,  
Ex-officio 
Member 

2009  X 

Andrade M Practitioner – 
SMP 

Brazil Non-Board 
Member 

2007  X 

David Smith M Retired – Member 
Body Staff 

Canada Non-Board 
Member 

2009  X 

Ikegami M Practitioner – Big 
4 

Japan Board Member 2008 X  

Gathinji M Other - Retired Kenya Non-Board 
Member 

2007  X 

Allen M Practitioner – Big 
4 

New Zealand Board Member 2007  X 

      1 6 

  Shading indicates rotation 
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Appendix A: Professional Classifications 
 
 
 
Practitioners: 

• Big 4 
• Other International Network 
• Large National Firm 
• SMP (Small and Medium Practices) 

 
Non-Practitioners: 

• Academic 
• Development Bank 
• Financial Services Regulator 
• Government 
• Non-Government Organization 
• Standard Setter  
• Consultant 
• International Agency 
• Other 
• Member Body Staff 
• PAIB – Large entity 
• PAIB – SME 
• Public Sector – AG (Auditor General) 
• Public Sector – Preparer 
• Retired - Other 
• Retired – PAIB Large Entity 
• Retired Practitioner – Big 4 
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Appendix B:  Definition of Practitioners and Non-  
   Practitioners  
 
IFAC is committed to the goal of maintaining parity between practitioners and non-
practitioners on the IAASB, IAESB and IESBA in 2010.   
 
IFAC classifies practitioners in four categories:   
 

• Practitioner – Big 4 
• Practitioner – Other International Networks 
• Practitioner – Large National Firm 
• Practitioner – SMP (Small and Medium Practices) 

 
We define non-practitioners as a broad group including professionals from academia, 
government, the public sector, international agencies, development banks and other 
organizations related to the accounting profession. This also includes professional 
accountants in business from small and large enterprises. This category includes 
individuals with the following backgrounds or occupations: 
 

• Academic 
• Development Bank 
• Financial Services Regulator 
• Government 
• Non-Government Organization 
• Standard Setter Staff 
• Consultant 
• International Agency 
• Other 
• Other – Auditor 
• Member Body Staff 
• PAIB – Large entity 
• PAIB – SME 
• Public Sector – AG (Auditor General) 
• Public Sector – Preparer 
• Retired - Other 
• Retired – PAIB Large Entity 
• Retired – IFAC 
• Retired Practitioner – Big 4 
 

Non-practitioners may also be individuals who are not professional accountants.  
 
For purposes of membership of IFAC Public Interest Activity Committees (PIACs)1, a 
non-practitioner is a person who is not a member or employee of an audit practice firm 
and, in respect of individuals who have been members or employees of such firms, there 
shall normally be a cooling-off period of three years, but that such period may, on a 
comply or explain basis, be reduced, provided that such a reduction shall not result in a 

 
1  The Public Interest Activity Committees (PIACs) include the International Auditing and 
Assurance Standards Board (IAASB), the International Accounting Education Standards Board 
(IAESB), the International Ethics Standards Board for Accountants (IESBA), and the Compliance 
Advisory Panel (CAP). 
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cooling-off period of less than one year. Where an individual is proposed for appointment 
with less than a three year cooling-off period IFAC shall provide to the PIOB the reasons 
for the proposed appointment, which the PIOB shall, in line with its authority to approve 
all appointments to PIACs, have the authority to accept or decline.  
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Appendix C:  Definition of Public Members  
 
 
On each of IFAC’s four standard setting boards (IAASB, IAESB, IESBA and IPSASB), 
three positions, referred to as Public Members, are open for public nominations. A public 
member can be self-nominated or nominated by any individual or organization including 
an IFAC member body. A public member may be appointed for a term of up to three 
years on a board and may serve a maximum of two terms; however, if appointed Chair 
he or she may serve up to three 3-year terms or 9 years total.  
 
