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IAESB Response to CAG Advice on IAESB Projects and Activities – February 2013 

CAG Comments and Advice Considered by IAESB IAESB Response 
REVISION OF INTERNATIONAL EDUCATION STANDARD 5 
The CAG received copies of the Analysis of Respondents’ 
Comments document and an Issues paper that identified 
issues for discussion on the revision of IES 5. The following 
summarizes the CAG’s comments and advice received from 
the February and September 2012 CAG meetings. 

Approaches to Measure Practical Experience 
In general CAG members supported the flexibility 
afforded by the outcome-based, input based, and 
combination approaches to measure practical 
experience.  Some CAG members indicated that the 
input approach alone would be insufficient to achieve 
the required practical experience.  
 
Definition of Supervisor 
The CAG members expressed mixed views on the 
proposed definition of supervisor. Those raising 
concerns indicated that it might be difficult for smaller 
firms or sole practitioners to ensure appropriate 
oversight by a professional accountant. Those 
supporting indicated that more emphasis should be 
placed on the use of assistance in mentoring and 
supervision. They also supported the view that the 
professional accountant should oversee the 
achievement of practical experience. 
 
Practical Experience Supervisor 
CAG members indicated that further clarity on the 
definition of a professional accountant would assist with 

March and October 2012 
IAESB meetings 

Approaches to Measure Practical Experience 
The IAESB agreed with the CAG’s view that the output-based, 
input-based, & combination approaches were sufficient for an 
IFAC member body to meet the requirements of IES 5.  The 
IAESB, however, acknowledged the limitations of using 
traditional input-based approaches that are based on time and 
has suggested other forms of evidence which would be more 
appropriate such as attendance records, time sheets, workplace 
diaries, and a work log or journal.  
 
Definitions of Mentor and Supervisor 
The IAESB recognized from the responses to the Exposure Draft 
and CAG comments that there was confusion about the 
definition of a supervisor and mentor. The Board agreed that 
greater clarity and simplicity were required and, after 
considerable discussion, recommended that the terms 
supervisor and mentor be replaced by one term, “practical 
experience supervisor.” The Explanatory Material section was 
amended to include a new definition and additional description 
was added to include the need for mentoring activity in certain 
jurisdictions.  
 
Appropriateness of Objective 
After considerable discussion the IAESB decided to continue to 
direct the objective statement at IFAC member bodies, the 
primary audience of the Board, but agreed with the CAG on 
deleting the word, “ensure”.  The IAESB decided to place more 
emphasis on the part that the aspiring professional accountant 
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CAG Comments and Advice Considered by IAESB IAESB Response 
implementation because these roles may vary 
according to jurisdictions and may be difficult to 
combine under the practical experience supervisor.  
CAG members also suggested that the mentoring 
activity should be included in the Explanatory Material 
section, possibly as a new bullet in paragraph A18. 
 
Appropriateness of Objective 
Some CAG members suggested that the objective 
paragraph should not: (1) address IFAC Member 
Bodies and (2) include the word “ensure.” CAG 
members also suggested to the task force that 
consideration be given to the IAASB definitions, 
“appropriate and sufficient”, and to consider including 
the expression, “relevant to the circumstance” in 
drafting the objective paragraph.  
 
Clarity of Requirements 
In general CAG Members supported the view that the 
requirements were clear. There were, however, several 
requests to clarify the wording relating to the roles of 
mentors and supervisors. 
 
Verifiable Evidence 
In general CAG members supported the definition 
of verifiable evidence but suggested that it be 
positioned in the Explanatory Material section as 
paragraph A17. It was also suggested that 
requirement paragraph 18 be clarified by 
amending the wording to emphasize that verifiable 
evidence be required to support the recording of 
practical experience. 
 
Clarity of Explanatory Material Section 
CAG members suggested reviewing the wording of 

needs to play in completing sufficient practical experience.   
 
Clarity of Requirements 
The IAESB also agreed that the requirements were clear. As 
mentioned above the terms supervisor and mentor have been 
replaced by one term, “practical experience supervisor.” 
 
Verifiable Evidence 
The IAESB agreed with the CAG’s comments and has included 
the definition of verifiable experience in the Explanatory Material 
section and has also reworded the requirement paragraph 
(Paragraph 18)  to emphasize that practical experience of an 
aspiring professional accountant needs to be supported by 
verifiable evidence. 
 
