
 87 IES 7 (2014)

IE
S™

INTERNATIONAL EDUCATION STANDARD 7

CONTINUING PROFESSIONAL DEVELOPMENT (2014)

CONTENTS

Paragraph

Introduction

Scope of this Standard  ............................................................................  1–7

Effective Date  .........................................................................................  8

Objective  ................................................................................................  9

Requirements

Promotion of CPD ...................................................................................  10

Access to CPD  ........................................................................................  11

Mandatory CPD for all Professional Accountants  ..................................  12–16

Monitoring and Enforcement  ..................................................................  17

Explanatory Material

Scope of this Standard  ............................................................................  A1–A4

Promotion of CPD ...................................................................................  A5

Access to CPD  ........................................................................................  A6–A9

Mandatory CPD for all Professional Accountants  ..................................  A10–A21

Monitoring and Enforcement  ..................................................................  A22–A31



IES 7, CONTINUING PROFESSIONAL DEVELOPMENT (2014)

IES 7 (2014) 88

Introduction
Scope of this Standard (Ref: Para. A1–A4)

1. This International Educational Standard (IES) prescribes the continuing 
professional development (CPD) required for professional accountants to 
develop and maintain the professional competence necessary to provide high 
quality services to clients, employers, and other stakeholders, and thereby to 
strengthen public trust in the profession.

2. This IES is addressed to International Federation of Accountants (IFAC) 
member bodies. IFAC member bodies have a responsibility for the CPD 
of professional accountants as set out in the requirements of this IES. In 
addition, this IES will be helpful to educational organizations, employers, 
regulators, government authorities, and any other stakeholders who support 
the CPD of professional accountants.

3. Although it is the responsibility of the professional accountant to develop and 
maintain professional competence by undertaking relevant CPD activities, 
this IES is addressed to the IFAC member bodies because their role is to:

(a) Foster a commitment to lifelong learning among professional 
accountants;

(b) Facilitate access to CPD opportunities and resources for professional 
accountants; and

(c) Adopt prescribed requirements relating to the development and 
implementation of appropriate measurement, monitoring, and 
compliance procedures, so as to help professional accountants develop 
and maintain the professional competence necessary to protect the 
public interest.

4. CPD is a continuation of Initial Professional Development (IPD), the 
learning and development through which aspiring professional accountants 
first develop competence leading to performing the role as a professional 
accountant. CPD is learning and development that takes place after IPD, and 
that develops and maintains professional competence to enable professional 
accountants to continue to perform their roles competently. CPD provides 
continuing development of the (a) technical competence, (b) professional 
skills, (c) professional values, ethics, and attitudes, and (d) competence 
achieved during IPD, refined appropriately for the professional activities 
and responsibilities of the professional accountant. In addition, professional 
accountants may take on new roles during their careers that require new 
competences. In such cases, CPD that includes many of the same elements 
as IPD may be necessary for roles that require additional breadth or depth of 
knowledge, skills, and values.
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5. In addition to education, practical experience, and training, CPD also includes 
learning and development activities, such as (a) coaching and mentoring, 
(b) networking, (c) observation, feedback, and reflection, and the (d) self-
directed and unstructured gaining of knowledge.

6. Measuring the attainment of CPD can be achieved by three different 
approaches:

(a) Output-based approaches―by requiring professional accountants 
to demonstrate, by way of outcomes, that they have developed and 
maintained professional competence;

(b) Input-based approaches―by establishing an amount of learning 
activity for professional accountants to develop and maintain 
professional competence; and

(c) Combination approaches―by combining elements of the input- and 
output-based approaches, setting the amount of required learning 
activity, and demonstrating the outcomes achieved, whereby 
professional accountants develop and maintain professional 
competence.

7. Definitions and explanations of the key terms used in the IES and the 
Framework for International Education Standards for Professional 
Accountants and Aspiring Professional Accountants (2015) are set out in the 
International Accounting Education Standards Board (IAESB) Glossary of 
Terms (2015).

Effective Date

8. This IES is effective from January 1, 2014.

Objective
9. The objective of an IFAC member body is to have professional accountants 

develop and maintain their competence subsequent to IPD through the 
undertaking of CPD that is necessary, in the public interest, to provide 
high quality services to meet the needs of clients, employers, and other 
stakeholders.

Requirements
Promotion of CPD (Ref: Para. A5)

10. IFAC member bodies shall promote the importance of, and a commitment to, 
CPD and maintenance of professional competence.
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Access to CPD (Ref: Para. A6–A9)

11. IFAC member bodies shall facilitate access to CPD opportunities and resources 
to assist professional accountants in meeting their personal responsibility for 
CPD and maintenance of professional competence.

Mandatory CPD for all Professional Accountants (Ref: Para. A10–A13)

12. IFAC member bodies shall require all professional accountants to undertake 
CPD to contribute to the development and maintenance of professional 
competence that is appropriate to their work and professional responsibilities.

