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Overview 
1. This paper provides a summary of comments received and issues raised in response 

to the IAESB’s Exposure Draft (ED) of a proposed International Education Practice 
Statement (IEPS), Practical Experience Requirements - Initial Professional 
Development for Professional Accountants.  It is intended to be read together with 
the full analysis of responses.   

 
2. This paper also highlights a number of issues that the IAESB’s Practical Experience 

Task Force has considered in response to ED comments received, and presents a 
series of Task Force recommendations for IAESB consideration at its June 2007 
meeting.  Following discussion of these issues by the IAESB, the Task Force 
intends to revise the proposed IEPS with the aim of presenting a final draft of the 
document for IAESB approval at the Board’s meeting in Beijing in October 2007. 

 
Responses Received 
3. The ED of the proposed IEPS was approved for release by the IAESB at its meeting 

in November 2006.  The ED was released on January 4, 2007, with a deadline for 
responses of March 31, 2007.  A number of respondents indicated that they would 
respond after the deadline, and a total of 19 responses were received, from the 
following organizations and individuals1: 

 
Respondent  
Association of Chartered Certified Accountants 
American Institute of Certified Public Accountants 
Canadian Institute of Chartered Accountants 
Chartered Institute of Management Accountants 
Chartered Institute of Public Finance and Accountancy 
The Society of Management Accountants of Canada 
Compagnie Nationale des Commissaires aux Comptes and the Conseil Supérieur de l’Ordre des 

                                                 
1 All comment letters may be viewed at: www.ifac.org/Guidance/EXD-Details.php?EDID=0076. 
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Experts-Comptables (Joint response from French profession) 
Deloitte Touche Tohmatsu 
Ernst & Young Global Limited 
FAR Svenska Revisorsamfundet SRS (Sweden) 
Hong Kong Institute of Certified Public Accountants 
Institute of Chartered Accountants in England and Wales 
Institute of Chartered Accountants in Ireland  
Institute of Chartered Accountants of Scotland 
Independent Regulatory Board for Auditors (South Africa) 
Japanese Institute of Certified Public Accountants 
Dr. Joseph S. Maresca 
New Zealand Institute of Chartered Accountants 
PricewaterhouseCoopers LLP 

 
4. This represents a slightly higher number of responses than were received in respect 

of the IAESB’s recent IT and Ethics Education EDs.  While many of responses 
come from IFAC member bodies that submitted responses to these earlier EDs, 
responses were also received from organizations in France, Sweden and South 
Africa that have not recently responded to the IAESB’s EDs.  This reinforces the 
view that IFAC member bodies in particular respond only to those EDs they feel (a) 
may have a major impact on their organization and operations, and/or (b) able to 
suggest additional good practice from their own experience.   

 
5. It is disappointing to note, however, that few responses were received from three 

important IAESB stakeholder communities, namely (a) the academic community, 
(b) employers outside the “Big 4,” and (c) developing nations.  It is, perhaps, not 
surprising that this ED, focusing as it does on practical experience, is of limited 
relevance to academics, who are possibly more interested in the “formal education” 
component of accounting education programs.  Furthermore, non Big 4 employers 
rarely respond to the IAESB’s EDs, possibly indicating a lack of resources to do so 
and/or a lack of interest in the Board’s activities.  Whilst it would have been useful 
to have received responses from the business sector in particular, these are included, 
at least to an extent, in comments from IFAC member bodies with a high proportion 
of accountants in business as their members. 