Clarity of Explanatory Material Section 
The IAESB agreed that the wording of paragraph of A9, 
….”encouraged to reflect…” was creating confusion and needed 
to be amended to improve clarity. The IAESB will consider 
whether there is a need to insert a competency may, when the 
practice statement is revised, align with the revised IES 5.  
 
Terminology Issues 
In general the IAESB were supportive of the proposed 
definitions, subject to a review of the term, sufficiency, to ensure 
consistency across other IESs. The IAESB decided that 
paragraph 10 be clarified to keep “sufficient duration and 
intensity’ to ensure consistency with IES 7.  IAESB members 
agreed that the term, work log should be added to the list of 
definitions of the IAESB Glossary. 
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paragraph A9, “…encouraged to reflect…” so that it 
aligns with the wording of paragraph 14 which requires 
that there is compliance with the requirements of input- 
and output-based approaches. CAG members also 
suggested that a competency map should be included 
in either: the Requirements or the Explanatory Material 
sections of the standard; the extant or revised practice 
statement; or an Information paper. 
 
Terminology Issues 
CAG members suggested that the term, “intensity” 
(Paragraph 10), be replaced by “content” or “depth and 
breadth.” CAG members also suggested that the 
phrase, “with professional competence” in Paragraph 10 
be deleted.     

2014-2016 STRATEGY AND WORK PLAN 
The CAG received copies of an Issues paper and a slide 
presentation that summarized survey findings on: Emerging 
educational issues and trends; Strategic Priorities; and the 
Value proposition. The following summarizes the CAG’s 
comments and advice received from the September 2012 
CAG meeting. 

Emerging Educational Issues and Trends 
The CAG agreed with the emerging educational issues 
and trends identified by the Board. In addition the CAG 
suggested another trend relating to the quantity of 
information being generated by intelligent systems. 
 
Strategic Priorities 
In general CAG members agreed with the four strategic 
priorities and also suggested that the following strategic 
priority could be included in the list of priorities: Provide 
practical assistance on developing accounting 
education fundamentals and beyond in the developing 
world. Some GAG members, however, suggested that 
this priority might be beyond the mandate of the Board 

October 2012 IAESB 
meeting 

Emerging Educational Issues and Trends 
After consideration of the public consultation survey findings 
and the comments of the CAG at its September meeting the 
IAESB agreed that the proposed emerging educational issues 
and trends were representative and relevant. The IAESB, did 
review and discuss the issues relating to the CAG’s proposed 
educational trend (h) on the Increasing amount of information 
and ability to analyse and use this information. The IAESB 
decided to include this trend, as its content and implications 
were viewed as not being captured by trends (c) on the 
increasing pervasiveness of technology and (g) on the 
increasing global reach of member bodies. The IAESB 
accepted this trend because of the need to transform increasing 
amounts of information and data in the accountancy profession 
into knowledge that is usable.  

 
Strategic Priorities 
A review of the findings from the public and CAG consultation 
surveys on strategic priorities, including the outcomes discussed 
at the CAG strategy session, led the IAESB to narrow the 
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CAG Comments and Advice Considered by IAESB IAESB Response 
and may require a “bottomless pit” of resources. 
 
Finally, CAG members suggested that the priority on 
quality could be viewed as an overarching priority and 
the other three strategic priorities would support this 
overarching priority. 

IAESB Value Proposition 
CAG members suggested that the value proposition 
statement could be reworded to identify outcomes for 
the IAESB and presented as bullets. Several CAG 
members indicated that the value proposition needed to 
include aspirational goals. 
 

 
 
 
 
 
 
 

strategic priorities to the following: 
• Supporting the implementation of International Education 

Standards;    
• Promoting adoption of the International Education 

Standards; and  
• Setting the IAESB’s International Education Standards. 
The IAESB discussed the implications of the strategic priority on 
enhancing the quality of professional accounting education and 
decided that the scope of this priority did not fall directly within 
the mandate of the Board and that there is a shared 
responsibility among other stakeholders within the area of 
accounting education to act on the quality priority. This priority, 
however, was viewed as being overarching and that the 3 other 
strategic priorities would contribute to enhancing the quality of 
professional accounting education. 
 
Value Proposition 
The IAESB has deferred the discussion on the value proposition 
statement to a later meeting.  

 