13. IFAC member bodies shall establish their preferred approach to measuring 
professional accountants’ CPD activity from the three models: output-based, 
input-based, or combination approaches.

Output-Based Approach (Ref: Para. A14–A15)

14. IFAC member bodies implementing an output-based approach shall require 
each professional accountant to demonstrate the development and maintenance 
of appropriate professional competence by periodically providing evidence 
that has been:

(a) Verified by a competent source; and

(b) Measured using a valid competence assessment method.

Input-Based Approach (Ref: Para. A16–A20)

15. IFAC member bodies implementing an input-based approach shall require 
each professional accountant to:

(a) Complete at least 120 hours (or equivalent learning units) of relevant 
professional development activity in each rolling three-year period, of 
which 60 hours (or equivalent learning units) shall be verifiable;

(b) Complete at least 20 hours (or equivalent learning units) of relevant 
professional development activity in each year; and

(c) Measure learning activities to meet the above requirements.

Combination Approach (Ref: Para. A21)

16. IFAC member bodies implementing a combination of input- and output-
based approaches shall comply with the requirements of input- and output-
based approaches, as applicable, set out in this IES.

Monitoring and Enforcement (Ref: Para. A22–A31)

17. IFAC member bodies shall establish a systematic process to (a) monitor 
whether professional accountants meet the IFAC member body’s CPD 
requirements, and (b) provide appropriate sanctions for failure to meet those 
requirements.
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Explanatory Material
Scope of this Standard (Ref: Para. 1–7)

A1. The knowledge needed to function effectively as a professional accountant 
continues to grow. Professional accountants face increased expectations 
to display professional competence. These pressures apply to professional 
accountants in all sectors. Continuing development and maintenance of 
professional competence and lifelong learning are critical if the professional 
accountant is to meet public expectations. Because the accountancy 
profession operates in an environment of change, it may be appropriate 
for IFAC member bodies to periodically review their CPD policies and the 
application of this IES.

A2. Undertaking CPD does not, by itself, guarantee that all professional 
accountants will provide high-quality professional service at all times. The 
latter requires ethical behavior, professional judgment, an objective attitude, 
and an appropriate level of supervision. Further, not every professional 
accountant who participates in a CPD program will obtain the full benefits of 
that program. This will depend on the professional accountant’s commitment 
and capacity to learn. However, CPD plays an important part in enabling 
professional accountants to develop and maintain professional competence 
that is relevant to their role. Therefore, despite some inherent limitations, 
CPD is an important element in maintaining public confidence and trust.

A3. A well-established program of CPD that is measured, monitored, and 
evaluated may form part of an IFAC member body’s quality assurance 
processes. Other quality assurance processes may include quality assurance 
reviews of (a) professional accountants’ work (which may include a review 
of the CPD undertaken by the professional accountant), (b) investigation, and 
(c) disciplinary processes for misconduct.

A4. Lifelong learning represents all learning and development activity, formal or 
informal, undertaken with the aim of enhancing knowledge, skills, values, 
ethics, and attitudes from personal, civic, social, and employment-related 
perspectives. Lifelong learning has relevance to all professional accountants, 
irrespective of whether they are involved in accounting fields or other areas.

Promotion of CPD (Ref: Para. 10)

A5. The following represent examples of activities that may contribute to the 
promotion of CPD and maintenance of professional competence:

(a) Communicating the value of CPD regularly to professional 
accountants;

(b) Promoting the variety of CPD opportunities available to professional 
accountants; and
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(c) Working with employers to emphasize the importance of CPD within 
performance management processes.

Access to CPD (Ref: Para. 11)

A6. IFAC member bodies may directly provide relevant CPD programs for 
professional accountants and facilitate access to programs offered by others, 
including employers.

A7. The following are some examples of learning activities that may be 
undertaken as part of a planned program of CPD activity:

(a) Participation in courses, conferences, and seminars;

(b) Self-directed learning;

(c) On-the-job training;

(d) Participation in and work on technical committees;

(e) Developing or delivering a course or CPD session in an area related to 
professional responsibilities;

(f) Formal study related to professional responsibilities; 

(g) Participation as a speaker in conferences, briefing sessions, or 
discussion groups;

(h) Writing articles, papers, or books of a technical, professional, or 
academic nature;

(i) Research, including reading professional literature or journals, for 
application in the professional accountant’s role;

(j) Professional re-examination or formal testing;

(k) Providing professional development support as a mentor or coach; and

(l) Receiving professional development support from a mentor or coach.

IFAC member bodies may provide guidance to professional accountants on 
the CPD obtained from a single, repetitive activity (for example, teaching the 
same introductory accounting course to different audiences).

A8. IFAC member bodies may provide tools to help professional accountants 
plan relevant CPD, such as:

(a) Competency maps, which provide a list of key competences for certain 
roles or sectors of the profession; and

(b) Learning plan templates, which assist professional accountants to 
identify learning and development needs and how to meet them.
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A9. IFAC member bodies may consider providing guidance that encourages 
professional accountants to discuss their CPD with employers, colleagues, 
and IFAC member bodies to help them identify competency or learning gaps 
in order to specify relevant learning opportunities to meet those needs.