 
6. The Task Force would greatly have welcomed responses from representatives of 

developing nations, however, in order to ensure that the guidance proposed in the 
IEPS was applicable and helpful to this important stakeholder community.  In order 
to try and ensure that this is the case, the Task Force has approached IFAC’s 
Developing Nations Committee (DNC), and asked them to consider the ED, and in  
particular the applicability and usefulness of guidance contained in Section 2 of the 
ED to developing nations.   Comments received from the DNC will be considered 
by the Task Force in developing a final draft of the proposed IEPS for consideration 
by the IAESB at its meeting in Beijing in October 2007. 
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General Comments of Support 
7. The Task Force was pleased to note that almost all ED respondents expressed 

support for the development of guidance to support International Education 
Standard (IES) 5, Practical Experience Requirements.  A number of respondents, in 
their opening remarks, commended the IAESB for a high quality document that was 
instructive and useful, without being overly prescriptive. Some respondents 
commented that, while some of the guidance set out in the proposed IEPS may not 
be new in itself, it was helpful to (a) highlight the importance of a period of 
practical experience by developing guidance for IES 5, and (b) seek input from a 
range of stakeholders to such guidance. 

 
 
 
 
 
 
 
 
 
 
 
 

Response to Specific Questions Asked on Exposure 
8. Three specific questions were asked by the IAESB on exposure, and respondents 

provided a great deal of helpful comment on these issues, summarized below.   
 
i) What are respondents’ views on the introduction of the concept of “Initial Professional 

Development” (IPD)? Is this helpful to member bodies and trainees (and others)? 
Please explain.   

9. 17 respondents answered this question, of whom 14 respondents were broadly or 
very supportive of the introduction if IPD in the proposed IEPS.  A minority of 
these felt that more could be done in the proposed IEPS to (a) better define IPD, (b) 
clarify its relationship to CPD, and (c) provide detailed guidance as to the content of 
IPD (e.g. the essential elements necessary as part of a pre-qualification accounting 
education program). 

 
10. One respondent, supportive of the introduction of IPD, suggested that the 

explanation of IPD (in paragraph 10 of the proposed IEPS) be revised so that IPD is 
defined as related to all of the pre-qualification component of an accounting 
education program. At present, it was felt that it may be implied that it applied only 
to the practical experience component, which was not the IAESB’s original 
intention.  The Task Force proposes, therefore, to revise the explanation of IPD 
accordingly. 

 
11. 3 respondents did not support the introduction of the concept of IPD in the proposed 

IEPS.  One respondent suggested that, while the concept of IPD itself may have 
merit, it was inappropriate to introduce this in an IEPS.  Instead, it was suggested 

Task Force Recommendations / For IAESB Discussion 
1) Notwithstanding a number of comments made in response to Question 3, below, 
the Task Force believes that the proposed IEPS is, for the most part, “fit for 
purpose” and recommends that no substantive changes are required to the 
document.   
2) The Task Force proposes that a number of more minor changes (e.g. revising 
Table 1, highlighting the illustrative nature of the guidance provided), plus 
editorial changes, are made following the current meeting, and that the resulting 
document be considered by the IAESB for publication at its meeting in October 
2007. 
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that issues relating to IPD should be considered in the context of the review of the 
Framework for International Education Statements, and the term introduced, if at 
all, in a revised Framework.  This was partially supported by a second respondent, 
who felt that IPD could cause confusion with development concepts already 
outlined in the Framework.  The third respondent felt that the term “Practical 
Experience” was widely understood, and there was little value in adding new 
terminology (which could potentially cause confusion) at this time. 

 
 
 
 
 
 
 
 

 

ii) What are respondents’ views on the usefulness of the framework for practical experience 
(Table 1)?  Is the table helpful and complete? Please explain your views. 

12. 17 respondents answered this question, of whom 13 respondents were broadly 
supportive of the framework for practical experience set out in the proposed IEPS.  
Three respondents expressed qualified support for the framework, suggesting a 
number of substantive revisions to Table 1, which are among those set out below.  
One respondent felt the framework was not helpful and that its attempt to illustrate 
competencies needed was beyond the scope of an IEPS. 

