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STATEMENT BY THE CHAIR 

 “I’m pleased to deliver the IAESB 2017 – 2021 strategy to 
further increase public confidence in the accounting 
profession through the development and enhancement of 
professional accounting education.  Our strategy is based on 
innovatively engaging with our stakeholders to advance our 

standard setting remit and provide support to implement the 
International Education Standards (IESs).  It sets ambitious targets for 
developing and maintaining relevant professional competence in an 
environment subject to rapid and substantial change.” 

THE ENVIRONMENT TODAY 

WHAT IS THE CURRENT STATE?  
The IAESB has issued a suite of eight IESs.  These IESs cover the 
foundational elements of professional accountancy education and require competence of the professional 
accountant through the inclusion of learning outcomes.  Professional accounting education is relevant 
throughout the career of a professional accountant.  Effectively meeting the public interest expectations of 
businesses and governments requires IESs to prepare and foster the growth of an accountant.  Currently, 
the IESs address the following broad areas:  
 

 

The IAESB completed the revision of the current 
suite of Standards during 2014 to 2016 with the 
publication in 2015 of IES 8 – Professional 
Competence for Engagement Partners 
Responsible for Audits of Financial Statements in 
line with its prior Strategy and Work Plan. 

During this same period: 

 Stakeholders provided valuable input on 
the IESs informed by their own adoption 
experiences,  

 Implementation guidance for the IESs 
was published in response to stakeholder 
demand, and  

 A study was performed to better 
understand IES usage.   
 
These accomplishments were aligned 
with the prior Strategy and Work Plan 
and have informed this 2017 – 2021 
strategy.   

Entry requirements to 
professional accounting 

education programs 

Professional accounting 
education program 

content
Practical experience

Assessment
Continuing professional 

development

Implementation Guidance Issued 

The Guiding Principles for Implementing a 
Learning Outcomes Approach. 
 
Examples from Members Bodies, demonstrating 
the Guiding Principles in practice. 
 
Support materials for IES 8 that include a Staff 
Q&A and a webcast series. 
 
Guidance for setting appropriate entry 
requirements. 

Mission  

Through its activities, the 
IAESB enhances 
education by developing 
IESs that increase the 
competence of the global 
accountancy profession, 
contributing to 
strengthened public trust. 

 

http://www.ifac.org/system/files/publications/files/IAESB-IES-8.pdf
http://www.ifac.org/system/files/publications/files/IAESB-IES-8.pdf
http://www.ifac.org/system/files/publications/files/IAESB-IES-8.pdf
http://www.ifac.org/system/files/publications/files/IAESB-Guiding-Principles-for-Implementing-a-Learning-Outcomes-Approach.pdf
http://www.ifac.org/system/files/publications/files/IAESB-Overview-Support-Materials-Learning-Outcomes.pdf
http://www.ifac.org/system/files/publications/files/IAESB-Guidance-for-IES-8-Questions-and-Answers-2_0.pdf
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WHAT ARE THE CHALLENGES?  
The International Federation of Accountants (IFAC) Board captured the implications of macro trends on the 
accountancy profession in its 2016 – 2018 strategy, which includes a view to rethink education, training and 
development due to globalization and changing demographics.  The professional accountant will need to 
demonstrate competences in an environment of constant change that will necessitate a deeper level of 
understanding and application as well as exposure to new and emerging technologies.    

What are the implications of macro trends that have a direct impact on professional accounting education? 

Furthermore, the International Auditing and Assurance Standards Board (IAASB) and the International 
Public Sector Accounting Standards Board (IPSASB) strategic objectives and work plans anticipate possible 
changes in their Standards.  Even without further change, the application of existing Standards is in a 
constant state of movement.  To support high quality services in this environment demands that 
accountants develop and maintain their competence.    
 
The IAESB must be diligent in anticipating whether the suite of IESs and portfolio of implementation 
guidance will be sufficient to develop the competent professional accountants of tomorrow.  
Implementation support that brings the principle-based Standards into focus within an environment that is 
characterized by constant change is a clear expectation of stakeholders.  Indeed, stakeholders expect 
clarification in methods to measure Continuous Professional Development.   

A continuous watch of the environment is needed 
so that professional accountants possess the 
competence, and the agility, to perform their 
professional responsibilities on a timely basis 
with both confidence and quality.  Serving the 
public interest demands IESs and 
implementation guidance relevant for tomorrow’s 
accountant, today.     

This 2017 – 2021 strategy outlines how the 
IAESB, IFAC Member Bodies and other 
stakeholders can work together to meet these 
challenges and maintain the relevancy of the 
IESs.    