It is important that the present role of an individual nominated as a public member is 
such that they can be clearly seen to be independent of the profession in respect of the 
function to which the activities of the specific board or committee relate and that they are 
able to reflect the wider public interest. In respect of the IAASB, the IAESB and the 
IESBA public members cannot be in public accounting practice or have a direct interest 
in the subject matter of the Board or Committee. Public members do not have to hold a 
professional accounting designation; however, they are expected to have a strong 
technical knowledge of subject matters encompassed by the board for which they wish 
to be considered. Public members are often, but not exclusively: 
 

 Auditors general 
 Standard-setters 
 Professionals from international institutions 
 Academics 
 Consultants who work in some capacity with the accounting profession 

 
As with all members of IFAC boards and committees, public members are expected to 
represent the public interest. When the travel expenses of a public member are not 
supported by the respective member body or other organization, the travel expenses are 
assumed by IFAC.  
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Note

Appendix D: Regional Classification System  
 

 
Six Regions: 

 
Africa-Middle East 

Asia 
Australasia & Oceania 

Europe 
Latin America and the Caribbean 

North America 
 
 

 
AFRICA-MIDDLE EAST 

 

 
 
 

BAHRAIN  Bahrain Accountants Association (BAA) (suspended)  
BOTSWANA  Botswana Institute of Accountants 
CAMEROON  Institute of Chartered Accountants of Cameroon 
EGYPT  Egyptian Society of Accountants & Auditors 
GHANA  Institute of Chartered Accountants (Ghana) 
IRAN  Iranian Institute of Certified Accountants 
IRAQ  Iraqi Union of Accountants and Auditors  
ISRAEL  Institute of Certified Public Accountants in Israel 
IVORY COAST  Ordre des Experts Comptables et Comptables Agréés de Côte d'Ivoire 
JORDAN  Jordanian Association of Certified Public Accountants 
JORDAN Arab Society of Certified Accountants 
KENYA  Institute of Certified Public Accountants of Kenya 
KUWAIT  Kuwait Association of Accountants and Auditors 
LEBANON  Lebanese Association of Certified Public Accountants (LACPA) 
LESOTHO  Lesotho Institute of Accountants 
LIBERIA  Liberian Institute of Certified Public Accountants 
MADAGASCAR  Ordre des Experts Comptables et Financiers de Madagascar 
MALAWI  Society of Accountants in Malawi 
MOROCCO  Ordre des Experts Comptables du Royaume du Maroc (Morocco)  
NAMIBIA  Institute of Chartered Accountants of Namibia 
NIGERIA  Institute of Chartered Accountants of Nigeria 

: Shading indicates eligibility for the Developing Nations Travel Subsidy. 
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SAUDI ARABIA  Saudi Organization for Certified Public Accountants 
SEIRRA LEONE Institute of Chartered Accountants of Sierra Leone, (ICASL) 
SOUTH AFRICA  South African Institute of Chartered Accountants 
SOUTH AFRICA  The South African Institute of Professional Accountants  
SWAZILAND  Swaziland Institute of Accountants 
TANZANIA  National Board of Accountants and Auditors (NBAA) Tanzania 
TUNISIA  Ordre des Experts Comptables de Tunisie 
UGANDA  Institute of Certified Public Accountants of Uganda 
ZAMBIA  Zambia Institute of Chartered Public Accountants 
ZIMBABWE  Institute of Chartered Accountants of Zimbabwe 

 
 

ASIA 

 
 