 
13. The following suggestions were made for improving the framework for practical 

experience (Table 1, and accompanying explanatory paragraphs) further: 
 

• Reducing the level of prescription implied in Table 1, and including guidance 
for member bodies to help them develop competences and levels appropriate to 
their own environments; 

• Aligning Table 1 more closely with Bloom’s Taxonomy; 
• Including a wider range of technical and non-technical competences, and 

expressing these in terms of illustrative competency statements describing 
outcomes rather than in terms of capabilities; 

• Clarifying how the 3 levels set out in the framework should apply (if at all) to 
areas such the development of (a) professional ethics, and (b) professional skills; 

• Linking the 3 levels with the years of practical experience gained; 
• Improving the consistency of descriptions at level 3; 
• Clarifying that gaining responsibility and applying professional values, ethics 

and attitudes are an integral part of the practical experience process; 
• Assigning weighting to ensure an appropriate balance between knowledge/skills 

areas; 
• Business awareness - “Business Knowledge” or “Business Acumen” may be 

better titles for this section; 
• IT – including this as a sub-topic of “Application of Knowledge” rather than as a 

major topic in its own right; and 

Task Force Recommendations / For IAESB Discussion 
3) The Task Force recommends that the concept of “Initial Professional 
Development” (IPD) is helpful, and should be introduced in the proposed IEPS.  
In addition, it should be included in the revised Framework, as appropriate.   
4) The Task Force also proposes to update the explanation of IPD to clarify that 
it relates to all pre-qualification accounting education, not just to the practical 
experience component of such a program. 
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• Including Table 1 as an Appendix to the proposed IEPS, rather than in the body 
of the document. 

 
14. In addition, one respondent suggested that in developing the framework for practical 

experience, the IAESB had gone beyond the competency expectations set out in IES 
2, which lacks competency descriptors for the various areas contained within it and 
within the proposed framework. 

 
15. The Task Force believes that, as a general framework, Table 1 is helpful to IFAC 

member bodies and others.  Most commentators were broadly supportive of the 
Table “as is.”  Many of the comments received in relation to the framework seemed 
to be suggesting that the IAESB provide more specific, detailed guidance as to the 
precise content of a period of practical experience.  Given the diversity of roles 
undertaken by trainee accountants, this would not be practicable (and would be seen 
as being too prescriptive).  The Task Force recommends, however, that reference 
could be made in this section of the document to the IFAC KnowledgeNet, which 
would allow interested parties to search for more detailed practical experience 
frameworks made available by IFAC member bodies on their websites. 

 
16. The Task Force also recognizes that a number of clarifications and improvements 

can be made to Table 1 and the accompanying explanatory paragraphs, however.  In 
doing so, many of the suggestions made by ED respondents can be incorporated.  In 
particular, the Task Force believes it would be helpful to remove references to “3 
levels,” which seem to imply that each level should be aligned with each year of 
practical experience, which was not the IAESB’s intention.  A draft, revised Table 1 
is attached as Appendix 1 to this Issues Paper, for IAESB consideration at the 
current meeting. 

 
 
 
 
 
 
 
 
 
iii) The IAESB has tried to develop guidance that can be applied by member bodies across 

a range of training environments. What are respondents’ views on the applicability of 
the proposed guidance for accountants training in business and/or SMEs/SMPs? 

17. 14 respondents answered this question.  9 respondents replied that the proposed 
IEPS was applicable to member bodies across a range of environments, and could 
be applied to accountants training in business and/or SME/SMP environments.  It 
was noted that the proposed IEPS set out general principles for practical experience 
and was, therefore, broadly applicable.  One respondent, while agreeing that the 
guidance provided was broadly applicable, felt that the Task Force had gone too far 
in lowering the standard to try and meet the needs of certain stakeholders. 