Mandatory CPD for all Professional Accountants (Ref: Para. 12–13)

A10. CPD applies to all professional accountants, regardless of sector or size of the 
organization in which they operate, because:

(a) All professional accountants have an obligation of due care to their 
clients, employers, and relevant stakeholders, and are expected to 
demonstrate their ability to competently discharge this responsibility;

(b) Professional accountants in all sectors are subject to public 
accountability and the maintenance of public trust;

(c) The public is likely to rely on the designation and professional 
standing of the professional accountant. Professional accountants 
carry a professional designation. Lack of competence of a professional 
accountant has the potential to damage the reputation and standing 
of the professional accountant, the employer, and the profession as a 
whole;

(d) Rapidly changing environments may impact upon the relevance of a 
professional accountant’s competence; and

(e) Employers recruiting professional accountants rely, to some extent, on 
the professional designation as proof of professional competence.

A11. In setting the requirement for CPD, IFAC member bodies are encouraged 
to consider what is relevant and appropriate for professional accountants in 
special circumstances, for example:

(a) For individuals on career breaks; and

(b) For individuals who have retired from full-time practice, but who 
continue to use their professional accountant designation, or continue 
to do work in some capacity.

A12. IFAC member bodies may choose to develop requirements or guidance on 
which CPD activities they consider relevant to the professional role(s) and 
function(s) professional accountants typically have. Alternatively, they may 
choose to rely on the judgment of professional accountants to make decisions 
on the relevance of CPD activities. They may also choose to set requirements 
in certain areas, and allow professional accountants the flexibility to choose 
relevant CPD activities in others.
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A13. In protecting the public interest, IFAC member bodies may prescribe specific 
or additional CPD for professional accountants working in specialist areas, 
specialist roles, or areas of high risk.

Output-Based Approach (Ref: Para. 14)

A14. Reliability of verification in output-based systems is important. IFAC 
member bodies are encouraged to consider how to incorporate the following 
key aspects into their approach:

(a) The clear identification of the outcome or competence achieved; and

(b) Use of a competent source that is able to confirm that the outcome or 
competence has been developed and maintained.

A15. The following examples represent evidence that could be used for verification 
purposes in an output-based approach:

(a) Evaluation or assessment of written or published material by a 
reviewer;

(b) Assessments of learning outcomes achieved;

(c) Publication of a professional article or of the results of a research 
project;

(d) Periodic re-examination;

(e) Specialist or other qualification;

(f) Records of work performed (work logs) that have been verified against 
a competency map;

(g) Objective assessments measured against a competency map developed 
either by the employer or by the professional body to reflect the 
individual’s level of competence;

(h) Independent practice inspections that assess CPD; and

(i) Assessments or sign offs by specialist associations that document 
enhancements of competences, and assessments by regulators.

Input-Based Approach (Ref: Para. 15)

A16. Input-based systems traditionally have been used to measure development 
and maintenance of competence because of the ease of measurement and 
verification. Input-based approaches have limitations; for example, they do 
not always measure the learning outcomes or competence developed. IFAC 
member bodies may partially overcome these limitations by communicating 
the underlying objectives of continuing improvement of professional 
competence and a commitment to lifelong learning.
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A17. This IES measures input-based CPD activity in terms of hours or equivalent 
learning units. IFAC member bodies may choose to use other measures that 
will be understood by professional accountants. Examples of measures of 
input-based CPD include:

(a) Time spent on learning activity;

(b) Units allocated to the learning activity by a CPD provider; and

(c) Units prescribed for learning activity by the IFAC member body.

A18. This IES is based on the concept that IFAC member bodies expect a 
proportion of the learning activities that professional accountants undertake 
to be verifiable. Some learning activities, for example on-the-job training, 
may be measurable, but may not be able to be verified. These activities also 
contribute to the development and maintenance of professional competence, 
but would not be considered to form part of the 60 hours of verifiable CPD in 
the three-year rolling period.

A19. IFAC member bodies may consider providing guidance to professional 
accountants on what proportion of the 20 hours minimum annual requirement 
should be verifiable. In providing such guidance, IFAC member bodies may 
consider local legal and regulatory requirements, and the expectations of 
other stakeholders.

A20. The following examples represent evidence that could be used for verification 
in an input-based approach:

(a) Course outlines and teaching materials;

(b) Confirmation of participation by a provider, instructor, employer, 
mentor, or tutor; and

(c) Independent assessments that a learning activity has occurred.

Combination Approach (Ref: Para. 16)

A21. Alternatives for adopting a combination approach to CPD include:

(a) Applying requirements of both input- and output-based systems, 
whereby inputs contribute to the output competences being measured 
for a portion of the knowledge areas in a predominantly output-based 
system;

(b) Allowing professional accountants who may not meet the input 
requirement to provide verification that competence has been 
developed and maintained; or

(c) Specifying a certain number of hours of input as an indication of likely 
effort required to achieve competence, and monitoring this, together 
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with verifying the competence achieved as a result of the learning 
activities.