BANGLADESH  Institute of Cost and Management Accountants of Bangladesh 
BANGLADESH  Institute of Chartered Accountants of Bangladesh 
CHINA  Chinese Institute of Certified Public Accountants (CICPA) 
CHINESE TAIWAN  Federation of CPA Associations of Chinese Taiwan 
GEORGIA  Georgian Federation of Professional Accountants and Auditors 
HONG KONG  Hong Kong Institute of Certified Public Accountants 
INDIA  Institute of Chartered Accountants of India 
INDIA  Institute of Cost and Works Accountants of India 
INDONESIA  Indonesian Institute of Accountants 
JAPAN  Japanese Institute of Certified Public Accountants 
KAZAKHSTAN  Chamber of Auditors of the Republic of Kazakhstan 
MALAYSIA  Malaysian Institute of Accountants 
MALAYSIA  Malaysian Institute of Certified Public Accountants 
PAKISTAN  Institute of Cost and Management Accountants of Pakistan 
PAKISTAN  Institute of Chartered Accountants of Pakistan 
PHILIPPINES  Philippine Institute of Certified Public Accountants 
SINGAPORE  Institute of Certified Public Accountants of Singapore 
SOUTH KOREA  Korean Institute of Certified Public Accountants 
SRI LANKA  Institute of Chartered Accountants of Sri Lanka 
THAILAND Federation of Accounting Professions 
VIETNAM  Vietnam Accounting Association 

 

Note: Shading indicates eligibility for the Developing Nations Travel Subsidy. 
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AUSTRALASIA AND OCEANIA 

 
 

AUSTRALIA  CPA Australia 
AUSTRALIA  Institute of Chartered Accountants in Australia 
AUSTRALIA  National Institute of Accountants in Australia 
FIJI  Fiji Institute of Accountants 
NEW ZEALAND  New Zealand Institute of Chartered Accountants 

 
 

 
EUROPE 

 
 

AUSTRIA Institut Österreichischer Wirtschaftsprüfer 
AUSTRIA Kammer der Wirtschaftstreuhänder 
BELGIUM  Institut des Reviseurs d'Entreprises 
BELGIUM  Institut des Experts-comptables et des Conseils fiscaux 
BULGARIA  Institute of Certified Public Accountants of Bulgaria 
CROATIA  Croatian Association of Accountants and Financial Experts 
CYPRUS  Institute of Certified Public Accountants of Cyprus 
CZECH REPUBLIC  Chamber of Auditors of the Czech Republic 
CZECH REPUBLIC  Union of Accountants of the Czech Republic 
DENMARK  Foreningen af Statsautoriserede Revisorer 
DENMARK  Foreningen Registrerede Revisorer FRR 
ESTONIA  Audiitorkogu (Estonian Auditing Board) 
FINLAND  KHT-yhdistys-Föreningen CGR ry 
FINLAND  HTM-tilintarkastajat ry 
FRANCE  Compagnie Nationale des Commissaires aux Comptes 
FRANCE  Conseil Supérieur de l'Ordre des Experts-Comptables 
GERMANY  Institut der Wirtschaftspruefer in Deutschland e.V. 
GERMANY  Wirtschaftsprüferkammer 
GREECE  Institute of Certified Public Accountants of Greece (SOEL) 
HUNGARY  Chamber of Hungarian Auditors 
ICELAND  Félag löggiltra Endurskoðenda 
IRELAND  Institute of Certified Public Accountants in Ireland 

Note: Shading indicates eligibility for the Developing Nations Travel Subsidy. 
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IRELAND  Institute of Chartered Accountants in Ireland 
ITALY  Consiglio Nazionale dei Ragionieri e Periti Commerciali 
ITALY  Consiglio Nazionale dei Dottori Commercialisti 
LUXEMBOURG Institut des Reviseurs d’Entreprises 
MALTA  Malta Institute of Accountants 
MOLDOVA  Association of Professional Accountants and Auditors of the Republic of 

Moldova 
NETHERLANDS  Koninklijk Nederlands Instituut van Registeraccountants (Royal NIVRA) 
NORWAY  Den norske Revisorforening (DnR) 
POLAND  Accountants Association in Poland 
POLAND National Chamber of Statutory Auditors 
PORTUGAL  Ordem dos Revisores Oficiais de Contas 
ROMANIA  Corpul Expertilor Contabili si Contabililor Autorizati din Romania 
RUSSIA  Institute of Professional Accountants of Russia (IPAR) 
SERBIA  Serbian Association of Accountants and Auditors 
SLOVAKIA  Slovenska Komora Auditorov 
SLOVENIA  Slovenian Institute of Auditors 
SPAIN  Instituto de Censores Jurados de Cuentas de Espana 
SWEDEN  Föreningen Auktoriserade Revisorer/Svenska Revisorsamfundet (FAR/SRS) 
SWITZERLAND  Treuhand-Kammer -Swiss Institute of Certified Accountants and Tax 