 
18. 5 respondents felt that the proposed IEPS was not, however, applicable to member 

bodies across a range of environments, and contained recommendations for good 

Task Force Recommendations / For IAESB Discussion 
5) The Task Force recommends that Table 1 be revised to incorporate a number 
of suggestions made by ED respondents, as presented in Appendix 1. 
6) The Task Force also recommends that reference is made in this section of the 
document to the IFAC KnowledgeNet, to guide those looking for more detailed 
information to practical experience frameworks available on IFAC member 
bodies’ websites. 
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practice that were (a) too focused on an audit environment; (b) too complex and 
burdensome for SMEs and SMPs in particular; and or (c) too costly for many 
member bodies to implement.  These concerns were raised with specific reference to 
the guidance proposed in relation to mentoring, monitoring and control processes 
and working with employers in a “Registered Employer” context (i.e. Section 2 of 
the proposed IEPS). 

 
19. After considerable discussion, the Task Force concluded that many of the criticisms 

highlighted above stemmed from a mis-reading of the document.  The proposed 
IEPS states that it is intended to provide good practice guidance, but that it is for 
IFAC member bodies to set detailed practical experience requirements.  The 
guidance provided in the proposed IEPS is not prescriptive, but illustrative.  If 
member bodies feel that certain elements of the guidance provided are not 
applicable for some, or all of their trainees, then they are not required to implement 
such guidance.  The Task Force concluded that removing considerable portions of 
the guidance provided in Section 2 would result in a document that would not be 
helpful to member bodies trying to establish mentoring and/or registered employer-
type programs. 

 
20. Task Force members also agreed, however, that more needed to be done in a revised 

draft of the proposed IEPS to (a) highlight the non-prescriptive nature of the 
guidance provided, and to (b) ensure the applicability of the guidance provided to 
non-audit environments (e.g. accountants training in business and in the public 
sector).  The Task Force believes this can be achieved primarily by revising the 
Introduction (see revised draft Introduction attached as Appendix 2 to this Issues 
Paper) and by revising/adding introductory paragraphs to the various sub-sections in 
Section 2 of the proposed IEPS. 

 
 
 
 
 
 
 
 
 
 
Other Matters for Consideration Raised by Respondents 
21. In addition to comments received on the three specific questions asked by the 

IAESB on exposure, set out above, a number of major issues were raised and 
suggestions for improvement made by one or more respondents.  These are set out 
below, together with the Task Force’s recommendations on each. 

 
a) Scope of Proposed IEPS 
22. A small number of respondents commented on the fact that the proposed IEPS 

provides relatively little guidance to support IES 7 and IES 8.  The Task Force 
agrees, and recommends redrafting the IEPS to focus the IEPS on IES 5 only, 
removing references to IES 7 and 8. 

 

Task Force Recommendations / For IAESB Discussion 
7) Despite the concerns raised by some ED respondents, the Task Force 
recommends keeping Section 2 of the proposed IEPS substantially “as is,” 
though ensuring that any guidance provided is not prescriptive. 
8) The Task Force also recommends revising the Introduction to the proposed 
IEPS (see Appendix 2) and the introductory paragraphs to the various sub-
sections in Section 2, to clarify the nature and scope of the guidance provided. 
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23. One respondent felt that the proposed IEPS contradicted IES 5 by allowing for 
experience to be gained with limited employer involvement in the process.  This 
risked setting a lower standard for experience than set out in IES 5, in the 
respondent’s view.  As discussed in (f) below, the Task Force agreed that the 
guidance could be understood in this way, although this was not the intention, and 
the proposed IEPS will be revised to make guidance in this area clearer. 

 
b) Simulation 
24. A number of respondents felt that further guidance was needed in terms of (a) when 

simulation could be used, (b) the areas where simulation was most/least appropriate, 
and (c) the assessment and monitoring of simulations.  The Task Force believes that, 
while guidance on simulation and the effectiveness of simulation vis-à-vis real work 
experience would be very useful, there is little research in this area, and it is beyond 
the scope of this IEPS to provide such guidance. 

 
c) “Practical Accounting Application”  
25. One respondent felt that additional guidance on this area would be helpful.  The 

proposed IEPS, at present, is deliberately silent on this as the Task Force did not 
wish to draw attention to this as a substitute for practical experience, believing that 
this would not be good practice. 

