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Note: This supplement has been prepared for information only. Summaries of the significant comments received on the November 2014 

exposure draft (ED), Proposed Changes to Part C of the Code Addressing Presentation of Information and Pressure to Breach the 

Fundamental Principles, and the Task Force’s related analyses of significant issues were presented at the June/July 2015 IESBA 

Meeting and the September 2015 IESBA Meeting. All comment letters on the ED can be accessed here. 

Please consider the environment before printing this supplement. 

ED Proposed Changes to Part C of the Code Addressing Presentation of Information and Pressure to Breach the 
Fundamental Principles—Compilation of Other Comments 

Question A 

Preparers (including Small and Medium Entities), and users (including regulators)—The IESBA invites comments on the proposed 

changes from preparers (particularly with respect to the practical impacts of the proposed changes), and users. 

# Source Comment 

1.  ACCA1 Generally, ACCA considers the proposed changes to Part C of the Code to be relevant and timely, in view of the various accounting 

scandals that continue to surface. PAIBs have an important role to play in ensuring that financial information is free of material 

misstatement, and presented in a way that is fair and honest. We believe that the proposed changes will provide helpful guidance to assist 

PAIBs in their role. 

We would refer to our response above under section 320 question 3. Also, as stated earlier, the risk of the professional accountant 

experiencing pressure to collude in unethical behaviour is likely to be greater in smaller organisations. 

2.  AIC The proposed changes, directed by details, references and examples, the proper understanding and interpretation of the parties modified in 

implementing the code of ethics of the counter to practice as an independent or dependent of an organization in the preparation or 

submission of information. Users will provide reliability with respect to the information provided by accountants creating a practical security 

framework. 

However, most Latin American companies are small and medium enterprises, and the principles and ethical standards are the problem, the 

lack of support of corporate governance and structure, and are not interested in adopting international standards where PAIBS interact with 

                                                           
1  For a list of abbreviations, see Appendix 1 to the June/July 2015 IESBA agenda material. 
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companies that do not contain all the mechanisms of transparency, but who need services, without this constituting fraud and error. 

The Code should contain a section that includes safeguards and exceptions for professionals who interact with these customers. 

3.  APESB APESB considers the additional guidance with respect to pressures faced by PAIBs and potential beaches of the fundamental principles in 

the Code as useful. We incorporated a ‘flow diagram of an ethical decision making process’2 in APES GN 40 to facilitate the practical 

adoption of an ethical decision making process by a PAIB.   

Accordingly, we suggest that IESBA consider including a similar flow diagram of an ethical decision making process in an appendix to the 

Code in order to facilitate the practical adoption of these proposed changes. 

4.  Denise 

Juvenal 

I agree that these proposed changes including for training and development from preparers (including small and medium entities), and 

users (including regulators). 

5.  ICAG We believe that the proposed changes are fine and no practical impacts are envisaged. 

6.  ICAP Preparers include both Small and Medium Entities and regulators. Practical impacts of each are explained below: 

Small and Medium Entities (SMEs): In SMEs values and ethical principles are implicit rather than formally designed ethics pol icies, codes 

and programs. These do not have enough resources to introduce formal ethics offices, provide extensive training to staff, hire 

professionally trained accountants and the like. Considering these, the proposed changes of fair and honest principle, avoidance of misuse 

of discretion, disassociation with misleading information and not to pressure others and be pressurized by others seems to be difficult in 

SMEs.  

Nevertheless, SMEs are influenced by its owners. They can help to set the ethical tone for their SMEs by talking about potential issues 

regarding fair and honest principle and challenges faced in pressure to breach fundamental principle situations. Leader themselves can set 

a good example of fair and honesty and giving potential signals to employees of how seriously ethical behavior is to be taken in the 

organisation.  

The pressure on PAIB working in SMEs is more aggressive than that in a large entity due to difference in ethical environment. The code is 

silent on this. 

Regulators: fundamental principles of fair and honest presentation of information and avoidance of pressures to breach fundamental ethical 

                                                           
2  Accounting Professional & Ethical Standards Board. APES GN 40 Ethical Conflicts in the Workplace-Considerations for Members in Business: March 2012.  Section 4 Conceptual 

framework approach: Paragraph 4.2, Page 4. 
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principles will result in transparency and clarity of information to users of financial statement. 