Consultants 
TURKEY  Expert Accountants' Association of Turkey 
TURKEY  Union of Chambers of Certified Public Accountants of Turkey (TÜRMOB) 
UNITED KINGDOM  Chartered Institute of Management Accountants (CIMA) 
UNITED KINGDOM  Association of Chartered Certified Accountants 
UNITED KINGDOM  Chartered Institute of Public Finance and Accountancy 
UNITED KINGDOM  Institute of Chartered Accountants in England & Wales 
UNITED KINGDOM  Institute of Chartered Accountants of Scotland 

 
 

Note: Shading indicates eligibility for the Developing Nations Travel Subsidy. 
 

 

 
LATIN AMERICA AND THE CARIBBEAN 

 
 

ARGENTINA  Federación Argentina de Consejos Profesionales de Ciencias Económicas  
BAHAMAS  Bahamas Institute of Chartered Accountants 
BARBADOS  Institute of Chartered Accountants of Barbados 
BOLIVIA  Colegio de Auditores de Bolivia 
BRAZIL  Instituto dos Auditores Independentes do Brasil – IBRACON 
BRAZIL  Conselho Federal de Contabilidade (CFC) 
CHILE  Colegio de Contadores de Chile (Suspended) 

54



COLOMBIA  Instituto Nacional de Contadores Públicos de Colombia 
COSTA RICA  Colegio de Contadores Públicos de Costa Rica 
DOMINICAN 
REPUBLIC  

Instituto de Contadores Publicos Autorizados de la Republica Dominicana 

GUATEMALA Instituto Guatemalteco de conadores Publicos y Auditores 
GUYANA  Institute of Chartered Accountants of Guyana 
HAITI  Ordre des Comptables Professionels Agrees d'Haiti 
HONDURAS  Colegio de Peritos Mercantiles y Contadores Públicos 
JAMAICA  Institute of Chartered Accountants of Jamaica 
MEXICO  Instituto Mexicano de Contadores Públicos, A.C.  
NICARAGUA Colegio de Contadores Publicos de Nicaragua 
PANAMA  Colegio de Contadores Públicos Autorizados de Panamá 
PARAGUAY Colegio de Contadores de Paraguay (suspended)  
PERU  Junta de Decanos de Colegios de Contadores Publicos del Peru 
TRINIDAD & 
TOBAGO 

Institute of Chartered Accountants of Trinidad & Tobago 

URUGUAY  Colegio de Contadores, Economistas y Administradores del Uruguay 
VENEZUELA  Federación de Colegios de Contadores Públicos de Venezuela (Suspended) 

 
 

NORTH AMERICA 

CANADA  CMA Canada 
CANADA  Canadian Institute of Chartered Accountants 
CANADA  Certified General Accountants' Association of Canada 
USA  American Institute of Certified Public Accountants 
USA National Association of State Boards of Accountancy (NASBA) 

 

Note: Shading indicates eligibility for the Developing Nations Travel Subsidy. 
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Appendix E: Sample Candidate Information Form 
 

Last Name:   Type last name here   
 
First Name:  Type first name here  
  
Nomination For:   Click to see drop-down menu  
 
Nomination Type:  Click to see drop-down menu  
 
 
 
Nominating Organization:    Region:  For staff only 
 
 
Organization(s): 
 

Please type in the full name of your nominating organization(s)  

  
   
 
Candidate Information: 
 
Title:   Please select title from drop-down menu  
 
Address: Type here 
 
Telephone: Type here    
  
Fax:    Type here 
 
E-mail:  Type here 
 
 
Current Profession:  Please select from drop-down menu 
 
Gender:   select from drop-down menu 
 
Country of Residence:  TYPE COUNTRY HERE 
 
Country of Residence  
Additional Informaiton: If the candidate believes that the Current Country of Residence is not the 

appropriate country of representation, please tell us which country is the 
most appropriate country of representation and provide an explanation to 
assist the Nominating Committee in making its determination 
(OPTIONAL). 