 
d) Mentor Role  
26. A number of respondents suggested further clarification to the mentor’s role and 

responsibilities, and suggested a number of helpful additions to the document in this 
area (see notes in full Comment Analysis to paragraphs 42-44).  In revising the 
proposed IEPS, the Task Force proposes to include many of these in a final draft. 

 
e) Alternative Mentoring Arrangements  
27. One respondent stated that, in their view, the IAESB’s proposals for “alternative 

mentoring arrangements” were not an example of good practice.  Whilst recognising 
that situations may occur which may necessitate alternative arrangements, the 
respondent proposed that such arrangements be positioned as a less-than-preferred 
approach and/or that additional guidance on compensating measures be provided.  
The Task Force believes, however, that such arrangements are an example of good 
practice in respect of many non-audit environments, and should, therefore, remain. 

 
f) Non-Registered Employers 
28. Some respondents (usually coming from an audit background) do not support the 

guidance suggested for working with non-registered employers, believing this to be 
an example of current, but not necessarily good practice.  Following discussion, the 
Task Force concurred with this view, agreeing that establishing a “Registered 
Employer” or similar scheme was an example of good practice, and was applicable 
to audit, accountants training in business and public sector environments, and that 
this would be stressed in a revised draft of the document.   

 
29. It was felt to be still helpful to provide guidance to member bodies on working with 

employers in general, however, highlighting the need for member bodies, mentors, 
trainees and employers to work together to ensure the relevance of a period of 
practical experience.  The guidance currently provided on working with “non-
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registered employers” would, however, be redrafted so as to apply to working with 
all employers, in general, and some of the detailed guidance would be relegated to a 
new appendix to the proposed IEPS. 

 
g) Appendices 
30.  One respondent suggested reorganizing Appendix 1, dividing it into two tables and 

adding further subheadings to make it clearer.  The Task Force believes this would 
be a helpful change, making the guidance provided clearer and more user-friendly.  
In addition, as detailed above, the Task Force proposes adding an additional 
appendix containing some of the guidance on working with employers previously 
included in the “non-registered employers” section. 

 
h) Need to Clarify Terminology Used in IES 5 and proposed IEPS 
31. A number of respondents suggested that the IAESB could do more in the proposed 

IEPS to clarify terminology used in the document, and/or in IES 5 itself.  
Suggestions for areas/terms needing clarification included: 

 
• Minimum 3 year period for practical experience – could this be expressed 

differently (e.g. as 36 months) and could additional guidance be added to 
demonstrate how this minimum requirement could be interpreted.  The Task 
Force believes that specific guidance on the number of hours, days, weeks, 
months, etc would but be helpful, but that a reference to a period of practical 
experience being of either a continuous or non-continuous nature could be 
helpful in this section;  

•  “Formal education” – two respondents suggested the IAESB define/explain 
this term, as it is not defined in the current glossary.  The Task Force proposes 
explaining this term as “the non-workplace based component of a pre-
qualification accounting education program” when the term is first used, and 
then using “formal education” elsewhere in the document;  

• Using “trainee” throughout the document instead of “candidate,” “student” and 
“trainee” as currently used – the Task Force concurs with this suggestion; and  

• Using “accountants training in business” throughout the document instead of 
“corporate sector,” as currently used – the Task Force agrees with this 
suggestion. 

 
 

 
 
 
 
 
32. ED respondents also provided a number of helpful drafting and editorial comments.  

These have been noted in the full analysis of comments received, and it the Task 
Force will consider these and make changes as necessary to a revised draft of the 
proposed IEPS to be considered by the IAESB in October 2007.  

 
 
 

For IAESB Discussion 
Are IAESB members happy with the Task Force’s recommendations on the 
issues outlined above?  What further suggestions for improvement, if any, can 
IAESB members suggest? 
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Conclusions 
33. The Task Force believes that there is general support from the substantial majority 

of commentators for much of the content of the proposed IEPS, provided more is 
done to reduce the perceived administrative and cost burden of some of the 
guidance provide in Section 2.  This can be achieved by doing more to highlight the 
illustrative rather than prescriptive nature of the guidance in this section, as 
proposed in paragraphs 19-20 above. 

