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1. WELCOME AND INTRODUCTORY REMARKS 
 
Dr. Calhoun, Chair of the IAESB Consultative Advisory Group (CAG), welcomed members to 
the meeting.  A special welcome was extended to Nancy Bagranoff, representing the American 
Accounting Association and Dr. Aileen Pierce from the European Accounting Association (EAA) 
as an observer and who will be replacing Professor Dick Wilson as the EAA representative. 
 
1-1. Approval of Meeting Agenda 
The meeting agenda was approved without any further additions.  
 
1-2. Approval of Minutes of Last Meeting 
The minutes and action list of the CAG meeting held in New York on February 26, 2007, were 
received and approved as a true and correct record of the meeting.   
 
1-3. CAG Chair’s Remarks 
Dr. Calhoun drew CAG members’ attention to Agenda Items 3, 4, 8, and 11, noting that these 
items were provided for information purposes only.  
 
CAG members also received and noted a summary of IAESB responses to CAG comments on 
the IAESB’s current projects and the strategic plan, prepared as part of a report to the Public 
Interest Oversight Board (PIOB).  
 
1-4. IAESB Chair’s Report  
Mr. Saville indicated that in an attempt to accelerate the Framework project 4 Board meetings 
will be held in 2008 with the aim of issuing an Exposure Draft on the Framework by January 
2009, and approving the revised Framework by the end of December 2009 which is the end of 
the current strategic plan.   
 
2. STRATEGIC AND OPERATIONAL PLAN, 2007-2009 
Mr. Saville, Chair of the Steering Committee, summarized the various changes made to the 
strategic plan by the Steering Committee to address suggestions resulting from the IAESB 
discussion on the analysis of comments from Exposure Draft respondents.   
 
i) General Comments Received on Strategic Plan 
CAG members indicated that the analysis of comments from respondents on the Exposure Draft 
(ED) of the strategic plan did not give any indication of the number of respondents who 
responded on the various issues addressed.  It was indicated that there was 26 comment letters to 
the ED from a variety of respondents, including IFAC member bodies, academics, regulators, 
and public firms.  On any specific issue identified in the analysis of comments the response 
reflected only one or two respondents.  CAG members recognized that the geographic 
distribution of respondents was widely distributed and responses were of high quality showing a 
good grasp of accounting education issues. 
 
ii) Review of Issues from Comments by ED respondents 
The CAG confirmed that all significant issues raised by the analysis of comments from ED 
respondents were appropriately disposed of in the final version of the strategic plan.  CAG 
members, however, did comment on the following issues related to the development of the 
IAESB work plan and its future strategic plans after the period of 2009. 



IAESB Consultative Advisory Group Meeting                                                  Agenda 1-2  
February 8, 2008 – San Diego 
 

Prepared by: David McPeak (February 2008)   Page 3 of 13 
 

 
Cost Implications of Standards 
CAG members indicated that they were comfortable in providing advice on the implications of 
the standards by commenting on whether IAESB’s projects would meet the objectives of the 
strategic plan and this could include providing an awareness of issues related to the cost 
effectiveness of these projects. CAG members suggested that it was best left to more 
knowledgeable experts to comment on cost implications faced by member bodies seeking to 
implement the International Education Standards (IESs). 
 
Review of Standards 
CAG members indicated that the revision of the IESs needs to be addressed through processes 
used to appoint members to the IAESB and CAG.  The representation on the Board and the CAG 
needs to be broad and display well-balanced judgment.   
 
Quality of Standards 
CAG members indicated that writing IESs which address the issue of being either “aspirational” 
or “meeting the minimum threshold level” was very relevant for many stakeholders including 
developmental agencies interested in benchmarking the standards.  Findings from the 
Framework project will be very important in providing guidance in the revision of the IESs. 
Other IAESB projects such as the measurable implementation of IESs need to be scheduled so as 
to ensure the sharing of relevant information concerning issues related to the quality of 
standards.  
 