Monitoring and Enforcement (Ref: Para. 17)

A22. IFAC member bodies may also provide guidance on the evidence to be 
obtained or created to demonstrate that professional competence was 
developed or maintained. Guidance may cover the responsibilities of 
professional accountants for:

(a) Retention of appropriate records and documents related to their CPD; 
and

(b) Provision, on request, of verifiable evidence to demonstrate their 
compliance with the CPD requirements of the IFAC member body.

In designing their approach to monitoring, IFAC member bodies may 
determine which roles involve high risk, or have the greatest responsibility to 
the public, and adopt more rigorous monitoring accordingly.

A23. A monitoring process could require professional accountants to periodically:

(a) Submit a declaration as to whether they meet their professional 
obligation to maintain the necessary knowledge and skills to perform 
competently;

(b) Submit a declaration confirming compliance with any specific CPD 
requirements imposed by the IFAC member body; or

(c) Provide evidence of learning activities or verification of the 
competences they have developed and maintained through their 
chosen CPD activities.

A24. Supplementary monitoring processes could involve:

(a) Auditing a sample of professional accountants to check compliance 
with CPD requirements;

(b) Reviewing and assessing learning plans or CPD documents as part of 
quality assurance programs; or

(c) Requiring public practice employers to include CPD programs and 
effective monitoring systems in their quality assurance programs, and 
to track CPD activities as part of their time recording systems.

A25. IFAC member bodies may conduct a set of monitoring processes on a cyclical 
basis. In determining the duration of a cyclical monitoring process, the IFAC 
member body may consider what is reasonable in its environment, taking into 
consideration (a) the public interest, and the (b) expectations of the public, 
regulators, and other stakeholders. Experience of some IFAC member bodies 
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suggest that cycles of more than five years may not meet these expectations, 
while cycles of less than one year are likely to be overly burdensome on the 
IFAC member body and professional accountants.

A26. A system of mandatory CPD will operate more effectively and in the public 
interest when professional accountants who fail to meet their CPD obligations 
are brought into compliance on a timely basis. IFAC member bodies are 
encouraged to determine the types of sanctions they will impose for non-
compliance, after considering the legal and environmental conditions in their 
jurisdiction.

A27. The initial steps taken to address non-compliance are likely to focus on 
bringing the professional accountant into compliance within a reasonable 
period. IFAC member bodies are encouraged to strike a balance between 
(a) a sanction that, in substance, amounts to permitting a professional 
accountant to defer or avoid compliance with the CPD requirement, and 
(b) one that is excessively punitive.

A28. Some IFAC member bodies may have the legal authority to expel non-
compliant professional accountants or to deny them the right to practice. 
Expulsion or denial of the right to practice may be applied to professional 
accountants who have made it clear, through a pattern of non-compliance or 
through their response to the IFAC member body’s inquiries, that they are 
likely to continue to fail to comply with the CPD requirements. Publication 
of the names of professional accountants who willfully fail to comply is an 
option that may be considered. Publication of names can (a) act as a general 
deterrent for professional accountants, and (b) provide a clear signal to the 
public of the profession’s commitment to maintaining competence.

A29. Imposing sanctions is not an action to be taken lightly. A professional 
accountant’s willful failure to develop and maintain professional competence 
is, however, a violation of a professional duty that justifies disciplinary action, 
in that it diminishes the ability to act in the public interest.

A30. An effective monitoring and enforcement process requires adequate resources. 
IFAC member bodies may also consider establishing a board or committee of 
members to oversee CPD requirements and the monitoring and enforcement 
process.

A31. As part of their public interest responsibility, IFAC member bodies are 
encouraged to report publicly the extent to which their members comply with 
the CPD requirements set out in this IES.


	FC
	IFB
	2016 Handbook of International Education Pronouncements_WEB
	INTERNATIONAL EDUCATION STANDARDS 
	HANDBOOK OF INTERNATIONAL EDUCATION PRONOUNCEMENTS
	CHANGES OF SUBSTANCE FROM THE 2015 EDITION OF THE HANDBOOK AND RECENT DEVELOPMENTS
	INTRODUCTION TO THE INTERNATIONAL ACCOUNTING EDUCATION STANDARDS BOARD
	THE INTERNATIONAL FEDERATION OF ACCOUNTANTS’ ROLE
	FRAMEWORK FOR INTERNATIONAL EDUCATION STANDARDS FOR PROFESSIONAL ACCOUNTANTS and aspiring profession
	PART ONE-INTRODUCTION, PURPOSE, AND SCOPE
	Introduction
	Purpose of the Framework 
	Scope of the Framework 

	PART TWO-EDUCATIONAL CONCEPTS 
	Professional Competence 
	Learning Outcomes, Competence Areas, and Proficiency Levels 
	Learning and Development 
	General Education 
	Initial Professional Development 
	Continuing Professional Development 
	Assessment, Measurement, and Monitoring 