 

A STRATEGY FOR THE 
FUTURE 
 
WHAT IS KNOWN 
Demonstrating professional competence cannot 
occur without learning and development.  
Professional accounting education serves as the 
foundation for Standards issued by the IAASB, 
International Ethics Standards Board for 
Accountants (IESBA) and IPSASB.   
 
The IESBA specifically recognizes the importance 
of experience, training and education in its Code 
of Ethics for Professional Accountants. It states:   

“Circumstances that create a threat to a 
professional accountant in business performing 
duties with the appropriate degree of 
professional competence and due care include 

Implications of Macro Trends 

“Information and Communications Technology (ICT):  Disruptive potential of ICT and increasing 
pace of change…while the use of intelligent systems, data mining, and predictive analytics to exploit ‘big data’ 
will transform both the operational and interpretative aspects of accountancy, cyber security will continue to 
be a key risk.” 
 
“Transparency and accountability in the public sector: Growing scrutiny of public finances and call 
for complete and accurate information for decision making…governments, under pressure to enhance 

transparency and accountability, will increasingly seek help with reporting” 
 
 
IFAC Strategy 2016-2018 
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having insufficient experience, training and/or education”.1   

Achieving consistency and quality relies on dynamic standards development and evaluation to keep pace 
with, and remain relevant to, the competence expectations of professional accountants globally. 
 
HOW WILL THIS BE ACHIEVED? 

The 2017 – 2021 strategy is focused on evidenced-based standards development, implementation 
support and post-effective date review. 

Standards Development 
 
Macro Trends 
Potential areas identified through macro 
environmental factors for standards 
development include: 

 the consideration of ICT in 
continuing professional 
development, and  

 Public Sector Accounting, Reporting 

and Assurance.  
 
IES 7 
Clarity around the effectiveness of IES 
7, Continuous Professional 
Development in determining whether 
revisions to the standard and additional 
guidance may aid in its consistent 
implementation.  

  
Professional Scepticism  
The IAASB, IESBA and IAESB’s joint project will inform the IAESB’s evaluation of the professional 
competence that is necessary to support the enhanced application of professional scepticism including 
whether the IESs can more directly promote this behavioral competence in its learning outcomes.   
 

 

                                                             
1 IESBA Code of Ethics for Professional Accountants, Section 330.2. 

 
Implementation Support 
 
Implementation support is specific to the IESs and 
more broadly to the suite of IESs.    
 
• Informed by input from stakeholders, assess 

critical implementation challenges and their 
impact on standards development and 
implementation. 

• Increase the awareness of the IESs. 
• Reinforce the value of implementing a 

learning outcomes approach. 
• Engage on emerging issues informed by 

thought leadership. 
 

Post-effective Date Review  
 
Understanding whether the IESs are operating as 
intended, and whether they are being consistently 
understood and applied, is essential for 
continuous learning improvement globally. 
Findings from these reviews will assist in 
facilitating further global adoption and obtaining 
a fuller understanding of how the IESs are 
meeting the needs of users.   
 
Recognizing the need for a meaningful period of 
time to have lapsed since issuance of the IESs, the 
formal post-effective date review will be 
conducted after a reasonable time period from 
the effective date of the IESs.   
 

Challenges and Strategic Response 

Macro trends Standards development in 
ITC and Public Sector 

Changing standards Standards development in 
professional scepticism 
and  continuing 
professional development 
(IES 7) 

Environment in flux Implementation support 
and post-effective date 
review 
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THE IAESB COMMITMENT TO STAKEHOLDERS 

The IAESB is committed to the goal of developing and maintaining a set of IESs that: 
 

 Are accepted worldwide, believing that high quality and relevant IESs foster global excellence,  

 Enhance the competence of individuals operating in the global accountancy profession, and in turn  

 Contribute to strengthened public trust and confidence. 
 
With IESs 1-8 now in effect, the 2017 – 2021 strategy reflects a commitment to continuous engagement 
with stakeholders, proactively identifying trends that impact the accounting profession to inform future 
standards development, providing impactful implementation support, and a post-effective date review 
that will be used in the continuous improvement of IESs.     
 
An annual work-plan will be published providing the timeline and details of how the 2017-2021 strategy 
will be achieved.   
 
Our 2017 – 2021 strategy has been developed with the continued, significant commitment of volunteer 
resources by Board members and technical advisors, and 6% of IFAC’s total budget for all four Standard 
Setting Boards.     
  
 

 
[Insert photo of the Board and Technical Advisors] 
 
 
 
 
 
 
 
 
 
IAESB Board members and Technical Advisors November 2016 

IAESB 

 
Board members:  XX 
 
Technical advisors: XX 
 
Countries represented:  XX 
 
Females: XX 
 
Advanced degrees:  XX 
 
Languages spoken:  XX 
 
Total years of professional experience:  XX 
 
 
 
 


