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November 30, 2010 

  

Roger Tabor 
Chairman, Professional Accountants in Business Committee  
International Federation of Accountants 
545 Fifth Avenue, 14th Floor 
New York, NY 10017, USA  
 
 
Dear Mr. Tabor, 

Re: Competent and Versatile, How Professional Accountants in Business Drive Sustainable 
Organizational Success 

 

The International Accounting Education Standards Board (IAESB) appreciates the opportunity to 
comment on the Professional Accountants in Business(PAIB) Committee’s Consultation Paper 
entitled, Competent and Versatile, How Professional Accountants in Business Drive Sustainable 
Organizational Success. 
 
The IAESB develops and issues, in the public interest and under its own authority, standards, 
practice statements, information papers, and other information documents on pre-qualification 
education and training of professional accountants and on continuing professional education and 
development for members of the accountancy profession.  

The IAESB also acts as a catalyst in bringing together the developed and developing nations, as 
well as nations in transition, and to assist in the advancement of accountancy education programs 
worldwide, particularly where this will assist economic development. The IAESB’s role is 
focused on addressing the professional knowledge, skills and professional values, ethics and 
attitudes of the accountancy profession to serve the overall public interest.  

The IAESB supports the PAIB Committee’s strategic initiatives of:  

• Increasing awareness of the important roles professional accountants play in creating, 
preserving, and reporting value for organizations and their stakeholders; and  

• Supporting professional accountancy organizations in enhancing the competence of their 
members to by facilitating the communication and sharing of good practices and ideas. 
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The PAIB Committee’s Consultation paper provides important information on the breadth of 
roles and characteristics, which will increase the public’s awareness of a PAIB’s competence, 
expertise, and potential contributions to driving sustainable organizational success.  

Development of a Competence Framework 

The development of a competence framework that defines the competence domains/areas of a 
PAIB should provide a useful resource to a number of IFAC members. The ability of a 
professional accountancy organization, or indeed interested third party (for example, university 
or regulator), to apply such a framework in any practical sense is heavily constrained by the 
resources available to that organization. It is the experience of the IAESB that the larger IFAC 
professional accountancy organizations often have relatively sophisticated approaches to 
accounting education and that setting the level of implementation or support material is difficult. 
The IAESB advises that careful consideration be given to the assessment of costs / benefits of 
such a project.   

Clarity Initiative 

The IAESB, as well as other IFAC standard-setting Boards, have either completed of are 
currently undertaking major redrafting projects that aim to clarify their Standards to ensure:  

• the use of consistent terminology with other IFAC Standard-setting Boards and 
Committees; and  

• the use of plain language whenever possible to enable better comprehension and 
improved readability of its pronouncements.   

This includes the updating the IAESB’s Glossary of Terms and Definitions. It would be helpful 
to the work of our Board, and to the recipients of both the work of the PAIB Committee and of 
the IAESB, if consistent terminology was used. 

The IAESB would be pleased to offer its Glossary of Terms and any technical expertise that the 
Board has gained through its revision project, to assist in developing terminology that can be 
translated and is consistent with that used by other IFAC Standard-setting Boards and 
Committees. 

The experience of the IAESB has shown that the terminology used in describing competency 
frameworks is neither well understood in other English speaking locations nor is it easily 
translatable. Because Education systems continue to differ widely around the world, it is 
essential that simplicity of language is emphasized to achieve recognition and adoption of 
guidance material. 
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Way Forward 

The IAESB is very supportive of initiatives that provide up-to-date, well written, and well 
researched additions to the literature on the identification and development of skills and 
competence. The IAESB, as an independent standard-setting body, would appreciate the 
opportunity to engage with the PAIB Committee as it moves forward with the proposed 
competency framework. The 2010-2012 Strategy of the IAESB has not prioritized projects on 
specific competency frameworks but has included in its work plan a more generic project of “the 
development of competency frameworks.” The IAESB is unlikely to commence this project until 
2012. During 2011 the IAESB will start to consider the range of projects for the next Strategic 
Plan and the intelligence that the PAIB Committee gathers through its consultation will be a very 
useful resource for the Board to evaluate the demand for, and scope of, support resources in the 
area of competency frameworks.   

Yours sincerely,  

 

Professor Mark Allison  

Chairman, IAESB  
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