	PART THREE-IAESB PUBLICATIONS 
	International Education Standards 
	Other IAESB Publications 

	PART FOUR-IFAC MEMBERSHIP OBLIGATIONS 
	IFAC Membership Obligations Relating to IESs 

	Description of Levels of Proficiency 
	Iaesb Drafting Conventions 
	Language and Structure 

	IAESB Glossary of Terms (April 2015) 

	PREFACE
	INTERNATIONAL EDUCATION STANDARD 1 
	entry requirements to professional accounting education programs (2014)
	Introduction
	Scope of this Standard (Ref: Para. A1-A3) 
	(a) IES 2, Initial Professional Development - Technical Competence (2015),
	(b) IES 3, Initial Professional Development - Professional Skills (2015),
	(c) IES 4, Initial Professional Development - Professional Values, Ethics, and Attitudes (2015),
	(d) IES 5, Initial Professional Development - Practical Experience (2015), and
	(e) IES 6, Initial Professional Development - Assessment of Professional Competence (2015).
	Effective Date 

	Objective (Ref: Para. A4-A6) 
	Requirements (Ref: Para. A7-A12) 

	Explanatory Material 
	Scope of this Standard (Ref: Para. 1-5) 
	(a) Varying entry points to professional accounting education programs; 
	(b) Encouraging individuals considering a career as a professional accountant to commence a professi
	(c) Pass rates relating to the qualification;
	(d) Transparent information regarding the expectations and costs associated with professional accoun
	(e) Self-diagnostic tools such as competency maps setting out the skills, knowledge, and attitudes t

	Requirements (Ref: Para. 8-10) 



	INTERNATIONAL EDUCATION STANDARD 2 
	INITIAL PROFESSIONAL DEVELOPMENT -TECHNICAL COMPETENCE (2015)
	Introduction
	Scope of this Standard (Ref: Para. A1-A6) 
	Effective Date 

	Objective (Ref: Para. A7) 
	Requirements 
	Learning Outcomes for Technical Competence (Ref: Para. A8-A12) 
	Table A: Learning Outcomes for Technical Competence 
	Review of Professional Accounting Education Programs (Ref: Para. A13-A14) 
	Assessment of Technical Competence (Ref: Para. A15-A16) 



	Explanatory Material 
	Scope of this Standard (Ref: Para. 1-4) 
	Learning Outcomes for Technical Competence (Ref: Para. 7) 
	Review of Professional Accounting Education Programs (Ref: Para. 8) 
	Assessment of Technical Competence (Ref: Para. 9) 

	Description of Levels of Proficiency 


	INTERNATIONAL EDUCATION STANDARD 3 
	initial professional development -  professional skills (2015) 
	Introduction
	Scope of this Standard (Ref: Para. A1-A7) 

	Requirements 
	Learning Outcomes for Professional Skills (Ref: Para. A9-A14) 
	Table A: Learning Outcomes for Professional Skills 
	Review of Professional Accounting Education Programs (Ref: Para. A15-A16) 
	Assessment of Professional Skills (Ref: Para. A17-A19) 


	Explanatory Material 
	Scope of this Standard (Ref: Para. 1-4) 
	(a) Intellectual relates to the ability of a professional accountant to solve problems, to make deci
	(b) Interpersonal and communication relate to the ability of a professional accountant to work and i
	(c) Personal relates to the personal attitudes and behavior of a professional accountant; and
	(d) Organizational relates to the ability of a professional accountant to work effectively with or w

	Objective (Ref: Para. 6) 
	Learning Outcomes for Professional Skills (Ref: Para. 7) 
	Review of Professional Accounting Education Programs (Ref: Para. 8) 
	Assessment of Professional Skills (Ref: Para. 9) 

	Description of Levels of Proficiency 


	INTERNATIONAL EDUCATION STANDARD 4 
	initial professional development - professional values, ethics, and attitudes (2015) 
	Introduction
	Scope of this Standard (Ref: Para. A3-A11) 
	Effective Date 


	Objective (Ref: Para. A12) 
	Requirements 
	Framework of Professional Values, Ethics, and Attitudes (Ref: Para. A13-A15) 
	Relevant Ethical Requirements (Ref: Para. A16) 
	Learning Outcomes for Professional Values, Ethics, and Attitudes (Ref: Para. A17-A31) 
	Table A: Learning Outcomes for Professional Values, Ethics, and Attitudes 
	Review of Professional Accounting Education Programs (Ref: Para. A32-A33) 
	Assessment of Professional Values, Ethics, and Attitudes (Ref: Para. A39-A42) 

	Explanatory Material 
	References to Definitions Contained within IFAC Pronouncements 
	Table B: IAASB Definitions Adopted in IES 4 
	Scope of this Standard (Ref: Para. 1-6) 
	Objective (Ref: Para. 8) 
	Framework of Professional Values, Ethics, and Attitudes (Ref: Para. 9) 
	Relevant Ethical Requirements (Ref: Para. 10) 
	Learning Outcomes for Professional Values, Ethics, and Attitudes (Ref: Para. 11) 
	Developing Learning Outcomes 
	Selecting Learning and Development Activities 
	(a) Role playing;
	(b) Discussion of selected readings and online materials;
	(c) Analysis of case studies that involve business situations involving ethical dilemmas; 
	(d) Discussion of disciplinary pronouncements and findings; 
	(e) Seminars using speakers with experience of corporate or professional decision making; and 
	(f) Use of online forums and discussion boards. 