7.  JICPA JICPA’s committee on professional accountants in business provided the following comments: 

 

The ED describes that over half of the world’s professional accountants are PAIBs. Japan, however, has relatively few PAIBs, especially 

PAIBs holding senior positions compared to the other countries. 

We believe that the proposed changes would enhance the value of the PAIB within the accounting profession by contributing to society and 

serving the public interest. Yet specific requirements and guidance seem operationally difficult without answers to certain questions. To 

what level, for example, should a PAIB within a company or an organization consider misleading information and pressure, how strictly or 

how precisely should a PAIB apply those requirements and guidance in day-to-day operations, and to what extent should a PAIB consider 

materiality?  

Further, the relative scarcity of PAIBs in Japan makes it all the more common to rely on the work of others who are other than PAIBs. In 

addition, the internal control attestation is required for listed companies and, thus, they establish and maintain the effective design and 

operation of internal controls. This leads them to establish the segregate of duties and clearly define authorities and responsibilities. If the 

professional accountant obtains an understanding of information if he / she becomes aware of information concerning an instance of 

suspected misleading information prepared by others, the steps for understanding would be hampered by constraints due to job 

descriptions at each personnel level, the segregation of duties, and clearly defined authorities and responsibilities. We therefore believe 

that applicable steps in practice would depend on the responsibilities and authorities of the PAIB, or, more specifically, on whether or not 

the PAIB holds a senior position.  

If the requirements are applied broadly to all PAIBs, the heavy responsibilities borne by PAIBs could actually make the profession less 

attractive. This could prompt the deregistration of certified public accountants. We therefore see a need for better balance among the 

requirements, responsibilities, reality in practice and benefits. 

In consideration of the above, we hope that the proposed changes will be amended.  

8.  ZICA No comments. 
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Question B 

PAIBs working in the public sector—Recognizing that many PAIBs work in the public sector, the IESBA invites respondents from this 

constituency to comment on the proposed changes, and in particular, on their applicability and usefulness in a public sector 

environment. 

# Source Comment 

1.  ACCA As stated earlier, within our overall comments, ACCA believes that reliance on the definition of ‘professional accountant in business’ at the 

end of the Code is inadequate. We recommend that section 300 should make clear the applicability of Part C to professional accountants 

working in the public sector and those working in the not-for-profit/charity sector (either as employees or as volunteers). 

2.  AIC We believe that countries, working in the public sector, must also respect and act on current ethical  regulations and those currently 

proposed. 

The performance of accountants in the public sector have similar characteristics in terms of responsibility to issue reports on the 

fundamental principle. 

3.  APESB Not applicable. 

4.  Denise 

Juvenal 

I agree that these proposed changes including PAIBs working in the public sector – recognizing that many PAIBs work in the public sector, 

I consider extremely important for this moment. 

5.  ICAG We believe that the ethical requirement in the public sector is higher and PAIBs in this sector may need a different Code and approach. 

The people who exert pressure to breach fundamental principles may be politicians with the machinery to harm or cause problems for 

difficult PAIBs, so a much cautious Code may be needed for this sector. 

6.  ICAP Despite of the fact that Pakistan is a developing country that has faced decades of social and political instability, the business sector of 

Pakistan is persistently striving to become more and more ethically compliant specifically ICAP and it members follow high standards of 

ethics in ,their professional affairs. A PAIB in Pakistan, however, may face certain difficulties in applying the ethical principles due to the 

environmental pressures. Nevertheless, the proposed guidelines will assist that PAIB in adopting a more ethical and professional approach 

towards the resolution of ethical dilemmas. 

7.  JICPA As mentioned above, not many PAIBs are practicing in Japan. PAIBs working in the public sector are even scarcer. Due to the lack of any 
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direct feedback from PAIBs working in the public sector, we decline to comment on this question.  

8.  ZICA We believe our members will have less practical challenges to implement the proposed changes. 

Question C 

Developing Nations—Recognizing that many developing nations have adopted or are in the process of adopting the Code, the IESBA 

invites respondents from these nations to comment on the proposals, and in particular, on any foreseeable difficulties in applying them 

in their environment. 