 
34. The Task Force believes that it should be possible, therefore, to (a) substantially 

retain much of the existing proposed IEPS, and (b) improve the document further, 
taking into account suggestions made by ED respondents and from IAESB members 
at the current meeting.  It is anticipated that the IAESB will be able to consider a 
final draft of the proposed IEPS at its meeting in October 2007.   

 
Proposed Way Ahead 
35. In view of the generally supportive comments received on the ED of the proposed 

IEPS, it should be possible to further develop the document following the current 
meeting, with the aim of finalizing a document for publication at the IAESB’s 
October 2007 meeting.  It is therefore proposed that: 

 
• The IAESB consider this paper, the discussion points set out above and the full 

analysis of ED responses; and agree on changes to the proposed  IEPS to be 
made by the Task Force following the current meeting; and  

 
• Following the IAESB’s meeting in June 2007, the proposed IEPS be redrafted, 

taking into account comments and suggestions made by IAESB members at 
that time, with the aim of presenting a final draft for approval for publication by 
the IAESB at its meeting in October 2007. 
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Appendix 1 - Revised Table 1 and Accompanying Paragraphs 
 
33. IFAC member bodies should consider developing a practical experience framework, 

similar to that presented for illustrative purposes in Table 1 overleaf, taking account 
of the variety of functions performed by trainee accountants.  Trainees who have 
developed and demonstrated competence in the areas presented in Table 1, and/or 
similar areas as required by their member body, are likely to possess the 
professional competence required for qualification as a professional accountant. 

34. The illustrative practical experience framework presented in Table 1 is divided into 
6 areas which are developed through a period of practical experience.  These are:  

● Gaining Responsibility; 

● Developing Business and Organizational Knowledge; 

● Developing Professional Values, Ethics and Attitudes; 

● Developing and Applying Technical Knowledge;  

● Developing and Applying Information Technology (IT) Knowledge and Skills; 
and 

● Developing Professional Skills. 

35. Whilst IT is sometimes considered part of technical knowledge, it enables the 
application of that knowledge, and the development of appropriate IT knowledge 
and skills is essential for qualification as a professional accountant2. 

 
36. The 6 areas are staged in order of (a) developing knowledge and skills, (b) applying 

knowledge and skills, and (c) analysis and decision-making in a real work 
environment.  These three stages are not intended to relate to each year of practical 
experience undertaken, but rather to reflect how knowledge, skills and professional 
competence are developed progressively through a period of practical experience. 

 
37. Given the great variety of functions performed by trainee accountants, and the 

diversity of IFAC member bodies, the IAESB cannot provide detailed guidance on 
the content of practical experience frameworks.  Member bodies may obtain 
examples of detailed practical experience frameworks by searching for those 
developed by other IFAC member bodies using the IFACnet search engine 
(www.ifacnet.com).  

 

 

 

 

 

 
2 IES 2, Content of Professional Accounting Education Programs, and IEPS 2, Information Technology for 
Professional Accountants, provide additional guidance for member bodies on the development of IT 
knowledge and skills. 
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Table 1: Illustrative Practical Experience Framework 

Gaining 
Responsibility 

Business and 
Organizational 
Knowledge 

Developing 
Professional Values, 
Ethics and Attitudes 

Developing and 
Applying Technical 
Knowledge 

Developing and 
Applying IT 
Knowledge and Skills 

Developing 
Professional Skills 

A
R

E
A

S 

Working at progressive 
levels of responsibility 

 

 

See IES 5, paragraph 17 
(e) 

An understanding of 
relevant 
organizations, how 
business works, and 
the business 
environment. 