	Professional Skepticism and Professional Judgment 
	Ethical Principles and Issues 

	Review of Professional Accounting Education Programs (Ref: Para. 12) 
	Reflective Activity (Ref: Para. 13) 
	Assessment of Professional Values, Ethics, and Attitudes (Ref: Para. 14) 
	(a) Creating databanks of case studies and requiring aspiring professional accountants to complete t
	(b) Using a case analysis system that requires aspiring professional accountants to maintain journal
	(c) Using objective testing of ethical aspects of professional accounting education programs; and 
	(d) Using case study group assignments and workshops to assess ethical analysis and decision-making.
	(a) Discussion and facilitated resolution of ethical dilemmas as they arise in the workplace; and 
	(b) Reviews of ethical decision-making combined with performance reviews and appraisals. 

	Description of Levels of Proficiency 



	INTERNATIONAL EDUCATION STANDARD 5 
	initial professional development -  practical experience (2015) 
	Introduction
	Scope of this Standard (Ref: Para. A1-A4) 
	Effective Date 


	Objective (Ref: Para. A5-A6) 
	Requirements (Ref: Para. A7-A21) 
	Practical Experience (Ref: Para. A7-A9) 
	output-based; 
	 input-based; or 
	 a combination approach. 
	Output-Based Approach (Ref: Para. A10) 
	Input-Based Approach (Ref: Para. A11-A13) 
	Combination Approach (Ref: Para. A14) 

	Practical Experience Supervision and Monitoring (Ref: Para. A15-A21) 
	Explanatory Material 
	Scope of this Standard (Ref: Para. 1-7) 
	(a) becoming aware of the environment in which services are provided; 
	(b) enhancing their understanding of organizations, how business works, and professional work relati
	(c) being able to relate accounting work to other business functions and activities; 
	(d) developing the appropriate professional values, ethics and attitudes in practical, real-life sit
	(e) having an opportunity to develop at progressive levels of responsibility while under appropriate

	Objective (Ref: Para. 9) 
	Practical Experience (Ref: Para. 10-12) 
	(a) Some professional accounting education programs that place a strong emphasis on practical applic
	(b) Study for academic or professional qualifications is useful for acquiring and demonstrating prof
	(c) Practical experience may be obtained after completion of a professional accounting education pro
	(a) the public interest, including knowledge of the local environment, public expectations, and any 
	(b) the needs of the aspiring professional accountants, including an understanding of the roles that
	(c) the needs of the employer, including efficiency and cost-effectiveness, and whether that employe
	(d) the needs of the IFAC member body, including regulatory requirements, efficiency, and cost-effec
	Output-Based Approach (Ref: Para. 13) 
	Input-Based Approach (Ref: Para. 14) 
	Combination Approach (Ref: Para. 15) 

	Practical Experience Supervision and Monitoring (Ref: Para. 16-19) 
	(a) Establishing a system, which may take a sampling approach, to monitor and report the practical e
	(b) Providing detailed written guidance for employers, practical experience supervisors, and aspirin
	(c) Establishing a mechanism for approving the suitability of employers to provide the appropriate p
	(d) Assessing and approving the practical experience environment before commencement of experience. 
	(e) Establishing a system of periodic reporting by employers to cover changes, if any, in the planne
	(f) Assessing, prior to completion of IPD, the practical experience gained, based on written submiss
	(g) Encouraging employers to provide feedback to aspiring professional accountants and to practical 
	(h) Monitoring previously approved employers and practical experience supervisors. IFAC member bodie
	(i) Undertaking a periodic and timely study of the competences required by professional accountants 




	INTERNATIONAL EDUCATION STANDARD 6 
	INITIAL PROFESSIONAL DEVELOPMENT - ASSESSMENT OF PROFESSIONAL COMPETENCE (2015) 
	Introduction 
	Scope of this Standard (Ref: Para. A1-A3) 
	 IES 2, Initial Professional Development - Technical Competence (2015), IES 3, Initial Professional
	 IES 5, Initial Professional Development - Practical Experience (2015), specifies requirements for 
	Effective Date 

	Objective (Ref: Para. A4) 
	Requirements 
	Formal Assessment of Professional Competence (Ref: Para. A5-A8) 
	Principles of Assessment (Ref: Para. A9-A20) 
	Verifiable Evidence (Ref: Para. A21-A22) 