Scope of IAESB Activities 
CAG members indicated that issues related to specializations and the recognition of tiered 
membership which is relevant to accounting technicians, were not directly addressed by projects 
described in the strategic plan, but that these issues could be considered within the scope of the 
Framework project.   
 
Other Issues 
The Public Interest Oversight Board (PIOB) reminded of the importance of ensuring a broad 
representation of stakeholders with respect to expertise and skills when engaging in public 
consultation.  In addition there needs to be appropriate scheduling of meetings to obtain timely 
and constructive feedback on any proposed education pronouncement.   
 
iii) Way Forward 
The publication of the plan is now subject to the PIOB’s approval of due process at the 
September 24-25 meeting.  Once approved, the IAESB Strategic and Operating Plan, 2007–
2009, and the Basis of Conclusions document will be posted to the IFAC website.   
 
3. ETHICS EDUCATION 
Mr. Saville summarized changes made by the task force to IEPS 1, Approaches to Developing 
and Maintaining Professional Values, Ethics, and Attitudes, which addressed issues that relate to 
the graphical representation of the Ethics Education Continuum (ECC) and workplace learning.  
The CAG agreed with the changes made which ensure that an idea of continuum was 
emphasized. It was also agreed that it was important to emphasize the commitment that 
professional accountants make during their careers to the development and maintenance of 
ethical principles and behaviour.   
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The publication of the practice statement is subject to the PIOB’s approval of due process at the 
September 24-25 meeting.  Once approved, the IEPS 1 and the Basis of Conclusions document 
will be posted to the IFAC website. 
 
4.  IT FOR ACCOUNTING PROFESSIONALS 
Mr. O’Loughlin summarized changes made by the task force to IEPS 2, IT for Professional 
Accountants, to address suggestions resulting from the IAESB discussion on the analysis of 
comments from Exposure Draft respondents.  The CAG agreed with the changes made by the 
task force to the practice statement.  
 
The publication of the practice statement is subject to the PIOB’s approval of due process at the 
September 24-25 meeting.  Once approved, the IEPS 2 and the Basis of Conclusions document 
will be posted to the IFAC website. 
 
5.  REVIEW OF THE FRAMEWORK FOR INTERNATIONAL EDUCATION STATEMENTS 
Ms. Minchington introduced this agenda item to obtain CAG members comments and advice on 
an IAESB survey for public consultation on the Framework project.   
 
i) Issues Related to the Public Consultation Plan 
The CAG agreed with the task force’s use of an online survey and face-to-face meetings to 
obtain direction and greater understanding of issues which are important to support the IESs.  It 
was suggested that the public consultation process begin with focus groups to identify the 
significant issues and then follow up with a survey to determine an appropriate direction. 
 
The CAG agreed that the list of respondent types showed broad representation, but suggested 
adding the following: financial analysts, previous Board and Committee members, and business 
users such as banks.  It was also suggested that the public consultation would benefit from 
participants’ comments from the following conferences:  Contemporary Accounting Research 
meeting in November, Confederation of Asian Pacific Accountants annual conference in late 
October, and the American Accounting Association January 2008 meeting.  
 
ii) General Comments on the Survey 
CAG members indicated that the task force should identify what are the implications of the 
information collected in terms of direction of standards and the Framework.  CAG members also 
indicated that questions should identify issues which are fundamental to the development of the 
Framework and suggested the following issues: 
• identifying the authority of the IESs; 
• clarifying the target audience by defining what is the scope of a professional accountant; 
• identifying what specializations are needed; and 
• clarifying whether the IESs need to be “aspirational” or targeted at a “minimal threshold” 

level. 
 
