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Agenda Item 

17-A
 
UNITED KINGDOM COUNTRY UPDATE 
 
 
Recent Developments in Education and Training at the Chartered Institute 
of Public Finance and Accountancy (CIPFA) – July 2004 
 
New partnership arrangement with Association of Accounting Technicians 
allows AAT members to qualify with CIPFA in just two years 
 
The Association of Accounting Technicians (AAT) and the Chartered Institute of Public Finance 
and Accountancy (CIPFA) have teamed up to launch a new fast track route to chartered 
accountancy. The AAT Fast Track Module was launched at CIPFA’s Annual Conference in 
Brighton on 16 June 2004.  
 
This new initiative will enable an AAT member to qualify as a CIPFA accountant in just two 
years, thanks to substantial exemptions from the CIPFA Professional Qualification. AAT 
members can transfer 200 days work experience required for CIPFA from their experience 
gained during AAT training.  
 
AAT students enrolling on the CIPFA course will sit a bridging paper – the AAT Fast Track 
Module - while progressing through the CIPFA qualification to Certificate, Diploma or full 
membership level.   
 
Both organisations have expressed their enthusiasm for the new scheme, recognising that the 
training route will appeal to a wide range of potential students and encourage those from “non-
traditional” educational backgrounds to become chartered accountants. 
 
For more information, email Rene Kisseih or Chris Saunders at: aatfasttrack@cipfa.org. 
 
CIPFA signs international agreement with CMA Canada 
 
CIPFA has recently signed a Mutual Recognition Agreement (MRA) with the Society of 
Management Accountants of Canada (known as CMA Canada).  
 
The agreement recognises both organisations’ shared interest in the advancement of financial and 
strategic management and means that qualified members of each body will be recognised as 
members of the other. CMA Canada and CIPFA have evaluated each other’s qualifications and 
the requirements for attaining membership and both are satisfied that these are comparable. 
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To become members of CMA Canada, qualified CIPFA members will:  
 

• Have completed university level courses in the subjects of Company Taxation and other 
Law as prescribed by CMA Canada at the time (these courses would be in addition to any 
studies undertaken as part of an applicant’s CIPFA training in the UK);  

• At the completion of those studies, be permanent residents or citizens of Canada;  
• If residing in the province of Quebec, be subject to the French language requirement;  
• Have completed at least two years of relevant experience at the managerial level while 

employed in Canada;  
• Be of good standing and without any outstanding disciplinary charges or complaints in 

the course of investigation; and  
• Meet any special requirements to be able to operate in public practice, whether required 

by CMA Canada or by law. 
 
To qualify for CIPFA membership, qualified CMA Canada members will:  
 

• Have a university degree or equivalent recognised by CIPFA;  
• Be legally entitled to work in the UK or be UK citizens;  
• Complete CIPFA’s Company Taxation and Law modules;  
• Have two years’ relevant experience in the UK; and  
• Be of good standing with no disciplinary cases outstanding. 

 
CIPFA and CMA Canada are delighted with the new Mutual Recognition Agreement and hope 
to collaborate on further joint ventures in the future. 
 
For more information, email Ken Gill at:  ken.gill@cipfa.org 
 
 
ACCA 
 
Recent developments in Education, Training and Development at ACCA 
 
Progress in introducing mandatory CPD to support the global membership 
 
ACCA has finalised its new CPD scheme which will rolled out over three years to 120,000 
members globally, commencing January 2005. 
 
The scheme development objectives have incorporated members’ views expressed in its 2003 
global consultation exercise and provide clear requirements that align with IFAC's CPD Standard 
(IES 7). For flexibility and recognising members’ range of experience, familiarity and access to 
CPD opportunities two participation routes have been adopted. The ‘unit route’ follows input 
based principles. The ‘approved CPD employer route’ has adopted output based principles and is 
able to provide assurances on the demonstration and maintenance of competence. 

Significant progress has been made in creating a support tool (the Professional Development 
Matrix) to enable members to identify relevant development needs and actively plan their CPD. 
The tool will help to guide members in maintaining, developing and demonstrating appropriate 
knowledge and skills.  Additionally the creation of guidance on learning and development and the 
opening up of opportunities has been a focus of ACCA development activity. A comprehensive  
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support programme underpinned by a comprehensive CPD website will be launched in the 
autumn. 
 
ACCA’s infrastructure, its systems and administration processes, have been re-designed to 
minimise any potential administration burden for members. Online returns and a system to 
support members recording and evidence keeping will be on offer to members.  
 
Members and employers concerns about the need to comply with differing scheme requirements 
have been addressed in the scheme design. This option is to allow members with membership of 
more than one IFAC body to opt to follow the CPD scheme that best meets their needs. 
 
The scheme outline and consultation findings can be seen at the current ACCA microsite 
http://www.accaglobal.com/cpdrealise 
 
 
ACCA2007 
 
In March 2004, ACCA convened an external visioning group to work on developing a new 
Professional qualification. The visioning group is made up of representatives from employers in 
industry, practice and the public sector, ACCA Council, academia and private sector tutors. The 
remit of the visioning group is twofold: 
 

1. To debate and agree on a model for a new ACCA professional qualification 
which will meet the needs of all key stake-holders in 2007 and beyond.   

 
2. To provide an informed commentary on the development of the detailed 

proposals for ACCA's new professional qualification, in order to ensure that it 
continues to meet the needs of all ACCA's key stake-holders. 

 
The group will develop a new professional qualification model which will be subject to review 
and comment by various groups including employers, tuition providers, ACCA members and 
students, regulators and Joint Scheme providers.  The new qualification will be available in 2007. 
 
 
ICAS 
 
Recent Developments in Education and Training in the UK 
 
1. Ethics  
 
As part of the ICAS strategy “Fast Forward to 2010” a project reviewing the delivery and 
assessment of ethics education has been completed and the conclusions are being implemented.  
These conclusions are leading to changes in all aspects of the qualification programme including 
assessment of employers, achievement log competencies in the workplace, syllabus content, 
delivery mechanisms, assessment strategy and marketing approach.  The comparative review 
carried out has concluded that the profession has quite probably lowered its bar in relation to 
ethics education and assessment and these changes are aimed at reinforcing the strength of the 
CA education. 
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2. Modularity 
 
A new modular method of qualification as a Chartered Accountant is being developed.  
Candidates and employers will be able to select their own approach tied to the workplace needs.  
As part of this review, consideration has been given to some further criticisms expressed about 
professional accountants.  In particular concerns about lack of numeracy and poor management 
skills.  Some changes to both the syllabus content and to the workplace requirements are being 
developed. 
 
3. Continuing Professional Development 
 
In the light of the ICAS strategy, reinforced by the issue of IES7, ICAS is devoting significant 
energies to reinforcing our current Continuing Professional Development Scheme and at the 
same time using the opportunity to raise the level of enforcement and monitoring.  The scheme 
which will operate in the future is evolving from an input based approach to one more closely 
linked to outputs.  Wide ranging consultation has shown a very interesting divergence of views 
amongst the membership but also a tremendous willingness to help develop a useful and practical 
approach which can meet the public interest. 
 
For more information please contact Mark Allison at mallison@icas.org.uk. 