	Explanatory Material 
	Scope of this Standard (Ref: Para. 1-5) 
	Objective (Ref: Para. 7) 
	Formal Assessment of Professional Competence (Ref: Para. 8) 
	(a) A single multi-disciplinary examination conducted by the end of IPD; 
	(b) A series of examinations that focus on specific areas of professional competence, conducted thro
	(c) A series of examinations and workplace assessments conducted throughout IPD. 
	(a) Written examinations; 
	(b) Oral examinations; 
	(c) Objective testing; 
	(d) Computer-assisted testing; 
	(e) Workplace assessment of competence by employers; and 
	(f) Review of a portfolio of evidence on completion of workplace activities. 
	(a) The remoteness and spread of geographical locations where aspiring professional accountants are 
	(b) Available educational and other resources of the IFAC member body; 
	(c) The number and backgrounds of aspiring professional accountants being assessed; and 
	(d) The availability of learning and development opportunities provided by employers. 
	(a) The complexity and variety of tasks undertaken by professional accountants; 
	(b) The expectations of stakeholders (such as the public, employers, and regulators) relating to the
	(c) Specialized knowledge required by professional accountants working in particular industries; 
	(d) The level of professional judgment required to undertake an assignment or complete a task; 
	(e) The varied roles of professional accountants, such as the preparer of financial statements, tax 
	(f) The complexity of the working environment. 

	Principles of Assessment (Ref: Para. 9) 
	(a) The reliability of a written examination may be increased by avoiding the use of ambiguous wordi
	(b) The reliability of an objective test may be increased by undertaking an internal or external rev
	(c) The reliability of a workplace assessment may be increased by selecting assessors who have compa
	(a) Face validity-An assessment activity has high face validity if the assessment activity is percei
	(b) Predictive validity-An assessment activity has high predictive validity if the content of the as
	(c) Content validity-An assessment activity has high content validity if the assessment activity pro
	(a) Face validity may be increased when assessing the competence of aspiring professional accountant
	(b) Predictive validity may be increased for assessing competence in leadership, by relying on a wor
	(c) Content validity may be increased if an examination covers more, rather than a few, aspects of t
	(a) Equity may be increased by ensuring that assessment activities rely only on computer-based techn
	(b) Equity may be increased by reviewing examination papers to remove assumptions relating to cultur
	(a) In relation to the entirety of assessment activities that are undertaken during IPD, transparenc
	(b) Transparency may be increased in a workplace assessment when employers communicate to employees 
	(c) Transparency in the setting and conduct of an examination may be increased by making information
	(a) Sufficiency may be increased across IPD by including assessment activities that assess the requi
	(b) Sufficiency in relation to a workplace assessment may be increased by requiring aspiring profess

	Verifiable Evidence (Ref: Para. 10) 
	(a) Certificates of successful course completion; 
	(b) Recorded outcomes of successful achievement in examinations; and 
	(c) A record of achievement provided by employers on competence achieved by aspiring professional ac




	INTERNATIONAL EDUCATION STANDARD 7 
	CONTINUING PROFESSIONAL DEVELOPMENT (2014) 
	Introduction 
	Scope of this Standard (Ref: Para. A1-A4) 
	(a) Foster a commitment to lifelong learning among professional accountants; 
	(b) Facilitate access to CPD opportunities and resources for professional accountants; and 
	(c) Adopt prescribed requirements relating to the development and implementation of appropriate meas
	(a) Output-based approaches―by requiring professional accountants to demonstrate, by way of outcomes
	(b) Input-based approaches―by establishing an amount of learning activity for professional accountan
	(c) Combination approaches―by combining elements of the input- and output-based approaches, setting 
	Effective Date 

	Objective 
	Requirements 
	Promotion of CPD (Ref: Para. A5) 
	Access to CPD (Ref: Para. A6-A9) 
	Mandatory CPD for all Professional Accountants (Ref: Para. A10-A13) 
	Output-Based Approach (Ref: Para. A14-A15) 
	(a) Verified by a competent source; and 
	(b) Measured using a valid competence assessment method. 

	Input-Based Approach (Ref: Para. A16-A20) 
	(a) Complete at least 120 hours (or equivalent learning units) of relevant professional development 
	(b) Complete at least 20 hours (or equivalent learning units) of relevant professional development a
	(c) Measure learning activities to meet the above requirements. 

	Combination Approach (Ref: Para. A21) 

	Monitoring and Enforcement (Ref: Para. A22-A31) 

	Explanatory Material 
	Scope of this Standard (Ref: Para. 1-7) 
	Promotion of CPD (Ref: Para. 10) 
	(a) Communicating the value of CPD regularly to professional accountants; 
	(b) Promoting the variety of CPD opportunities available to professional accountants; and 
	(c) Working with employers to emphasize the importance of CPD within performance management processe