Other issues discussed by CAG members included: reducing the time allocated to complete the 
survey; ensuring the reliability of survey responses; identifying a representative test group to 
pilot the survey; and identifying appropriate content for the survey cover letter.   
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iii) Question-by-Question Review of the Survey 
CAG members then reviewed the survey and suggested several editorial changes to increase the 
clarity and conciseness of the survey questions.  The following summarizes these changes: 
 
1st Question 
CAG members indicated that the question was more relevant to the IFAC organization as 
opposed to the IAESB which is not the intent of the public consultation. It was suggested that the 
IAESB mission statement could be used in the question’s preamble since it shows congruence 
with the theme of serving the public interest. CAG members also suggested the need to clarify 
terminology when using the terms: professional accountant and public accountant. 
 
2nd Question  
CAG members questioned what information or value this question provided. For example, what 
interpretation would be given to a response if each option is given 25%.  It was suggested that 
the option, “No Preference” be added to capture respondents who might agree with international 
standards in any form.  
 
3rd and 4th Questions 
Since professional skepticism might not be well understood by the public, CAG members 
suggested replacing it with objectivity or due diligence.  CAG members also questioned whether 
the word “assessing” would be well understood by the public or stakeholders. It was suggested 
that a small narrative could be provided to ensure better understanding of these items.  CAG 
members also suggested that for purposes of consistency knowledge and skills should be 
substituted for competences when referring to those individuals who teach in required programs 
of study. 
 
5th Question 
CAG members indicated that the first sentence in the preamble should be deleted.  It was also 
noted that Accounting Technicians work in both public and private sectors and there was no 
consideration of public sector and /or government accountant in the list of roles that was 
provided.  
 
6th Question  
CAG members suggested that the sentence in the question’s preamble which refers to IFAC 
member bodies be deleted. 
 
Demographic Questions 
CAG members indicated that demographic questions relating to (1) whether a country has 
national education standards and (2) the responsibility for setting and enforcing accounting 
education standards should be deleted because they add no additional value or information.  It 
was suggested to add a question that targets the capacity of member bodies to effect change.  
CAG members also questioned, if the concept of what IESs are and what they are suppose to do, 
would be well understood by participants. 
 
iv) Way Forward 
In moving forward the CAG comments on the public consultation survey will be brought to the 
Board for discussion at the October 2007 IAESB meeting.  Once approved, the survey would be 
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issued for a consultation period of two months and survey findings will be presented to the 
IAESB at its May 2008 meeting.   
 
 
6.  PRACTICAL EXPERIENCE 
Mr. Spofforth summarized the changes made by the task force to the proposed IEPS, Practical 
Experience Requirements – Initial Professional Development for Professional Accountants, to 
address suggestions resulting from the IAESB discussion on the analysis of comments from 
Exposure Draft respondents.  The CAG was asked to review and comment of changes made by 
the task force to the practice statement as a result of the analysis of comments from ED 
respondents.  
 
i) Review of Issues from the Discussion of the June 2007 IAESB Meeting 
The CAG agreed with the changes made by the task force as a result of the IAESB discussion, 
but suggested that the discussion on IPD and CPD in the practice statement should focus on the 
principle of life-long learning.  Both IPD and CPD represent important stages in a professional 
accountant’s career, which enable life-long learning.   
 
CAG members also indicated that they supported the emphasis on mentoring in the practice 
statement.  It was pointed out that mentoring offers an opportunity to transfer experience, to 
provide constructive advice and to ensure that there is an attestation to the development of a 
professional accountant.  
 
ii) Review of the Proposed Practice Statement 
The CAG then reviewed the proposed practice statement by discussing issues identified in the 
Issues paper.  The CAG agreed with the changes made by the task force as a result of the IAESB 
discussion, to address the comments on the Exposure Draft from respondents and suggested the 
following changes to improve the clarity of the proposed document.  
 
Framework for Practical Experience (Table 1) 
The CAG agreed with changes made by the task force as a result of the IAESB discussion, but 
made the following suggestions to improve the clarity of the Table 1 and explanatory paragraphs:  

• Review changes made to the table’s descriptors for Gathering Information (Level 1) so 
as to align the skill levels with those described in Bloom’s taxonomy; 

• Ensure that the information provided in the table and explanatory paragraphs are 
relevant to the practical experience required by a specialization such as auditing; and 

• Enhance the explanatory paragraphs to reflect the focus of the European Union on 
practical experience requirements for auditing. 