# Source Comment 

1.  ACCA ACCA believes that ethical values should not be regarded as relative to location or culture. Inducements, for example, threaten fair trade 

and competition, and there is no reason why geographical boundaries and cultural differences should make inducements appear 

acceptable. 

2.  AIC Professional guilds, in our countries are identified as Schools or Professional Institutes which provide in its bylaws for the exercise of the 

profession, the "Code of Ethics" which is binding and taken as a reference source global ethics code, published by IFAC produced by the 

IESBA, which in some Latin American countries are in the process of adoption and others have already been adopted. 

3.  APESB Not applicable. 

 

4.  Denise 

Juvenal 

I agree with recognizing that many developing nations have adopted or are in the process of adopting the Code. 

5.  ICAG Looking for jobs in developing nations is not easy so the option of resignation creates a difficulty PAIBs may not utilize. Therefore, national 

accounting bodies should be encouraged to defend PAIBs in such cases. 

6.  ICAP Despite of the fact that Pakistan is a developing country that has faced decades of social and political instability, the business sector of 

Pakistan is persistently striving to become more and more ethically compliant specifically ICAP and it members follow high standards of 

ethics in ,their professional affairs. A PAIB in Pakistan, however, may face certain difficulties in applying the ethical principles due to the 
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environmental pressures. Nevertheless, the proposed guidelines will assist that PAIB in adopting a more ethical and professional approach 

towards the resolution of ethical dilemmas. 

7.  ISCP We include this comment in this section, since we think that in most developing nations the mechanisms to sanction unethical behaviour 

are very weak.  

We believe it is very important for the Code to include a specific section about the responsibility that any professional body should have 

when being consulted about the aforementioned ethics issues or any other issue addressed in the Code, as well as guidance on resolution 

of cases/claims filed by professional accountants or stakeholders in general.  

The Code should be rigorous and firm regarding breaches to the fundamental principles, and elaborating on mechanisms or guidance to 

sanction any breach, would enhance the relevance of Ethics in the profession. 

8.  JICPA Not applicable. 

9.  ZICA As for now, we do not foresee difficulties in applying the proposed changes. 

Question D 

Translations—Recognizing that many respondents may intend to translate the final changes for adoption in their own environments, the 

IESBA welcomes comment on potential translation issues respondents may note in reviewing the proposed changes. 

# Source Comment 

1.  AIC The code issued by the IASB, must be officially translated into other languages such as Spanish, basically to avoid the problem of 

semantics that allow better interpretation and application. 

2.  APESB Not applicable. 

 

3.  Denise 

Juvenal 

I agree with translations the recognizing that many respondents may intend to translate the final changes for adoption in their own 

environments. 
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4.  ICAG Ghana should be fine with the Code without any translation issues 

5.  ISCP The Spanish version of the Code is the one from 2009. Several changes have happened since then and even when reviewing the changes 

proposed in this ED, we noticed that there are some paragraphs being modified that didn’t even exist in the 2009 version. 

6.  JICPA English is not the official language in Japan, thus, it is inevitable to translate the Code from English to Japanese in an understandable 

manner. For this reason, we pay close attention to the wording used in the Code in respect of whether it is translatable and comprehendible 

when translated. We therefore request the IESBA to avoid lengthy sentences and to use concise and easily understandable wording. 

For example, we propose the following regarding paragraph 300.5 of Section 300: 

Paragraph 300.5 articulates the requirements and guidance regarding encouragement of an ethics-based culture in an employing 

organization. It can be interpreted that only a professional accountant in a senior position is required to encourage an ethics-based culture. 

Yet after the third sentence starting with “A professional accountant is expected to encourage an ethics-based culture…,” the text never 

states clearly that this is a requirement or guidance applicable only to PAIBs in a senior position. In consideration of the authorities, etc. of 

each job class within an organization, we believe that the text should explicitly state that this requirement or guidance is only applicable to 

PAIBs in a senior position. 

In addition, the terms “shall”, “is expected to,” and “encourage” all appear in paragraph 300.5. We think these terms should be clearly 

distinguished, for example, by separating the requirement paragraph using “shall” from the guidance paragraph using the other terms.  

7.  ZICA The ethical standards for professional accountants are not presently translated in Zambia and therefore we do not foresee any translation 

issues that may arise. 

 