 
    TYPE IN COUNTRY 

Note: The appropriate country of representation may be based on the 
country where the candidate received their professional education and 
certification; the country where the candidate receives professional 
oversight; the country of citizenship; or other reason that the candidate 
believes is important. In all cases, it is the decision of the Nominating 
Committee to determine the correct country of representation based on 
the information provided. 
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Appendix E: Sample Candidate Information Form 
 

Nationality:   TYPE IN NATIONALITY 
 
Language:   Type in your primary language (s) 
 
Written English Proficiency:   select written language proficiency from list 
 
Spoken English Proficiency: select spoken language proficiency from list 
 
Professional Designation: 
 

Please type here 

Professional Affiliations: 
 

Please type here 

Occupation Description: 
 

Please type here 

If “Other” please describe: 
 

Please type here 
 

Background and Education: 
 

Please type here 

Career History/Professional 
Experience: 
 

Please type here 

Appointments or activities relating 
to the accountancy profession, 
standard-setting, or government: 
 

 Please type here 
 
 
 

Explain why you wish to be 
appointed: 
 

Please type here 
 

Explain your objectives for this 
position: 
 

Please type here 

Explain how your skills, knowledge 
and experience are relevant to this 
position: 
 

Please type here 

Please list (up to ten) any major 
published works: 

Please type here 
 

  
Has there ever been or is there 
currently any disciplinary action 
taken against you by accounting 
bodies, regulators or others: 
 

Please see drop-down menu 

If yes, please describe: 
 

Please type here 
 
 

Do you understand the time 
requirements for this position: 
 

Please see drop-down menu 

Would you like to be considered for 
the Developing Nations Travel 
Funding Program:  
For further information, please see 
Appendix A of the Call for 
Nominations for IFAC Boards and 

Please see drop-down menu 
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Appendix E: Sample Candidate Information Form 
 

Committees in 2008. 
 
I have read the annual time 
commitment required for this 
designated position in previous 
IFAC Call for Nominations 
literature and will be available to 
meet these annual time 
requirements. 
 
 

Please see drop-down menu 

I will notify the Nominating 
Committee as soon as reasonably 
possible if my employer, 
employment status or country of 
residence changes. 
 

Please see drop-down menu 
 

Would you be willing to accept a 
technical advisor from another 
nominating body? 

Please see drop-down menu 

 
 
 
[please complete next page for nominating contact information] 
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Appendix E: Sample Candidate Information Form 
 

 
Nominating Contact Information: 
 
Title:  Please select title from drop-down 
 
First Name: Type first name here 
  
Last Name:  Type last name here  
 
Address: Type here 
 
Telephone: Type here    
  
Fax:    Type here 
 
E-mail:  Type here 
 
 
Nation:  TYPE IN COUNTRY 
 
Explanation for nomination:     
Please type here 
 
 
Type of support the organization will provide:   
Please type here 
 
 
Is this a joint nomination:       Please see drop-down menu 
 
Is this candidate being considered for multiple nominations:  Please see drop-down menu 
 
Is this candidate being re-nominated     Please see drop-down menu 
(and currently serves on this board or 
Committee?):     
 

Declaration of Nominating Organization or Employer: 

The nominating organization or employer will 
support this candidate in his/her role as a member 
of a board or committee of the International 
Federation of Accountants. This support will include 
ensuring that the nominating organization or 
employer will not exert undue influence, whether 
financial or otherwise, which might impair the 
member’s ability to act with independence, integrity 
and in the public interest. 

                  Please see drop-down menu 
 

  

E-mail for certification:  (the following e-mail may be used to certify that this nomination is a valid 
submission from the candidate’s nominating organization). Please provide an official e-mail from the 
nominating organization.  