 
Applicability of Guidance for Accountants Training in Business and/or SMEs/SMPs 
CAG members agreed with changes made by the task force as a result of the IAESB discussion, 
to ensure that the guidance is applicable to accountants training in business and/or SMEs/SMPs. 
The CAG indicated that mentoring programs should be implemented by organizations regardless 
of size. Nevertheless the guidance needs to ensure that requirements for the role and 
responsibilities of mentors, the recording and assessing of practical experience, and working with 
employers do not create constraints that eliminate SMEs from implementing this guidance. As a 
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result, CAG members suggested that Section 2 on monitoring and control could be organized so 
as to make a distinction between professional accountants and auditors. 
 
Mentors Roles and Responsibilities 
The CAG indicated that changes made by the task force as a result of the IAESB discussion, 
were helpful in improving the understanding of what a mentor should be providing to a trainee.  
CAG members suggested that as an alternative to the one-to-one relationship between mentor 
and trainee, the mentoring role could be performed through a many-to-one relationship whereby 
several mentors at different points in time could perform the mentoring role for a trainee. It was 
also pointed out that the mentoring role can be captured by individuals who perform either line 
functions or HR training functions within an organization. 
 
Alternative Mentoring Arrangements  
CAG members indicated that the information on alternative mentoring arrangements was 
innovative and showed the need for flexibility when implementing mentoring programs in small- 
and medium-sized enterprises, especially in developing economies.  It was also pointed out that 
for these types of alternative arrangements member bodies need to find ways to ensure that good 
practices in areas of appointing, approving, training and monitoring mentors are followed.   
 
Registered Employers 
The CAG acknowledged that establishing Registered Employers schemes do provide an 
environment in which trainees gain relevant practical experience. It was pointed out that such 
schemes can possibly be over-bureaucratic if not managed properly. It is important to establish 
that these schemes identify and monitor Registered Employers’ level of practical experience is 
appropriate.   
 
Definition of Formal Education  
CAG members saw this distinction of formal education from on-the-job-training as useful 
information for assisting member bodies in implementing IES 5.  
 
Cost of Implementation  
The CAG recognized that cost of implementation is an important issue and indicated that the 
guidance provides alternatives which are practical. Member bodies need to move forward by 
adopting elements of the guidance in the near term, but setting the long-term goal of 
implementing the guidance to demonstrate good practice. Paragraph 19 has been modified to 
acknowledge that member bodies need to consider the costs and benefits of implementing this 
guidance into their policies and procedures. CAG members indicated that cost options need to be 
developed to show how to achieve good practice. 
 
Other Issues 
CAG members suggested the following editorial changes: 

• deleting the reference to MBA programs in paragraph 10; 
• changing the term, “Registered” to either “Recognized” or “Approved” in paragraph 64 

to avoid government regulatory issues; and  
• including bridging between “Registered” and “Unregistered” Employer schemes.  
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It was also suggested that the number of opportunities for “options” in the body of the practice 
statement be reduced so as to avoid wording that is awkward and difficult for member bodies to 
apply when implementing the requirements of the standard.   
 
iii) Way Forward 
In moving forward the comments of the CAG will be brought to the IAESB for consideration.  
At the October 2007 meeting the IAESB will consider the revised document, and seek to approve 
the publication as an IEPS at that time. 
 
 
7.  CONTINUING PROFESSIONAL DEVELOPMENT 
Ms. Kilbride summarized the progress of the Professional Association Research Network 
(PARN) to develop a proposed IEP, Approaches to CPD Measurement, and introduced a model 
for output-based CPD measurement for the review and comment by CAG members.   
 
i) Review and Comments on the Model for Output-based CPD Measurement 
Aim of IEP 
The CAG agreed with the aim of the IEP to address issues related to CPD measurement.  CAG 
members, however, suggested that the effectiveness of CPD had not been covered in the IEP and 
effectiveness should be considered through the measurement of proxies.  It was also suggested 
that a discussion on the examples of measurement tools would be helpful; this discussion could 
cover the use of examinations for learning to the use of an examination for re-certification. 
 