See IES 5, paragraph 
17 (a), (c) 

Recognizing issues, 
using knowledge and 
experience to assess 
implications, making 
confident decisions and 
recommendations  

See IES 5, paragraph 17 
(d) 

The ability to relate 
accounting work to 
other business functions 
and activities  

 

See IES 5, paragraph 17 
(b) 

Trainees need to 
demonstrate a general 
level of knowledge of IT 
and IT control, plus 
knowledge and 
understanding of one of 
the three additional 
roles set out in IES 2. 

Developing 
Knowledge and Skills 
in a Real Work 
Environment 

Describing relevant 
organizations, 
industries and markets 
and the business risks 
associated with them; 
and the business 
environment. 

Developing an enquiring 
mind through asking 
pertinent questions, 
raising helpful queries 
and identifying ethical 
issues. 

Understanding the 
technical basis of 
accounting and of those 
areas relevant to a 
trainees’ work role. 

Describing  general IT 
and IT control issues as 
they relate to the work 
of a professional 
accountant, and their 
effect on the 
organization and the 
business environment. 

ST
A

G
E

S 

Applying Knowledge 
and Skills in a Real 
Work Environment 

Analyzing relevant 
organizations’ 
environments, 
structures and business 
objectives; and the 
business environment. 

Identifying key issues 
and demonstrating the 
implications of different 
courses of action. 

Relating theoretical 
studies to practical 
work, and 
demonstrating how the 
breadth of technical 
knowledge impacts on 
work. 

Analyzing IT and IT 
control systems and 
processes, and 
demonstrating the 
impact of changes in 
these on the 
organization. 

 

IES 3, Professional 
Skills, groups the 
professional skills 
required by professional 
accountants under five 
main headings: 

• Intellectual skills; 

• Technical and 
functional skills; 

• Personal skills; 

• Interpersonal and 
communication 
skills; and 

• Organizational and 
business 
management skills. 
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Analysis and Decision-
Making in a Real 
Work Environment 

 

Critically assessing 
performance, making 
recommendations for 
improvement, giving 
advice, and applying 
relevant reporting 
requirements. 

Exercising ethical 
sensitivity and judgment 
and applying 
professional values, 
ethics and attitudes in 
real work environments.  

Applying technical 
knowledge to real work 
environments, making 
decisions and 
recommendations based 
on technical 
knowledge. 

Applying general IT 
and IT control 
knowledge and skills to 
make recommendations 
for improvement, and 
giving advice. 

During their period of 
practical experience, 
trainees at all levels 
need to develop these 
professional skills to a 
level appropriate for the 
work being performed.  
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Appendix 2 - Revised Introduction 
 
1 International Education Practice Statements (IEPSs) assist IFAC member bodies in 

the implementation of generally accepted good practice in the education and 
development of professional accountants. 

2. International Education Standard (IES) 5, Practical Experience Requirements 
prescribes the practical experience IFAC member bodies should require their 
members to obtain before qualifying as professional accountants. This IEPS provides 
guidance on good practice in implementing IES 5. 

3. The International Accounting Education Standards Board (IAESB) recognizes (a) the 
wide diversity of culture, development, language, and educational, legal, and social 
systems in the countries of IFAC member bodies, (b) the wide variety of functions 
accountants perform, and (c) that member bodies are at different stages in developing 
their pre- and post-qualification professional accounting education programs.   

4. The good practice guidance set out in this IEPS is not intended to be prescriptive.  
This IEPS is intended to assist all IFAC member bodies in implementing IES 5, but in 
setting detailed practical experience requirements they will need to take account of the 
environmental factors outlined in paragraph 3 above.   

5. The good practice guidance set out in this IEPS is intended to be applicable to all 
trainee accountants, including those training in audit, business and public sector 
environments.  Some examples of good practice contained within this IEPS may be 
more applicable to one or more sectors, however.  IFAC member bodies should 
consider, therefore, which examples of good practice are most applicable to their 
environment, and to their trainees. 

 

 