	Access to CPD (Ref: Para. 11) 
	(a) Participation in courses, conferences, and seminars; 
	(b) Self-directed learning; 
	(c) On-the-job training; 
	(d) Participation in and work on technical committees; 
	(e) Developing or delivering a course or CPD session in an area related to professional responsibili
	(f) Formal study related to professional responsibilities;   
	(g) Participation as a speaker in conferences, briefing sessions, or discussion groups; 
	(h) Writing articles, papers, or books of a technical, professional, or academic nature; 
	(i) Research, including reading professional literature or journals, for application in the professi
	(j) Professional re-examination or formal testing; 
	(k) Providing professional development support as a mentor or coach; and 
	(l) Receiving professional development support from a mentor or coach. 
	(a) Competency maps, which provide a list of key competences for certain roles or sectors of the pro
	(b) Learning plan templates, which assist professional accountants to identify learning and developm

	Mandatory CPD for all Professional Accountants (Ref: Para. 12-13) 
	(a) All professional accountants have an obligation of due care to their clients, employers, and rel
	(b) Professional accountants in all sectors are subject to public accountability and the maintenance
	(c) The public is likely to rely on the designation and professional standing of the professional ac
	(d) Rapidly changing environments may impact upon the relevance of a professional accountant’s compe
	(e) Employers recruiting professional accountants rely, to some extent, on the professional designat
	(a) For individuals on career breaks; and 
	(b) For individuals who have retired from full-time practice, but who continue to use their professi
	Output-Based Approach (Ref: Para. 14) 
	(a) The clear identification of the outcome or competence achieved; and 
	(b) Use of a competent source that is able to confirm that the outcome or competence has been develo
	(a) Evaluation or assessment of written or published material by a reviewer; 
	(b) Assessments of learning outcomes achieved; 
	(c) Publication of a professional article or of the results of a research project; 
	(d) Periodic re-examination; 
	(e) Specialist or other qualification; 
	(f) Records of work performed (work logs) that have been verified against a competency map; 
	(g) Objective assessments measured against a competency map developed either by the employer or by t
	(h) Independent practice inspections that assess CPD; and 
	(i) Assessments or sign offs by specialist associations that document enhancements of competences, a

	Input-Based Approach (Ref: Para. 15) 
	(a) Time spent on learning activity; 
	(b) Units allocated to the learning activity by a CPD provider; and 
	(c) Units prescribed for learning activity by the IFAC member body. 
	(a) Course outlines and teaching materials; 
	(b) Confirmation of participation by a provider, instructor, employer, mentor, or tutor; and 
	(c) Independent assessments that a learning activity has occurred. 

	Combination Approach (Ref: Para. 16) 
	(a) Applying requirements of both input- and output-based systems, whereby inputs contribute to the 
	(b) Allowing professional accountants who may not meet the input requirement to provide verification
	(c) Specifying a certain number of hours of input as an indication of likely effort required to achi

	Monitoring and Enforcement (Ref: Para. 17) 
	(a) Retention of appropriate records and documents related to their CPD; and 
	(b) Provision, on request, of verifiable evidence to demonstrate their compliance with the CPD requi
	(a) Submit a declaration as to whether they meet their professional obligation to maintain the neces
	(b) Submit a declaration confirming compliance with any specific CPD requirements imposed by the IFA
	(c) Provide evidence of learning activities or verification of the competences they have developed a
	(a) Auditing a sample of professional accountants to check compliance with CPD requirements; 
	(b) Reviewing and assessing learning plans or CPD documents as part of quality assurance programs; o
	(c) Requiring public practice employers to include CPD programs and effective monitoring systems in 





	INTERNATIONAL EDUCATION STANDARD 8 
	PROFESSIONAL COMPETENCE FOR ENGAGEMENT PARTNERS RESPONSIBLE FOR AUDITS OF FINANCIAL STATEMENTS (2016
	Introduction 
	Scope of this Standard (Ref: Para. A2-A16) 
	Effective Date 

	Objective (Ref: Para. A17-A18) 
	Requirements (Ref: Para. A19-A31) 
	Table A: Learning Outcomes for the Professional Competence of an Engagement Partner 


	Explanatory Material 
	References to Definitions Contained within IAASB Pronouncements (Ref: Para. 5) 
	Table B: IAASB Definitions Adopted in IES 8 

	Scope of this Standard (Ref: Para. 1-5) 
	Stakeholders That Impact the Professional Competence of Engagement Partners 
	Figure 1: Stakeholders That Impact the Professional Competence of Engagement Partners

	Progressive Nature of Professional Competence 
	Audit of Financial Statements and Other Assurance Engagements 

	Objective (Ref: Para. 7) 
	Requirements (Ref: Para. 8-9) 
	Sole Practitioners and Small and Medium Practices 
	Audit - Learning Outcomes 
	 the risks identified by engagement acceptance and continuance procedures; 
	 an entity’s ability to continue as a going concern; and 
	 the risks of material misstatement due to fraud and error. 
	 evaluation of the sufficiency and appropriateness of audit evidence obtained and of the related do
	 consideration of significant deficiencies in internal control and in other matters to be communica
	 consideration of bias in management’s estimates and other areas of judgment. 

	Organizational - Learning Outcomes 
	Professional Skepticism and Professional Judgment - Learning Outcomes 
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