Framework for CPD Measurement 
The CAG suggested that measurement information which enabled benchmarking of CPD 
programs’ effectiveness would be preferred by member bodies than the traditional two-
dimensional approach of collecting information on effectiveness. The potential benefits of 
benchmarking CPD programs would be valuable to member bodies when complying with 
regulatory requirements and allocating resources to achieve cost efficiencies. CAG members also 
suggested that the measurement scales incorporate the use of certificates of performance. 
 
Elements of the Model for CPD Measurement 
The CAG considered the proposed model for CPD Measurement and Kolb’s learning cycle and 
agreed with PARN on its use in developing the concepts and principles of the proposed model. 
CAG members, however, questioned why important elements of the Kolb’s learning cycle were 
not used in developing the proposed CPD Measurement model. CAG members suggested 
restoring the Kolb’s dimensions of learning, Concrete Experience/Abstract conceptualization and 
Active Experimentation/Reflective Observation. 
 
CAG members also suggested that the CPD culture which has developed in many organizations 
should be included in the representation of the model. The concept of commitment to a CPD 
culture could be represented as an outer circle to the model. Finally, CAG members indicated 
that it was important to develop credibility and validity for the proposed model by building 
academic and process consensus.   
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The Application of Outputness 
The CAG considered the concept of “outputness” in terms of measuring effectiveness or value at 
each stage of CPD cycle and indicated that the concept is critical to developing measurement of 
CPD activities.  CAG members, however, preferred that another term be used for the word, 
“outputness” and suggested “effectiveness” as a replacement. It was also suggested that the term 
“outputness” may not be consistent with the IAESB’s position of accepting a combination of 
approaches (inputs and outputs; outputs only) to measure CPD.  
 
Professional member bodies would be very interested to know the effectiveness of the CPD 
programs in terms of being able to benchmark their programs.  CAG members also indicated that 
effectiveness should be measured so as to be relevant to both member bodies and individuals. 
For example, universities use both outcomes and inputs to monitor how individuals track through 
their programs. In addition CAG members indicated that the scales of the model should consider 
“outputness’ not only on the basis of the quality of the service provided by the individual on 
behalf of the organization as a result of CPD, but also on the basis of function or role of the 
individual in the organization. Other suggestions made by CAG members on the development of 
milestones for the scales of measurement were to review the “failures of the profession” and 
identify what employees perceive as career successes.    
 
Role of Member Body  
CAG members suggested that a sampling methodology could be used by a member body to 
perform an assessment of members’ competence.  CAG members suggested that such an 
assessment by a member body could rely on the firm’s annual evaluation of employees. 
 
Evidence of Stages of Reflection and Planning 
CAG members indicated that obtaining evidence of reflection is challenging.  The difficulty is 
whether the member body can ensure that the reflection has been done by the employee.  Despite 
this difficulty, firms do require their employees to provide plans for their CPD over the coming 
year. 
 
Assessing quality of CPD output 
For professional bodies it may be possible to make a distinction of quality of CPD output in 
terms of acceptable or not-acceptable, but for an individual it is not possible because it must be 
considered in terms of a longer span of time. In these types of cases it is appropriate for the 
individual to give examples to gauge the quality of CPD output. 
 
Finally, CAG members provided the following suggestions on the credibility of the project’s 
findings: 

• perform triangulation of responses among individuals, employers, and regulators to 
establish credibility of process;  

• ensure a broader representation than the Anglo-Saxon perspective on CPD measurement; 
and  

• provide a description of tools and their context for use in CPD measurement.  
 
ii) Way Forward 
In moving forward the comments of the CAG on the model for CPD measurement and the 
related issues on the integration of case studies into the model will be brought to the project 
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consultants.  A first draft of the International Education Paper is expected to be presented at the 
October 2007 IAESB meeting with final approval in February 2008. 
 