Please type e-mail here 
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Appendix F: Quick-Guide to Information Resources 
Online  
 
 
Information 
Resource 

Website Address 

  
 
 

IFAC Board 
About Structure 
and Governance 
of IFAC 

http://www.ifac.org/About/Structure.php 
 

Constitution http://www.ifac.org/Downloads/IFAC_Constitution.pdf 
 

Bylaws 
 

http://web.ifac.org/download/International_Federation_of_Accountants_Bylaws.pdf 
 

Audit Committee http://www.ifac.org/AuditCommittee/ 
 

Planning and 
Finance 
Committee 

http://www.ifac.org/PlanningAndFinanceCommittee/ 
 

IFAC Strategic 
Plan 2007 - 2010 

http://www.ifac.org/About/StrategicPlan.php 
 

IFAC Membership http://www.ifac.org/About/Membership.php 
 

  
 
 

International Auditing and Assurances Standards Board (IAASB) 
Home page http://www.ifac.org/IAASB/ 

 
Fact Sheet http://www.ifac.org/MediaCenter/files/IAASB_Fact_Sheet.pdf 

 
Pronouncements http://www.ifac.org/IAASB/Pronouncements.php 

 
Exposure Drafts http://www.ifac.org/IAASB/ExposureDrafts.php 

 
Projects http://www.ifac.org/IAASB/Projects.php 

 
Meetings http://www.ifac.org/IAASB/Meetings.php 

 
Terms of 
Reference 

http://www.ifac.org/IAASB/downloads/IAASB_ToR.pdf 
 

Due Process http://www.ifac.org/Downloads/PIAC_Due_Process.pdf 
 

Proposed Strategy 
for 2009 - 2011 

http://www.ifac.org/Guidance/EXD-Details.php?EDID=0096 
 

Other Resources http://www.ifac.org/IAASB/Resources.php 
 

  
 
 

International Accounting Education Standards Board (IAESB) 
Home page http://www.ifac.org/Education/ 

 
Fact Sheet http://www.ifac.org/MediaCenter/files/IAESB_Fact_Sheet.pdf 

 
Pronouncements http://www.ifac.org/Education/Pronouncements.php 

 
Exposure Drafts http://www.ifac.org/Education/ExposureDrafts.php 

 
Projects http://www.ifac.org/Education/Projects.php 
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http://www.ifac.org/About/Structure.php
http://www.ifac.org/Downloads/IFAC_Constitution.pdf
http://web.ifac.org/download/International_Federation_of_Accountants_Bylaws.pdf
http://www.ifac.org/AuditCommittee/
http://www.ifac.org/PlanningAndFinanceCommittee/
http://www.ifac.org/About/StrategicPlan.php
http://www.ifac.org/About/Membership.php
http://www.ifac.org/IAASB/
http://www.ifac.org/MediaCenter/files/IAASB_Fact_Sheet.pdf
http://www.ifac.org/IAASB/Pronouncements.php
http://www.ifac.org/IAASB/ExposureDrafts.php
http://www.ifac.org/IAASB/Projects.php
http://www.ifac.org/IAASB/Meetings.php
http://www.ifac.org/IAASB/downloads/IAASB_ToR.pdf
http://www.ifac.org/Downloads/PIAC_Due_Process.pdf
http://www.ifac.org/Guidance/EXD-Details.php?EDID=0096
http://www.ifac.org/IAASB/Resources.php
http://www.ifac.org/Education/
http://www.ifac.org/MediaCenter/files/IAESB_Fact_Sheet.pdf
http://www.ifac.org/Education/Pronouncements.php
http://www.ifac.org/Education/ExposureDrafts.php
http://www.ifac.org/Education/Projects.php


Information 
Resource 

Website Address 

 
Meetings http://www.ifac.org/Education/Meetings.php 

 
Terms of 
Reference 

http://www.ifac.org/Education/downloads/IAESB_ToR.pdf 
 

Due Process http://www.ifac.org/Downloads/PIAC_Due_Process.pdf 
 

Strategic and 
Operational Plan 
2007 - 2009 

http://www.ifac.org/Store/Details.tmpl?SID=1192129085229631 
 

Other Resources http://www.ifac.org/Education/Resources.php 
 

  
 