8.  PUBLIC INTEREST ISSUES 
Mr. Saville and Mr. McPeak introduced this information item and provided a summary of the 
progress of the project on developing an IFAC Public Interest Framework.  CAG members 
suggested that the framework document include more information on the rationale to better 
understand IFAC’s view of the public interest.  For purposes of consistency IFAC’s view on the 
public interest needs to be related to IFAC’s project objectives. This link between the public 
interest and project objectives could be accomplished through IFAC’s mission statement.  
 
CAG members also indicated the difficulty in quantifying costs and benefits for the Education 
area given that benefits may only be observed in the medium to long term, especially in countries 
with developing economies. It was suggested that it might be more appropriate to identify what 
are the cost constraints in terms of needed resources than to identify costs over the long term.  
These issues on cost and benefits were indicated to be relevant when performing a Regulatory 
Impact Analysis (RIA).  It was indicated that the IASB is developing a framework to assist in the 
evaluation of the relative costs and benefits of its proposals, with the document becoming a 
regular part of the IASB’s due process. 
 
ii) Way Forward 
The Advisory group to the public interest framework project will be contacting both the IAESB 
and CAG at the February 2008 meetings to discuss the objectives and scope of the pilot project. 
Such a project would provide IFAC an opportunity to determine how a RIA might work to assist 
the IAESB with the decision making process for one of its projects. 
 
9.  EMERGING ISSUES 
Mr. Moleveld introduced this discussion item on emerging issues in the area of professional 
accounting education and continuing professional development.  
 
i) Effects of Specialization 
CAG members discussed the following issues related to specialization:  
• identify what types of information and services the public expects from the accounting 

profession so as to ensure that IES 2 captures the competency framework and knowledge 
requirements for a professional accountant; 

• develop new specializations that consider the growing demand for Assurance services other 
than auditing;   

• develop education and research skills to be able to work in an environment that requires a 
principles-based approach to accounting with greater emphasis on applied critical thinking 
and communications skills; and 

• identify what are the core accounting and auditing education requirements that need to be 
covered in a pre- and post-qualification program.  

 
ii) Possible disconnect between the accountancy profession and the academic 

accounting profession 
CAG members indicated that there is a need to ensure a transfer of knowledge and skills between 
the accountancy profession and the academic accounting profession. Because the academic 
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accounting profession has the responsibility to transfer knowledge and skills to students studying 
to become professional accountants, it is also important to ensure that the transfer of knowledge 
and skills from public accounting firms is passed on students. In some countries this is changing, 
partners are being hired as adjunct professors. This “crossover” is attractive to “practitioners.” In 
developing countries the association between academics and accounting profession is weak and 
more effort is needed to getting these institutions to work together. 
 
iii) Accounting for SME’s 
CAG members indicated that the development of competency frameworks which defines the 
competence and capabilities for the professional accountant is very important for SMEs.  
Competency frameworks are needed to ensure the transfer of knowledge and skills within the 
profession and also within the firm. 
 
iv) Way Forward 
In moving forward these emerging issues will be brought to the IAESB for purposes of 
developing the next version of the IAESB Strategic and Operation Plan. 
 
10.  CAG MEMBERSHIP 
Dr. Calhoun introduced this discussion on issues related to CAG membership.  

i) Appointment of a new member organization 

The CAG agreed with the proposed amendment to the CAG Terms of Reference which clarifies 
the appointment of a new member organization requiring the approval of the PIOB in paragraph 
7. 

The CAG agreed with the operating procedures for the reappointment of member organizations, 
but indicated that provisions for members of the Monitoring Group did not apply to the 
Education CAG.  

CAG members indicated that paragraphs 10 to 13 of the terms of reference describing the 
composition and membership of the CAG needed to be reviewed. More specifically, the 
following changes were suggested for improving clarity: 

• Paragraph 10 should be re-worded to indicate that the Chair of the CAG, who also 
represents a CAG member organization, is interested in the development and maintenance 
of high quality education benchmarks to ensure the competence of the profession, 
designed to serve the public interest. 

• Paragraph 11 should be clarified to identify what criteria are required to appoint an 
individual directly as a CAG member. 

• Paragraph 13 needs to be clarified as to when one or two representatives can sit for a 
member organization can occur, because this practice has not been followed by the 
Education CAG. 

ii) Appointment or reappointment of the CAG Chair 
The CAG agreed with terms specified for appointment or reappointment of the CAG Chair.   
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CAG members, however, indicated steps needed to be clarified as there were references to key 
member organizations and Monitoring Group member organizations which needed to be 
explained in greater detail because they were not relevant to the Education CAG.  
 
iii) Way Forward 
The Chair thanked the committee members for their comments and indicated that they would be 
forwarded to the PIOB at the next meeting in September.  The Chair also indicated that the 3-
year membership term for member organizations would expire at the end of December 2007 and 
the CAG Membership Panel would like to submit all current member organizations represented 
on the CAG for renewal of membership for another 3-year term at the December 2007 PIOB 
meeting. 
 
11. STAFF AND OTHER REPORTS 
Mr. McPeak updated CAG members of the activities and projects of the various IFAC Boards 
and Committees. 
 
It was also indicated that The International Association for Accounting Education and Research 
(IAAER) supported by funding from the Association of Chartered Certified Accountants 
(ACCA) is developing a research call to promote and support research directed at developing 
theory and evidence to inform the IAESB’s standard-setting agenda. The suggested scope of 
research program is intended to include, but is not limited to, the following: developing a better 
understanding of the current state of accounting education standards in various jurisdictions; the 
need for and impact of International Accounting Education Standards; the obstacles faced when 
developing international standards and methods of overcoming the obstacles; the roles of 
universities, professional associations, public accounting firms, and regulatory bodies in 
developing and enforcing accounting education standards and delivering programs to meet those 
standards; the relationship of entry-level standards and continuing education standards; or other 
issues related to the setting of International Accounting Education Standards.  Research teams 
may publish their findings in the outlet of their choice.  Accounting Education: an International 
Journal has agreed to offer the option of publication. The deadline for proposal submissions is 
March 31, 2008. 
 
12. FUTURE MEETINGS AND OTHER BUSINESS 
The CAG’s first meeting in 2008 will be held in San Diego, USA, on February 8, to coincide 
with the AAA/IAAER meeting at that time (and the IAESB’s meeting in the same location on 
February 11-13). The CAG noted that its second meeting in 2008 would be held on September 
15-16, somewhere in Europe. 
 
13. MEETING CLOSING 
There being no further business, the meeting closed at noon on Friday, September 21st, 2007. 
 
 
Approved by Chairman: ……………………………………… 
 
Date: ………………………………………………………….. 
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ACTION LIST 
 

IAESB CAG MEETING SEPTEMBER 2007 
 
ACTION PERSON(S) 

RESPONSIBLE 
DUE DATE STATUS 

1. Update CDL 
 

D McPeak/Irina 
Kaminsky 

ASAP DONE 

2. Advise CAG member 
organizations on renewal of 3-
yr. term 

D McPeak/Irina 
Kaminsky 

November 
2007 

DONE 

3. Identify representatives for 
CAG member bodies 

D McPeak/Jim Sylph February 
2008 

 

4. Discuss CAG comments and 
advice on Practical Experience 
practice statement with IAESB 

H Saville/D McPeak October 2007 DONE 

5. Discuss CAG comments and 
advice on Framework public 
consultation process with 
IAESB 

H Saville/D McPeak October 2007 DONE 

6. Discuss CAG comments and 
advice on CPD Measurement 
project  with IAESB 

H Saville/D McPeak October 2007 DONE 

7. Discuss CAG comments and 
advice on Public Interest 
Framework  with IFAC 

David McPeak December 
2007 

DONE 

 
 

 