 

International Ethics Standards Board for Accountants (IESBA) 
Home page http://www.ifac.org/Ethics/ 

 
Fact Sheet http://www.ifac.org/MediaCenter/files/IESBA_Fact_Sheet.pdf 

 
Pronouncements http://www.ifac.org/Ethics/Pronouncements.php 

 
Exposure Drafts http://www.ifac.org/Ethics/ExposureDrafts.php 

 
Projects http://www.ifac.org/Ethics/Projects.php 

 
Meetings http://www.ifac.org/Ethics/Meetings.php 

 
Terms of 
Reference 

http://www.ifac.org/Ethics/downloads/IESBA_ToR.pdf 
 

Due Process http://www.ifac.org/Downloads/PIAC_Due_Process.pdf 
 

Exposure draft on 
Strategic and 
Operational Plan 
for the period 
2008-2009. 

http://www.ifac.org/Guidance/EXD-Details.php?EDID=0084 
 

Other Resources http://www.ifac.org/Ethics/Resources.php 
 

  
 
 

International Public Sector Accounting Standards Board (IPSASB) 
Home page http://www.ifac.org/PublicSector/ 

 
Fact Sheet http://www.ifac.org/MediaCenter/files/IPSASB_Fact_Sheet.pdf 

 
Pronouncements http://www.ifac.org/PublicSector/Pronouncements.php 

 
Exposure Drafts http://www.ifac.org/PublicSector/ExposureDrafts.php 

 
Meetings http://www.ifac.org/PublicSector/Meetings.php 

 
Terms of 
Reference 

http://www.ifac.org/Members/DownLoads/2007_A03_TOR.pdf 
 

Strategic and 
Operational Plan 
for the period 
2007-2009. 

http://web.ifac.org/download/IPSASB_Current_Strategic_Plan.pdf 
 

Other Resources http://www.ifac.org/PublicSector/Resources.php 
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Information 
Resource 

Website Address 

  
Compliance Advisory Panel (CAP) 
Home page http://www.ifac.org/Compliance/ 

 
Compliance 
Program 

http://www.ifac.org/ComplianceProgram/ 
 

Statements of 
Membership 
Obligations 
(SMOs) 

http://www.ifac.org/Store/Details.tmpl?SID=11716485773037620 
 

Terms of 
Reference 

http://www.ifac.org/Compliance/Downloads/CAP_Terms_of_Reference.pdf 
 

IFAC Membership http://www.ifac.org/About/Membership.php 
 

  
 
 

Developing Nations Committee (DNC) 
Home page http://www.ifac.org/DevelopingNations/ 

 
Projects http://www.ifac.org/DevelopingNations/Projects.php 

 
Meetings http://www.ifac.org/DevelopingNations/index.php#Meetings 

 
Resources http://www.ifac.org/DevelopingNations/index.php#Resources 

 
  

 
 

Professional Accountants in Business (PAIB) Committee 
Home Page http://www.ifac.org/PAIB/ 

 
Guidance http://www.ifac.org/PAIB/Committee.php#Guidance 

 
Meetings http://www.ifac.org/PAIB/Meetings.php 

 
Other Resources http://www.ifac.org/PAIB/index.php#Resources 

 
  

 
 

Small and Medium Practices (SMP) Committee 
Home Page http://www.ifac.org/SMP/ 

 
Other Resources http://www.ifac.org/SMP/index.php#Resources 

 
  

 
 

Nominating Committee 
Home Page http://www.ifac.org/NominatingCommittee/ 

 
Nominations 
Timetable 
 

http://www.ifac.org/NominatingCommittee/downloads/Nominations_Timetable.pdf 
 

Candidate 
Information 
System (CIS)  

http://nominations.ifac.org/ 
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